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State of California 

Office of Administrative Law 


In re: 

Board of Equalization 


Regulatory Action: 


Title 18, California Code of Regulations 


Adopt sections: 

Amend sections: 6001 

Repeal sections: 


NOTICE OF FILING AND PRINTING ONLY 

Government Code Section 11343.8 

OAL File No. 2015-0219-01 FP 

This is an ammendment to a Conflict of Interest Code that has been approved by the 
Fair Political Practices Commission and is being submitted for filing with the Secretary 
of State and printing in the California Code of Regulations only. 

OAL filed this regulation(s) or order(s) of repeal with the Secretary of State, and will 
publish the regulation(s) or order(s) of repeal in the California Code of Regulations. 

Date: 3/4/2015 

Legal Analyst 
Rhea A. Moyer 

For: 	 DEBRA M. CORNEZ 
Director 

Original: Cynthia Bridges 
Copy: Richard Bennion 



STATE OF CALIFORNIA- GOVERNMENT RATIONS AGENCY 	 EDMUND G. BROWN, Jr., Governor 

OFFICE OF ADMINISTRATIVE LAW 

300 Capitol Mall, Suite 1250 
Sacramento, CA 95814 
(916) 323-6225 FAX (916) 323-6826 

DEBRA M. CORNEZ 
Director 

MEMORANDUM 


TO: Richard Bennion 
FROM: OAL Front Desk tt1 · 
DATE: 3/5/2015 (J 
RE: Return of File and Print Only Rulemaking Materials 

OAL File No. 2015-0219-0lFP 

OAL hereby returns this file your agency submitted for our review (OAL File No. 2015-0219-0lFP 
regarding Conflict-of-Interest Code). 

If this is an approved file, it contains a copy of the regulation(s) stamped "ENDORSED APPROVED" 
by the Office of Administrative Law and "ENDORSED FILED" by the Secretary of State. The effective 
date of an approved regulation is specified on the Form 400 (see item B.5). Beginning January 1, 
2013, unless an exemption applies, Government Code section 11343.4 states the effective date of an 
approved regulation is determined by the date the regulation is filed with the Secretary of State (see the 
date the Form 400 was stamped "ENDORSED FILED" by the Secretary of State) as follows: 

(1) January 1 if the regulation or order of repeal is filed on September 1 to November 30, inclusive. 
(2) April 1 if the regulation or order of repeal is filed on December 1 to February 29, inclusive. 
(3) July 1 if the regulation or order of repeal is filed on March 1 to May 31, inclusive. 
(4) October 1 if the regulation or order of repeal is filed on June 1 to August 31, inclusive. 

If an exemption applies concerning the effective date of the regulation approved in this file, then it will 
be specified on the Form 400. The Notice of Approval that OAL sends to the state agency will contain 
the effective date of the regulation. The history note that will appear at the end of the regulation section 
in the California Code of Regulations will also include the regulation' s effective date. Additionally, the 
effective date of the regulation will be noted on OAL's Web site once OAL posts the Internet Web site 
link to the full text of the regulation that is received from the state agency. (Gov. Code, secs. 11343 
and 11344.) 

Please note this new requirement: Unless an exemption applies, Government Code section 11343 
now requires: 

1. 	 Section 11343(c)(l): Within 15 days of OAL filing a state agency's regulation with the Secretary 
of State, the state agency is required to post the regulation on its Internet Web site in an easily 
marked and identifiable location. The state agency shall keep the regulation posted on its Internet 
Web site for at least six months from the date the regulation is filed with the Secretary of State. 

2. 	 Section 11343(c)(2): Within five (5) days of posting its regulation on its Internet Web site, the 
state agency shall send to OAL the Internet Web site link of each regulation that the agency posts on 
its Internet Web site pursuant to section 11343(c)(l). 



OAL has established an email adoress for state agencies to send the InternetWeb site link to for each 
regulation the agency posts. Please send the Internet Web site link for each regulation posted to OAL at 
postedregslink@oal.ca.gov. 

NOTE ABOUT EXEMPTIONS. Posting and linking requirements do not apply to emergency 
regulations; regulations adopted by FPPC or Conflict of Interest regulations approved by FPPC; and 
regulations not subject to OAL/AP A review. However, an exempt agency may choose to comply with 
these requirements, and OAL will post the information accordingly. 

DO NOT DISCARD OR DESTROY THIS FILE 
Due to its legal significance, you are required by law to preserve this rulemaking record. Government 
Code section 1134 7.3( d) requires that this record be available to the public and to the courts for possible 
later review. Government Code section 1134 7 .3( e) further provides that " ... no item contained in the 
file shall be removed, altered, or destroyed or otherwise disposed of." See also the State Records 
Management Act (Government Code section 14740 et seq.) and the State Administrative Manual (SAM) 
section 1600 et seq.) regarding retention of your records. 

If you decide not to keep the rulemaking records at your agency/office or at the State Records Center, 
you may transmit it to the State Archives with instructions that the Secretary of State shall not remove, 
alter, or destroy or otherwise dispose of any item contained in the file. See Government Code section 
11347.3(t). 

Enclosures 

mailto:postedregslink@oal.ca.gov
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STATE OF C~LIFORNIA--OFFICE OF AD For use by Secretary of State only instrt.tv~}~ffil~!JS on 
NOTICE'PUBLICAT reverS':f 
STD. 400 (REV. 01-2013) 

OAL FILE NOTICE FILE NUMBER NUMBER 

NUMBERS Z-2014-1125-01 

NOTICE REGULATIONS 

AGENCY WITH RULEMAKING AUTHORITY AGENCY FILE NUMBER (If any) 

State Board of Equalization 

A. PUBLICATION OF NOTICE (Complete for publication in Notice Register) 
1 SUBJECT OF NOTICE TITLE(S) FIRST SECTION AFFECTED 2 REQUESTED PUBLICATION DATE 

3 NOTICE TYPE 4. AGENCY CONTACT PERSON 
Notice re Proposed 

OtherRe ulato Action 
NOTICE REGISTER NUMBER PUBLICATION DATE 

D Disapproved/ 
Withdrawn 

B. SUBMISSION OF REGULATIONS (Complete when submitting regulations) 

1a. SUBJECT OF REGULATION(S) 1b. All PREVIOUS RELATED OAL REGULATORY ACTION NUMBER(S) 

Conflict-of-Interest Code Z-2014-1125-01 

2. SPECIFY CALIFORNIA CODE OF REGULATIONS TITLE(S) AND SECTION(S) (Including title 26, if toxics related) 

ADOPT 
SECTION(S) AFFECTED 
(List all section number(s) 

AMEND individually. Attach 
additional sheet if needed.) 6001 

TITLE(S) REPEAL 

18 

3. TYPE OF FILING 

D Regular Rulemaking (Gov. 
 0 Certificate of Compliance: The agency officer named Emergency Readopt (Gov. Code§ 11346) 
 D Changes Without Regulatory
below certifies that this agency complied with the D Code, §11346.l(h)) Effect (Cal. Code Regs., title 

Resubmittal of disapproved or 
 provisions of Gov. Code §§11346.2-11347.3 either 1, §100) D 
withdrawn nonemergency before the emergency regulation was adopted or [8J File & Print 	filing (Gov. Code §§11349.3, D PrintOnlywithin the time period required by statute. 
11349.4) 

D Emergency (Gov. Code, D Resubmittal of disapproved or withdrawn D Other(Specify) ___________________ 
§11346.l(b)) emergency filing (Gov. Code, § 11346.1) 

4. ALL BEGINNING AND ENDING DATES OF AVAILABILITY OF MODIFIED REGULATIONS AND/OR MATERIAL ADDED TO THE RULEMAKING FILE (Cal. Code Regs_ title 1, §44 and Gov. Code §11347.1) 

5. EFFECTIVE DATE OF CHANGES (Gov_ Code,§§ 11343.4, 11346. l(d); Cal. Code Regs., title 1, §100) 

EffectiveJanuary1,Apnl1.July1,or D Effect1veonf1lingw1th o §100ChangesWithout rvJ Effective 30 hd ft SOSf'I' 9 PRA 
October 1 (Gov. Code §11343 4(a)) Secretary of State Regulatory Effect ~ other (Specify) t ay a er I mg per 1 7 4 

6. 	 CHECK IF THESE REGULATIONS REQUIRE NOTICE TO, OR REVIEW, CONSULTATION. APPROVAL OR CONCURRENCE BY, ANOTHER AGENCY OR ENTITY 

Department of Finance (Form STD. 399) (SAM §6660) [8J Fair Political Practices Commission D State Fire Marshal 

D Other (Specify) 

7. CONTACT PERSON 	 TELEPHONE NUMBER FAX NUMBER (Optional) E-MAIL ADDRESS (Optional) 

Rick Bennion 	 (916) 445-2130 (916) 324-3984 rbennion@boe.ca.gov 

For use by Office of Administrative Law (OAL) only 8. 	 I certify that the attached copy of the regulation(s) is a true and correct copy 
of the regulation(s) identified on this form, that the information specified on this form 
is true and correct, and that I am the head of the agency taking this action, 
or a designee of the head of the agency, and am authorized to make this certification. 

DATE 

February 19, 2015 

TYPED NAME ANa:; LE IGNATORY 

Joann Richmond, Chief, Board Proceedings Division 

mailto:rbennion@boe.ca.gov


Final Text of Proposed Amendments to 


California Code of Regulations, Title 18, Section 6001 


6001. General Provisions. 

The Political Reform Act (Government Code £ectionsGov. Code,§ 81000., et seq.) requires state 
and local government agencies to adopt and promulgate conflict of interest codes. The Fair 
Political Practices Commission has adopted a regulation (~Cal. Code ef.Regs., tit. 2, £ection§. 
(Regulation) 18730) containing the terms of a standard conflict of interest code, which can be 
incorporated by reference in an agency's code, and which may,.! aAfter public notice and 
hearings, the standard code may be amended by the Fair Political Practices Commission to 
conform to amendments in the Political Reform Act. Therefore, the terms of 2 Cal. Code of 
Regs. £ectionRegulation 18730 and any amendments to it duly adopted by the Fair Political 
Practices Commission are hereby incorporated by reference. This regulation and the attached 
Appendices A and B" designating positions and establishing disclosure categories, shall 
constitute the conflict of interest code of the State Board of Equalization. 

All designated employees of the £tate Boa.Fd of Equal:i£ationlndividuals holding designated 
positions shall file their statements of economic interests with the State Board of Equalization,, 
which will make the statements available for public inspection and reproduction. (Gov. Code, § 
81008.) Upon receipt of the a-statement forefthe Executive Director, the State Board of 
Equalization shall make and retain copiesa copy and forward the original to the Fair Political 
Practices Commission. £tatements of aAll other statementsdesignated employees will be retained 
by the State Board of Equalization.! 

Note: Authority cited: Sections 87300 87311, Government Code. Reference: Sections 87300­
87302 and 87306-3-, Government Code. 



Final Text of Proposed Amendments to 

California Code of Regulations, Title 18, Section 6001 

Appendix A 

Designated Positions Disclosure Categories 

Board Members' Offices 
Deputy to Board Member AlU-8 
Administrative Assistant to Board Member AHl-8 
Assistant to Board Member AHl-8 
CEA (All Levels) AHl-8 
District Director 1-8 
Community Affairs Deputy H 
Administrative Assistant +-& 
Staff Services Manager 1-87, 9 
Tax Counsel (All Levels) 1-61 
Tax Consultant Expert (All Levels) 1-61 
Tax Services Specialist 1-61 
Assistant Tax Services Specialist 1-61 
Associate Tax Auditor 1-7 
Associate Governmental Program Analyst 1-2, 4-61 
Business Taxes Representative 1-61 
Business Taxes Specialist H(All Levels) 1-61 
Information Officer H(All Levels) 1-2, 4-61 
Special Consultant 1-7 

Executive Office 
Executive Director 
AdministFative Assistaat 
CEA. (Communieatioas Offiee) 

Executive Services Section 
Staff Services Manager (All Levels) 1-8 
Business Taxes Specialist (All Levels) 1-2, 4-7 
Associate Management Analyst 1-2, 4-7 
Associate Governmental Program Analyst 1-2, 4-7 

Board Proceedings Division 
GEA 
Chief 
Staff Services Manager 
Business Taxes Specialist (All Levels) 
i\ssoeiate Govemm:ema.l Program Analyst (LAl'l' Workgroup Manager) 
Assoeiate Govemmeatal Program J\nalyst 

Cu~temer &Bd Taxpayer Serviees DiYisiae 

1 




GEA 
Staff Serviees Manager 
Business Taxes Complianee 8peeialist 
Assistant TaK 8erviees 8peeialist 
Assoeiate Go,tel'B:H'l:eatal Program i\:nalyst 
Assoeiate Information Systems Analyst 
Staff Serviees Manager (Forms and Pualieations Seetion) 
Assistant Tax 8erviees Speeialist (Forms and Puelieations 8eetion) 
Assoeiate Govemmeatal Program i\::na:lyst (Forms cmd Puelieations 
(Seetion) 

External Affairs Department 
Deputy Director 

Outreach Services Division 
Staff Services Manager (All Levels) 
Information Officer (All Levels) 
Tax Services Specialist 

1-2, 4-7, 9 
1-2, 4-7 
1-2, 4-7 

Customer Service and Publishing Division 
Staff Services Manager (All Levels) 
Business Taxes Compliance Supervisor (All Levels) 
Tax Service Specialist 
Business Taxes Compliance Specialist 
Systems Software Specialist (All Levels) 

1-2. 4-7 
1-2, 7. 9-11 
1-2, 7, 9-11 
1-2, 7 
lQ 

Web Services Division 
Senior Information Systems Analyst (Supervisor) 10 

Office of Public Affairs 
Tax Service Specialist 
Information Officer (All Levels) 
Staff Services Manager 

1-2, 4-8 
1-2, 4-7, 9 
1-2, 4-7, 9 

Legislative and Research Division 
Assistant Chief Counsel 
CEA (All Levels) 
Staff Services Manager (All Levels) 
8enior 8peeialist Property Appraiser 
Business Taxes Specialist (All Levels) 
Assoeiate Governmental Program Analyst 
(8ystem or LAN A:dmi:flistrator) 
Opemtions Researeh 8peeialist 
Research Manager (All Levels) 
Research Program Specialist (All Levels) 
Researeh l\nalyst 

AH 
A:Hl-8 
1-97, 9 
-1-6 
1-{;1 

-14,-& 
l 4, 6, g 
1-2, 5, 9 
1-4;82,5,9 
+-4;-& 

2 




Technology Services DiJYisiaeDepartment 
Chief Information Officer 1-8 
CEA (All Levels) Mll-8 
Data Processing Manager IV Mll-8 
BHsiness Taxes Administrator 1, 2, 7 9 
BHsiness Taxes Cofflflliance 8upeFYisor l, 2, 7 9 
Data Processing Manager (I-III) -7-910 
Staff Services Manager (All Levels) -7-910 
Systems Software Specialist (II or III) &10 
Systems Software Specialist III (Supervisor) 10 
Associllie 8ystems 8oftwara 8J:Jecialist & 
Senior Information Systems Analyst (Specialist or Supervisor) &10 
Staff Information Systems Analyst (Specialist or Supervisor) &10 
Associate Infoffftation 8ystems Aft&lyst & 
Senior Programmer Analyst (Supervisor) &10 
8taff ProgFB:fB:Hier Analyst & 
Associate Progmmmer Analyst & 
Associate Governm:eBtal Program AHalyst & 

CROS Project Team 
CEA (All Levels) 1-8 
Data Processing Manager (All Levels) 1-2, 4-8 
Business Taxes Administrator III 1-2, 4-8 
Business Taxes Specialist (All Levels) lQ 
Staff Services Manager (All Levels) lQ 
Business Taxes Representative (All Levels) 10 
Associate Governmental Program Analyst lQ 
Systems Software Specialist (All Levels) lQ 
Senior Information Systems Analyst (Specialist) 10 
Senior Programmer Analyst (Specialist) lQ 
Staff Information Systems Analyst (Specialist or Supervisor) lQ 
Evaluators*** 10 
Subject Matter Experts*** 10 

Taxpayers' Rights and Equal Employment Opportunity Division 
GM Ml 
Taxpayers' Rights Advocate 1-8 
Tax Counsel (All Levels) 1-7 
Business Taxes Administrator (TRA) (All Levels) 1-7, 9 
Business Taxes Specialist (TRA) (All Levels) 1-41 
Senior Specialist Property Appraiser (TRA) 3, 7 
Assistant Property Appraiser (TRA) 3, 7 
Associate Property J\,wraiser (TRP ..) -l-4 
Staff Services Manager (EEOO) (All Levels) 7, 9 
Associate Gov0fi1:1'Bental Program A.nalyst (EEOO) +;-9 
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Internal Audit Division 
Chief 
 1-8 
Business Taxes Administrator (All Levels) 
 1-7, 9 
Business Taxes Specialist (All Levels) 
 1-7 
Associate Tax Auditor 
 1-7 

Administration Department 
GM 
Training Officer (Training Offiee) 

Associate Go:r,'emmentaJ Program: A.naJyst (Training Offiee) 

Deputy Director 


Information Security Office 
Data Processing Manager (All Levels) 
 1-2, 4-8 
Senior Information Systems Analyst (Specialist) 
 lQ 
Business Taxes Specialist (All Levels) 
 10 
Staff Information Systems Analyst 
 lQ 
Associate Information Systems Analyst 
 10 

Administrative Support Division 
(;BA Ml 
Chief 
 1-7, 9-10 
Staff Services Manager (All Levels) 
 .'.f.-1.G1-7, 9-10 
Associate B1:1siness MB:Bagement Analyst 
 +-9 
i\.ssoeiate Go't'emmeBtal Program AnaJyst 
 +-9 
TeleeoHHBlHlieations Systems :Analyst 
 -l-0 
Office Services MB:Bager (Sl:lpervisor, Cashier Urlit) 
 + 
Business Services Officer (Supervisor) 
 9-10 
Printing Trades Supervisor (All Levels) 
 9-10 
Warehouse Manager (All Levels) 
 9-10 
Office Services Supervisor (All Levels) 
 9-10 
Chief Construction Supervisor 
 9-10 

PeFSeB&el MBBegementHuman Resources Division 
(;BA +-9 
Chief 1-7, 9, 11 
Staff Services Manager (All Levels) -7-9.Jl 
Associate Governmental Program Analyst -7-9.J.1 
Associate Personnel Analyst -7-9.Jl 
Personnel Supervisor (All Levels) 2J.l 
Training Officer 2J.l 
Labor Relations Manager 2J.l 
Labor Relations Specialist -7-9.Jl 

Financial Management Division 

4 




<;;BA AH 
Chief H 
Staff Services Manager (All Levels) f.-9~ 
Accounting Administrator (All Levels) f.-9~ 
Senior Administrative Analyst ~ 
Mailing Machines Supervisor (All Levels) lQ 
Office Services Manager (All Levels) 2 
Assoeiate Aeeol:lflting A:aaJyst f.-9 
Assoeiate Administrafrre A.fl0:1.yst f.-9 
Assoeiate Budget AnaJyst f.-9 
Senior Aeeounting Offieer f.-9 
Assoeiate Governmental ProgrB:fil ,.:\naJyst f.-9 
Staff Information Systems Analyst (SpeeiaJist) & 

Paliey, Planning and E:valeanan Di:visian 
Staff 8erviees Manager HI 1 4, 7 9 
Staff 8erYiees Manager I or II f.-9 
Assoeiate Management t\:nalyst f.-9 
Assoeiate Business Managemeat Analyst f.-9 
Assoeiate Governmental Prografti A:naJyst f.-9 
Staff Information Systems P.cB:aJyst & 

Legal Department 
Chief Counsel 1-8 
CEA (All Levels) AHl-8 
Assistant Chief Counsel AHI-8 
Tax Counsel 1-61 
Supervismg Tax Auditor -t,-,2. 
Business Taxes Administrator (All Levels) 2 
Administrative Assistant f.-9 
Librarian +,-&.2 
Staff Information Systems AnaJyst & 
Assoeiate Information Systems P.cB:aJyst & 
Business Taxes Specialist II or III 1, 2J_ 
Business Taxes Specialist I 1, 2..£J_ 
Business T!Hi:es Complianee Supervisor (Offers in Compromise) -t,-,2. 
Business Taxes Compliance Specialist (Offers in Compromise) 1, 2J_ 
Business Taxes Specialist (Offers in Compromise) (All Levels) 1, 2J_ 

InteFBal SeeeFity and Audit Di¥isian 
<;;BA 

Business T!Hi:es Administrator 
Business T!Hi:es 8peeiaJist 
Assoeiate Tax I\:l:lditor 
Assoeiate GovemmentaJ Program I\naJyst 
Systems Software 8peeiaJist 

5 



Staff IBformatioa Systems AHalyst 

Associate Informatioa Systems Analyst 

Assistant Infurmatioa Systems Analyst 


Investigations and Special Operations Division 
GEA AH 
Chief 1-8 
Business Taxes Administrator (All Levels) 1,.-2.,.:7..- 9 
Business Taxes Compliance Supervisor (All Levels) 1-7, 9 
Business Taxes Specialist (All Levels) 1~-7 

Business Taxes Compliance Specialist 1~7 
Supervising Tax Auditor 1~7 
Associate Tax Auditor 1~-7 
Senior Information Systems Analyst (Specialist) 10 
Staff Information Systems Analyst &10 

Data Analysis Section 
Supervising Tax Auditor (All Levels) 
Business Taxes Specialist II or III 
Business Taxes Specialist I 
Business Taxes Compliance Specialist 

PFapeFty tted Speeittl Taxes Depttf'tmeet 
Ge.A AH 
Admi:ffistrafr1e Assistant 1, 2, 6 9 
Staff Services Manager +-9 
Associate Go·;emmeHtal Program Analyst ~ 
Staff Informatioa Systems /\Balyst & 

}.,ssessmeet Paliey eed Steed&Fds Divisiae 
Ge.A 
PriHcipal Property Appraiser 
8eaior Specialist Property t\:ppraiser 
Senior Specialist Property Prliditor 1\ppraiser 
S1:1pervisiHg Property Appraiser 
Associate Property Appraiser 
Associate Property 26.rliditor Appraiser 
ReseS:Fch Afl&lyst II (GIS) 

Cauety PFapeFty Tex Divisiae 
GEA 3, 4, 7 9 
Principal Pfoperty Appraiser ~ 
Senior Petroleum and Miniag 2\ppraisal Engineer J 
S1:1pervisiHg Property Appraiser (Assessment Practices Surveys Section) ~ 
Sen.ior Specialist Property Appraiser (Assessmeat 
Practices Surveys Section) 
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SeB:ior 8peeialist Property Auditor Appraiser (l\ssessment 
Praetiees 8err«eys 8eetion) 
Assoeiate Property Appraiser (i'\ssessment Praetiees 
Surveys SeetiOft) 
Assoeiate Property Auditor Appraiser (P..ssessment Praetiees 
St:Hveys 8eetion) ~ 

SupervisiBg Property t\ppraiser (Timeer Tax 8eetion) 4;-+-9 
Senior Speeialist Property Attditor Appraiser (Timeer TEl* Seetiofl) 4 
Assoeiate Property A.uditor Appraiser (Timeer T8* Seetion) 4 
SeB:ior Forest Property Appraiser 4 
Assoeiate Forest Property Appraiser 4 

Valuetien Di"'1isieu 
GEA 
Principal Property Appraiser 
SeHior 8peeialist Property Appraise£ 
8effior 8peeialist Property :Auditor Appraiser 
Supef'\'isiag Property Appraiser 
Assoeiate Property Appraiser 
Associate Property :A:l:lditoF Appraiser 

Exeise Taxes eutl Fees Divisieu 
GEA 1, 2, 7 9 
Business Taxes Compliance 81:1pe1visoF 1, 2, 6, 9 
BusiBess fues Compliance 8peeialist 1, 2, 6, 9 
8upeFVisiBg T8* Auditor 1, 2, 6, 9 
Busifless T8*es Speeialist II or III 1, 2, 6, 9 
BusiBess Taxes Speeialist I 1, 2, 6 * 
Associate Tax Auditor 1, 2, 6* 

Feel Taxes Divisiee 

GEA 1, 2, 7 9 

BusiBess fues Admiaistrator l, 2, 7 9 

8taff 8erviees ManageF ~ 

BusiBess T8*es Compliance SupeFVisor ~ 

Business fues Compliance Specialist ~ 

Supervising Tax Auditor ~ 

Business Taxes Speeialist II or III ~ 

Business Taxes Specialist I ~ 

Associate Tax. Auditor ~ 


Property and Special Taxes Department 
Deputy Director 1-8 
Business Taxes Specialist II or III (Technical Advisors) 1-4, 6-7, 9 
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County-Assessed Properties Division & State-Assessed Properties Division 
CEA (All Levels) 2-7, 9 
Business Taxes Administrator (All Levels) 9, 13 
Principal Property Appraiser 9, 13 
Principal Property Awraiser (Timber) 4,9 
Supervising Property Appraiser 9, 13 
Supervising Property Appraiser (SAPD) 9, 13 
Research Manager {All Levels) 9, 13 
Senior Specialist Property Appraiser .Ll. 
Senior Specialist Property Auditor Appraiser .Ll. 
Senior Specialist Property Auditor Appraiser (Timber) .4 
Senior Forest Property Appraiser i 
Senior Petroleum and Mining Appraisal Engineer .Ll. 
Associate Forest Property Appraiser 1 
Associate Property Awraiser .Ll. 
Associate Property Auditor APJ?raiser .Ll. 
Associate Property Auditor APJ?raiser (Timber) 1 
Assistant Property Appraiser .Ll. 
Assistant Property Auditor Appraiser .Ll. 
Assistant Property Auditor Appraiser (Timber) 1 
Business Taxes Specialist (All Levels) .Ll. 
Research Analyst (All Levels) .Ll. 
Tax Auditor .Ll. 
Business Tax Representative (Timber) 1 
Associate Government Program Analyst .Ll. 
Staff Services Analyst (LEOP) 12 

Special Taxes Policy & Compliance Division and Special Taxes Audit and 
Carrier Division 
CEA (All Levels) 1-2, 6, 7, 9 
Business Taxes Administrator (All Levels) 1-2, 6, 7 
Supervising Tax Auditor (All Levels) 1-2, 6, 7 
Business Taxes Compliance Supervisor (All Levels) 1-2, 6, 7 
Business Taxes Specialist II or III 1-2, 6, 7, 9 
Business Taxes Compliance Specialist 12 
Business Taxes Specialist I 12 
Associate Tax Auditor 12 
Tax Auditor 12 
Business Taxes Representative 12 

Sales and Use Tax DepaFt:ment 
CE.A. 3 or 4 All 
C.EA2 1, 2, 7 9 
Business Tuxes Administrater 1, 2, 7 9 
i\:dministrati\•e Assistant 1, 2, 7, g 
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B1:lsiness TaKes Complianee StlfleFVisor (LAN :A:dministrator) 
 1, 2, 8, 9 

B1:lsiness TaKes Complianee StlfleFVisor 
 -l-;+,-9 
B1:lsiness TaKes Complianee Speeialist 
 -l-;+,-9 
8t1pervising Tax A1:lditor 
 1, 2, 7 9 
BHsiness Taxes Specia:list II or Ill 
 1, 2, 7 9 
BHSiness TaKes Specialist (Sfleeia:l Projects) 
 1, 2, 7 9 
BHsifless TaKes 8pecia:list (Systems Coordinator) 
 1, 2, 8, 9 
B1:lsiness TaKes Specia:list (TraiB:ing Grotlfl) 
 -l-;+,-9 
BHSiness TaKes 8pecia:list (Comfluter Audit 8f1ecia:list) 
 -1-,.2;-8 
Business Taxes 8pecia:list (ReguJ.ation Coordinator) 
 H 
BHsiness TaKes 8pecia:list (Rerrenue Opflortlmity) 
 H 
Business Ta:Kes 8pecia:list (Teehnica:l Advisor) 
 H 
BHSiness TaKes 8peeia:list (Project Coordinator) 
 H 
BHsiness TaKes Specia:list I 
 +;-µ 
i\:ssociate Ta:K Auditor 
 +;-µ 
Staff Information Systems Ana:lyst 
 -1-,.2;-8 
Associate lflformation Systems Ana:lyst 
 -1-,.2;-8 
Associate Go·vemmenta:l Program Analyst 
 ~ 

Sales and Use Tax Department 
Deputy Director 
Business Taxes Specialist II or III 
Business Taxes Administrator (All Levels) 
Business Taxes Compliance Specialist 

Headquarters Operations Division 
Chief L..L..2 
Business Taxes Specialist II or III L..L..2 
Supervising Tax Auditor II or III L..L..2 
Business Taxes Administrator (All Levels) L..L..2 
Business Taxes Specialist I 12 
Business Taxes Compliance Specialist 12 
Supervising Tax Auditor I u 
Supervising Tax Technician u 
Associate Tax Auditor 12 
Tax Auditor 12 
Business Taxes Representative 12 
Senior Information Systems Analyst (Specialist) 10 

Tax Policy Division 
Chief 1,7,9,10 
Business Taxes Specialist II or III l, 7, 9, 10 
Supervising Tax Auditor II or III L..L..2 
Business Taxes Administrator (All Levels) 1, 7, 9, 10 
Business Taxes Specialist I u 
Business Taxes Compliance Specialist u 
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Supervising Tax Auditor I 

Supervising Tax Technician 

Associate Tax Auditor 

Tax Auditor 

Business Taxes Representative 

Senior Information Systems Analyst (Specialist) 


Field Operations Division 
Chief .1..L...2 
Business Taxes Administrator (All Levels) .1..L...2 
Business Taxes Specialist II or III L..1 
Business Taxes Compliance Supervisor (All Levels) L..1 
Supervising Tax Auditor (All Levels) L..1 
Supervising Tax Technician (All Levels) L..1 
Information Officer (All Levels) L..1 
Business Taxes Compliance Specialist 12 
Business Taxes Representative 12 
Business Taxes Specialist I 12 
Associate Tax Auditor 12 
Tax Auditor 12 
Information Officer (All Levels) L..1 

Retired Annuitants * 

Consultants/New Positions All-** 

CROS Evaluators *** 

* Pursaant to 2 California Code of Regulations, sectioa 18733, in lieu of filing Form 700, 
an employee in this disclosure category ·.vho was Bot assigned and did not participate ia 
any property tax a\:l:dit:s shall file Form 700 A. 

** Consultafits shall be included in the list of desig'Btlted employees and sliall disclose 
pursuant to the broadest disclosure category in the code st1bject to the follo·Hing 
limitation: The Executive Director may determine in \witing that a particulai' consultant is 
hired to perform a range of duties that is limited in scope and thas is aot required to fully 
comply with the disclosure requirements in this seetioa. 8t1cli •Mitten determination shall 
include a description of the consu-J:tan.t's duties and, based Hf>OH tllat description, a 
statement ofilie extent of disclosure requirements. T1le Exeeuti..,·e Director's 
determination is a f>l:tblic record and shall be retained for 13ublie inspeetioa ia ilie same 
manner and locatioB as this conflict of interest eode. 

* Retired Annuitants who are appointed in classifications corresponding to civil service 
employee classification categories listed in this conflict of interest code will disclose 
under that civil service classification category. 
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** Consultants/New Positions shall be included in the list of designated positions and 
shall disclose pursuant to the broadest disclosure category in the code subject to the 
following limitation: 

The Executive Director may determine in writing that a particular consultant or new 
position, although a "designated position," is hired to perform a range of duties that is 
limited in scope and thus is not required to fully comply with the disclosure requirements 
in this section. Such written determination shall include a description of the consultant or 
new position's duties and, based upon that description, a statement of the extent of 
disclosure requirements. The Executive Director's determination is a public record and 
shall be retained for public inspection in the same manner and location as this conflict of 
interest code. (Gov. Code,§ 81008.) 

*** CROS Evaluators and CROS Subject Matter Experts shall disclose based on the 
designations made (1) for Evaluators or Subject Matter Experts under the CROS Project 
Team and (2) the position, if designated, that they hold with any other department/ 
division/office/section at the State Board of Equalization. 
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Final Text of Proposed Amendments to 


California Code of Regulations, Title 18, Section 6001 


Appendix B 


Disclosure Categories 


Category 1 
Designated employeespositions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources of the type licensed or regulated by or registered with the 
State Board of Equalization (Board} under the Bradley-Bums Uniform Local Sales and 
Use Tax Law, the Sales and Use Tax Law, and the Transactions and Use Tax Law. 

Category 2 
Designated employeespositions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources of the type licensed or regulated by or registered with the 
Board, including those licensed, taxed or regulated by or registered with the Board under 
the Aircraft Jet Fuel Tax, Alcoholic Beverage Tax Law, California Cigarette and Tobacco 
Products Licensing Act of2003, California Tire Fee Law, Childhood Lead Poisoning 
Prevention Fee Law, Cigarette and Tobacco Products Tax Law, Diesel Fuel Tax Law, 
Electronic Waste Recycling Fee LawAet of2003, Emergency Telephone Users 
Surcharge Law, Energy Resources Surcharge Law, Fire Prevention Fee Law, Hazardous 
Waste Activity Fee Law, Hazardous Waste Disposal Fee Law, Hazardous Waste 
Environmental Fee Law. Hazardous Waste Facility Fee Law, Hazardous Waste Generator 
Fee LawHa:mrdous £uastaaees Tax Lfilv, Integrated Waste Management Fee Law, 
International Fuel Tax Agreement, Marine Invasive Species Fee Collection Law, Motor 
Vehicle Fuel Tax Law, Natural Gas Surcharge Law, Occupational Lead Poisoning 
Prevention Fee Law, Oil Spill ReSf>oase, Prevention; and Administration Fees Law, Oil 
Spill Response Fee Law, Underground Storage Tank Maintenance Fee Law, Use Fuel 
Tax Law, or Water Rights Fees Law. 

Category 3 
Designated employeespositions in this category must report filinvestments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources that own, or owned, property of the type assessed or 
valued or exempted by the Board,. andJ2} interests in real property located within the 
State of California. 

Category 4 
Designated employeespositions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources of the type registered with or regulated by the Board under 
the Timber Yield Tax Law and interests in real property classified as timberland under 
the Timber Yield Tax Law. 
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Category 5 
Designated employeespositions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources who have filed an appeal within the preceding 12 months 
or have an appeal pending under the Personal Income Tax Law, Bank and Corporation 
Tax Law, or Senior Citizens Property Tax Assistance Law or have a pending claim under 
the Taxpayers' Bill of Rights for one of these tax programs. 

Category 6 
Designated employeespositions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources authorized by the Insurance Commissioner to transact 
business in this state. 

Category 7 
Designated positions in this category must report investments, business positions in 
business entities, and sources of income, including receipt of loans, gifts and travel 
payments, from sources that were the subject of a complaint to, investigation by, or 
enforcement action of the Board, or administrative action before the Board that was acted 
upon or participated in by the filer during the period covered by the statement of 
economic interest. 

Category 8 
Designated positions in this category must report investments, business positions in 
business entities, and sources of income, including receipt of loans, gifts and travel 
payments, from sources that provide goods, equipment, vehicles, services, or leased space 
of the type utilized by the Board. 

Category +2 
Designated employeespositions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources that provide goods, equipment, vehicles, services, or 
leased space of the type utilized by the Beaffidesignated position's department, division, 
section, or office. 

Category 810 
Designated employeespositions in this category must report investments.1 business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources that provide telecommunications equipment, computers, 
computer programming, or any other services or training or equipment related to such 
things as computers, software, automation, data processing, communication and 
telecommunication, information technology, and duplication services of the type utilized 
by the Board. 
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Category 911 
Designated employeespositions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources that provide services, materials, equipment, conference 
facilities, or consultation of the type utilized by the Board for personnel services or the 
training of employees. 

Category 12 
Designated positions in this category shall indicate whether, during the reporting period, 
they had a financial interest in any of their assignments. If they had no such interest, they 
shall file Fair Political Practices Commission Form 700-A. Otherwise, they shall disclose 
their pertinent financial interests in any of their assignments on the schedules for Fair 
Political Practices Commission Form 700. 

Ce.tegary 19 
Desigaatea employees iH this eategory must report ia·;est:meHts, busiaess positioas ia 
busiBess entities, and sourees of iaeome, iHeluding loans, gifts and travel paymeats, from 
sourees that provide teleeommunieations eqt:Hpmeat aH:d serviees of the type utilized by 
the Board. 

Category 13 
Designated positions in this category must report (1) investments, business positions in 
business entities. and sources of income, including receipt of loans, gifts and travel 
payments, from sources that own, or owned, propert}' of the type assessed or valued or 
exempted by the Board, and (2) interests in real property located within 500 feet of the 
real property the designated position was assigned to assess or value or exempt. 
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This is the last page of the conflict-of-interest code for the Board of Equalization. 

CERTIFICATION OF FPPC APPROVAL 


Pursuant to Government Code Section 87303. the conflict-of-interest code for the Board 

of Equalization was approved on fe/.:iu1,u';J 112015. 

Erin V. Peth 

Executive Director 

Fair Political Practices Commission 

Pursuant to Government Code Section 11346.2: 

Secretary of State Filing Date: 

Effective: 



CALIFORNIA REGULATORY NOTICE REGISTER 2015, VOLUME N0.11-Z 


lations, ifany, or other information upon which the rule­
making is based, to Teri Harness atthe above address. 

AVAILABILITY OF STATEMENT OF REASONS, 

TEXT OF PROPOSED REGULATIONS, AND 


RULEMAKING FILE 


EMSA will have the entire rulemaking file available 
for inspection and copy throughout the rulemaking pro­
cess at its office at the above address. As ofthe date this 
notice is published in the Notice Register, the rulemak­
ing file consists of this notice, the proposed text of the 
regulations, and the ISO RS. Copies may be obtained by 
contacting Teri Harness at the address or phone number 
listed above. 

AVAILABILITY OF CHANGED OR 

MODIFIED TEXT 


After conducting the public hearing and considering 
all timely and relevant comments received, EMSA may 
adopt the proposed regulations substantially as de­
scribed in this notice. If EMSA makes modifications 
which are sufficiently related to the originally proposed 
text, it will make the modified text (with the changes 
clearly indicated) available to the public for at least 15 
days before EMSA adopts the regulation as revised. 
Please send requests for copies ofany modified regula­
tions to the attention ofTeri Harness at the address indi­
cated on the previous page. EMSA will accept written 
comments on any modified regulations for 15 days after 
the date on which they were made available. 

AVAILABILITY OF THE FINAL STATEMENT 
OF REASONS 

Upon its completion, copies ofthe Final Statement of 
Reasons may be obtained by contacting Teri Harness at 
the address provided on the previous page. 

AVAILABILITY OF DOCUMENTS ON 

THE INTERNET 


Copies ofthe Notice of Proposed Action, the ISO RS, 
and the text ofthe regulations in underline and strikeout 
may be accessed through EMSAs website at 
www.emsa.ca.gov. 

SUMMARY OF REGULATORY 

ACTIONS 


REGULATIONS FILED WITH 

SECRETARY OF STATE 


This Summary of Regulatory Actions lists regula­
tions filed with the Secretary of State on the dates indi­
cated. Copies of the regulations may be obtained by 
contacting the agency or from the Secretary of State, 
Archives, 1020 0 Street, Sacramento, CA 95814, (916) 
653-7715. Please have the agency name and the date 
filed (see below) when making a request. 

File# 2015-0219-01 
BOARD OF EQUALIZATION 
Conflict-of-Interest Code 

This is an amendment to a Conflict-of-Interest Code 
that has been approved by the Fair Political Practices 
Commission and is being submitted for filing with the 
Secretary ofState and printing in the California Code of 
Regulations only. 

Title 18 
California Code ofRegulations 
AMEND:6001 
Filed 03/04/2015 
Effective 04/03/2015 
Agency Contact: 

Richard E. Bennion (916)445-2130 

File# 2015-0226-06 
CALIFORNIA ENERGY COMMISSION 
Amendmentto EUDP Compliance Schedule 

The California Energy Commission readopted the 
amendment ofsubdivision ( c) ofsection 1682 oftitle 20 
ofthe California Code ofRegulations as an emergency 
regulatory action to change from July 1, 2014 to July 1, 
2016 as the date when the disclosure requirements of 
Public Resources Code section 25402.10 apply for a 
nonresidential building with a total gross square foot 
area measuring 5,000 square feet up to 10,000 square 
feet. 

Title20 
California Code ofRegulations 
AMEND: 1682(c) 
Filed 0310412015 
Effective 03/04/2015 
Agency Contact: Galen Lemei (916) 654-4873 

File# 2015-0123-03 
CALIFORNIA HORSE RACING BOARD 
Veterinarian's List 

This rulemaking action by the California Horse Rac­
ing Board (CHRB) amends section 1866 oftitle 4 ofthe 
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VERIFICATION 


I, Richard E. Bennion, Regulations Coordinator of the State Board ofEqualization, state 
that the rulemak:ing file of which the contents as listed in the index is complete, and that 
the record was closed on January 21, 2015 and that the attached copy is complete. 

I declare under penalty ofperjury under the laws of the State of California that the 
foregoing is true and correct. 

l------­
January 21, 2015 

Richard E. Bennion 
Regulations Coordinator 
State Board of Equalization 



State of California Board of Equalization 
Legal Department-MIC:83 

Office of the Chief Counsel 
(916) 445-4380 

Fax: {916) 322-0341 
Memorandum 

To: 	 Honorable Jerome E. Horton. Chainnan Date: October 30, 2014 
Honorable Michelle Steel, Vice Chair 
Honorable Betty T. Yee, First District 
Senator George Runner. Second District 
Honorable John Chiang, State Controller 

~-7" re 
From: 	 Randy Fems 

Chief Counsel 

Subject: 	 Board Meeting, November 19, 2014 
Chief Counsel Matters - Item J - Rulemaking 
Request for Authorization to Publish Proposed Amendments to Conflict of Interest Code 

We recommend and request your authorization to publish proposed amendments to the Board 
of Equalization's (Board's) Conflict of Interest Code' (Code) (Cal. Code Regs., tit. 18, 
§ 6001 ), including Appendices A 2 and 8 3 to the Code. The proposed amendments are based 
upon staff's review of the Board's current organizational chart. the job descriptions for each 
of the positions shown on the chart, input from each of the departments and divisions that 
report directly to the Executive Director, and the recommendations of Fair Political Practices 
Commission (FPPC) staff. The proposed amendments: 

• 	 Revise the format of the cross-references to statutes and regulations in the Code. 
incorporate minor stylistic revisions to the Code based upon input from FPPC staff. 
and update the Code's authority and reference note. 

• 	 Update Appendix A to implement classification and organizational changes that have 
taken place at the Board since the Code, including Appendices A and B, was last 
amended on June 23, 2005. 

• 	 Update Appendix A to list only those positions at the Board that make or participate in 
the making of decisions which may foreseeably have a material finartcial effect on any 
financial interest. (Gov. Code, §§ 87300, 87302, subd. (a).) Positions that are no 
longer used at the Board are being deleted, and new positions are being added. 

• 	 Modify the disclosure categories listed in Appendix B for the purpose of narrowly 
tailoring the disclosure requirements assigned to each position listed in Appendix A. 
The revisions ensure that each position ·s disclosure requirements correspond with the 
position's job duties, arid to differentiate between similar positions with different 
levels of responsibility. 

1 See Attachment A. 

2 See Attachment B. 

J See Attachment C. 


Item J 

November 19. 2014 




Honorable Board Members ·2· 	 October 30. 2014 

• 	 Incorporate minor stylistic revisions in Appendix B that were recommended .by FPPC 
staff. For instance, in. each disclosure category listed in Appendix B~ the word 
"employees" is being replaced with the word. "positions'Y and ·•receipt of" is being 
added before the reference to '"loans, gifts, and travel payments." 

Background 

Conflict ofInterest C<Jde Requirements 

lbe Board's Code set forth in California Code of Regulations~ title18, section (Regµlatfon) 
600l, General Provisions, and Appendices A and B to Regulation 6001. Appendix A lists the 
designated positions at the Board that are required to file Statements of Economic Interests 
(Form 700), and assigns. disclosure categories specifying the types of interests to reported. 
Appendix B li:>ts the numbered disclosure categories, each of which describes the types Qf 
investments. business positions~ interests in real property, and sources of income th~t must be. 
reported by each designated position, 

The Political Reform requires that every agency adopt and promulgate a conflict of 
interest code that contains the specift~ enumeration of the positions within the agency that 
involve.the making or participation in themaking({fdecisionr whieh mayforeseeably have a 
materialjinancial t:;ffect mt any financial interest. (Oov. Code, §§ 87300, 87302, subd, (a).) 
With respect to each position, a C(;lde is also required to list the specific types of investments~ 
business positions. interests in real property~ and sources of income. which are reportable Pn a 
Form 700. Statement o[Economiclnterests, or Form 700-A, Statement ofEconomic Interest 
for Auditors and Claims Managers/At!fustors. (Gov. Code,§ 87302, subd. (a}.) 

The Board's Code must only require employees to report those economic interests. which may 
foreseeably be affected materially by any decision made or participated in by the designated 
employee by virtue of his or her position with the Board. 'fhus~ the Code must narrowly 
tailor the disclosure requirements to the specific duties of each designated position and must 
adequately differentiate between similar positions with difierent levels of responsibility. It is 
improper for the Code to require the disclosure of economic interests which may not be 
affected materially by decisions made or participated in by designated employees. (Alperin 
Opiniollc,3 FPPC Ops, 77 (Aug. 18, 1977); Gov. Code, 87302, subd. (a), 87309, subd. (c).) 

The l~<.>ard's Code is not applicable to Board Members. However, Board Members are 
required to file aJ7orm 700; the n ..>p0rting requirements for the Board Members are set forth in 
Government Code sections 8720<)~87210. 

Summary o/Recent BOE At·titm to Amend Code 

On May 20 II, the Board adopted proposed amendrmmts to the Code. Although thnse 
amendments were submitted the FPPC on June 21. 201 J, FPPC staff did not complete its 
review of those amendments before the mlemaking project expired. 

In October 201 FPPC sta.fl' gave Board staff a Jist of proposed revisions. to the 2011 
amendments. and some· additional questions and .suggestions regarding the Board's Code. In 
addition to recommending the deletion of many positions .from Appendix A, FPPC staff asked 



Honorable Board Members -3-	 October 30, 2014 

Board staff to take a fresh look at the 2011 amendments to ensure that: (1) only those 
positions with the requisite decision making responsibility are designated in the Code; and (2) 
the disclosure categories are narrowly tailored to each position's job duties. The updated 
amendments to Appendix A are based upon Board staffs review of the Board's current 
organizational chart, the description for each position utilized at the Board, and input from all 
of the Board's departments and divisions. The proposed amendments to Appendices A and B 
are also based upon additional input from FPPC staff from October 2012 to the present, and 
incorporate FPPC staff's recommendations. In addition, based upon recent discussions with 
FPPC staff, Board staff anticipates that the current amendments to the Code will be reviewed 
by FPPC staff in a timely manner. 

Summary 

Board staff believes that the proposed amendments to the Code, as illustrated in Attachments 
A, B, and C and as discussed above, are necessary to incorporate and implement the 
requirements of the Political Reform Act. Board staff therefore recommends that the Board 
authorize staff to publish the proposed amendments to the Code, including Appendices A and 
B. 

If you have any questions, please feel free to contact Kimberly Willy, Tax Counsel ill, at 
(916) 323·3078. 

Approved: 

RF:hp 

Attachments: Attachment A - Proposed Amendments to Regulation 600 I 
Attachment B - Proposed Amendments to Appendix A 
Attachment C • Proposed Amendments to Appendix B 

STATE BOARD OF EQUALIZATION 

cc: 	 Ms. Cynthia Bridges MIC:73 
Mr. David Gau MIC: IOI 
Mr. Jeffrey McGuire MIC:43 
Ms. Lynn Bartolo MIC:57 
Mr. Dean Kinnee MIC:64 
Mr. Robert Tucker MIC:82 
Ms. Amy Kelly MIC:82 
Ms. Deborah Cooke MIC:82 
Mr. Bradley Heller MIC:82 
Ms. Kimberly Willy MIC:82 
Mr. Todd Gilman MIC:70 





rcxt of Proposed Arnendmcnts tt) 


Cali fi.>rnia of Regulations, Title l 8, Section 6001 


Regulation 6001. General Provisions. 

The Political Refonu Act (~tO'<'eMM~ Cede 8eetioas<Jov, Code,§ 81000, et seq.) requires state 
imd local government agencies t<> adt)pt imd promulgate confHcl ofinterest codes. The Fair 
Political Pn1cticcs Commission has a(.fopted a regulation (~aL Code ~Regs.~ tit. 2. ~~m~ 
{Regulation) 18730) containing the terms ofa standard conflict ofinterest code, \vhkh can 
incorp(>mted by reference in an agcncy~s code, tlflff whieh may.,. aAfter public notice 
hearings, the stimdard code may be amended by the Fair Political Practices Commissitm tt) 
cmiform to amemhuents in the Political Reform Act. Therefore, the temts of2 Cal Gotie ai' 
Regs, 8eetieRRegulation I&?JO and any amendments to it duly adopted the fair Political 
Practices Commission are hereby incorporated by reforencc. This regulation and the attached 
Appendices A and Bl designating 122sitions and establi&hing disdosure categories, shall 
constitute the conflict of interest code of the State Board of Equali:t,atiort 

AU desigflated e1nploy~tl>' ofthe 8~aA:e 1:40Snl ofl":Eta&lizatil'.rnlndividu1ls holdi.ng designated 
positions shall file their statements ofeconomic interests with the Board of Equali:r,ation,, 
which will make the stateml'Tlts available for nublic inst?£ction and rcgroductiog. ~~"'""""~~ 
81008.) Upon receipt of the &-statement Jj:m,.f:' the Executive Director, the State Board of 
Equalil',ation shall make and retain cot;tiesa etlPY and frlrward the original to the Fair Political 
Practices Cmnmission. gtalernents of aAll other st1t~mentsiiesigoated empl•1yees will retained 

the State Board of Equalization" 

Nut~: Auth<l.dty cited: Sec,ti<1ns 87300 &+; i t Government Code. Reference: Sections ~~.:;... 
87302 and 87306;;, Government Code. 

http:holdi.ng




Text of Proposed Amendments to 


California Code of Regulations. Title. 18, Section 60U I 


Appendix B 


Diselo$ure Categories 


Category .I 
Designated imf'leyeespgsitfons in this category must report investments, business 
positions in business entities, and sources of income, including r~eipt of foa.ns~ gifts and 
travel payments, from sources ofthe type licensed or regulated by or registered with the 
Board under the Bradley-Bums Uniform Local Sales and DseTax Law, the Sales and. 
Use Tax Law, and the Transactfomrand UseTax Law, 

Category2 
Designated emplayeespqsitions in this category must report investment$t. business 
positions .in business entities, and sources ofincomet including rec~l?tof loans, gifts and 
travel payments,Jrom sources of the type licensed or regulated by or registered with the 
Board, including those licensed. taxed or re1ulated by or registered with the Board under 
the Aircraft Jet Fuel Tax1 Alcoholic Beverage. Tax Law, California Cigarette and Tobacco 
Products Licensing Actof 2003~ California Tire·f ee.Law. ChiJdhood Lead Poisoning 
Prevention Fee Law, Cigarette and Tob~cco Products Tax Law, Diesel Fuel Ta.x Law, 
Electronic Waste Recycling Fee Law;i'\et ef2(1Qi, Emergency Telephone Users 
Surcharge Law, Energy Resources Surcharge I.aw+ Fire Prevention Fee Law. Ha7..ardoYJi 
Waste Activity Fee Law. llazardous Waste Dispgsal Fee Law, Hazardou.~ Wast! 
Environmental Fee Law, Hai.EqJiQus Waste Facility Fee Law, Ha.7-Mdous Wast$! Generator 
Fee L~w~eus Se&stanees·TM law, Integrated Waste Management Fee Law., 
International fuel Tax Agreement, Marine Invasive Species Fee Collection taw, Motor 
Vehicle Fuel Tax Law, Natural Gas Surcharge La,w, OccupationaLLead Poisoning 
Prevention Fee Law, OH Spill Resf'()Ase~ .Prevention; and Administration Fees Law, OH 
Sgill Rmwnse F~ Law. Undergr<>wtd Storage Tank Maintenance Fee Law~ Use Fuel 
Tax Law, or Water Rights. Fees Law. 

Category 3 
Designated em:pleyeespositions in this category must report ill.investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources that o-wn,,. or owned, property ofthe type assessed or 
valued or exempted by the Boardx andJll interests in real property located within the 
State ofCalifornia. 

Category 4 
Designated empleyeespositions in this category must report investments. business 
positions in business entities, and sourc~of im:::ome, including recei£2toffoans, gifts and 
travel payments, from sources of the type registered \Vith or regulated by the Board under 
the Timber Yield Tax Law and interests in real property classified as timberland under 
the Tirnber Yield Tax Linv. 



Category S 
Designated emf:Jlo,·eespositions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans,, gifts and 
travel payments. from sources who have filed an appeal within the preceding 12 months 
or have an appeal pending under the Personal Income Ta.x Law, Bank and Corporation 
Tax Law, or Senior Citizen$ Property TaxAssistance Law or have a pending claim under 
the Taxpayers' Bill ofRights for one ofthese ta,'!: programs. 

Category6 
Designated emf'loyeespgsitions in this category must report investments~ business 
positions in business entities, and sources of income. including receipt ofloans, gifts and 
travel payments, from sources authorized by the Insurance Commissioner to transact 
business in this state. 

Categon 7 
Designated gQSitions in this category must regQrt inv;stments. busin~§S p,gsitfons in 
business entities11 and soyrce§ ofincome) including nreei,12t of loans. gifts and travel 
payment~. ftwn sources that were the sybj~ Qfa £Qmplaint to,. investigation by. or 
entk!rcem~nt actionofth~ Board. or administrative action before th; Board thatWM acted 
uwn or participat~d in by the. tiler dgring the period covered by the statement of 
economic igterest. 

Cate1oa8 
Designateg p,gsitions in thjs gtem;u:y must ramrt investme.qts. bus.iness oositions in. 
business entities. and sources ofincome. including receiprofJoans. gift~ and travel 
pa}:'.ments,from sources that provide goods. equipment,. vehicles. services, or leas~d.sJ;!ace 
of the type utilized bv the flgani. 

Category·:!! 
Designated emf}leyeesgQsitions in this category nmst report investments, business 
pQsitions. in business entities, and sources ofincome, including receipt ofloans, gifts and 
travel payments, from sources that provide goods~ equipment~ vehicles, services, or 
leased space of the type utilized by the Q~arddesignated pqsition'sdepartment. division, 

Category 8!.ft 
Designated emple,,eespositions in this category must report investments:; business 
positions in business entities, and sources of income, including receipt of loans:, gifts and 
travel payments, from sources that provide tele.eommunications ~uipment~ computers. 
computer programming, or any other servi.ces or training or <.,-quipment related to such 
d1ings as computers, software,. automation, data processing. cotnmunicationJl!lil 
telec9mmunicl;!tion, i11formation technology, and duplication services of the type utilized 
by the Board. 



<:ategory ¥!! 
Designated eMf:'le:;eespositions> in this category must report investments. business 
positions in business entities, and sources of income, including rt--ceipt ofloans, gifts and 
travel payments, from sources that provide services. materiaJs, equipment, conference 
facilities, or consultation ofthe type utilized by the Board tor pt,"t'SOnnel services orthe 
training of employees. 

Catgorv 12 
Deyignatcd positions in this category shall indicate whether. during the reporting period. 
the}' had a financial interest in any of their assignments1 Ifthey had no such inten.>st, they 
shall file Fair Political Practices ~mnmission Form 700-A. Otherwise. they shall disclose 
their gertlncnt financial interests in ani of their giggments on the schedules for Fair 
PoHtical Pmcti£cs Commission Forni 700. 

Gatepryll 
Designated: emplayees ia this eawtefY mttSt Rf*ll't ttWestmeata, B~~d$AS iA 
busittess eaffties~ fHwi se~ f3f iflMfM, iMlt:Miing leEWJ. gUe itttl tfflwl ~meftts~ ffem: 
se~ titat preYiEle ieleeemmtlftieatieAs eqt:tiJHfH!ftt eftd servieM efD1e tyffe atUii!ed hy 
tite· Bow=a~ 

Catgory 13 
Designated positions in this categoa must report f' l) investments. business positions in 
business entitiey, Md soytce§ of income, including receipt ofloans, gifts and travel 
payments, from sources tbit own, or owned, progerty of the type assessed or V$!lued or 
5tBmJ2ted by thgt Board, and {2} it1t1n::sts in real proQSrtl'. located within 500 feet Qf th~ 
real property the designated position wa, assigned to as~ or value or exempt 





rext of Proposed Amendments to 


c~)tifomia Code of Regulations, Title 18. Section 600 l 


Appendix A 

Designated Positions Disdosure Categories 

Board Members' Offices 
Deputy to Board Member Altl-8 
Administrative Assistant to Board Member Alll-8 
Assistant to Board Member AAI-8 
CEA (AU Levels) A:Bl-8 
District•Director 1-8 
Community Affairs DeRuty 1-8 
Administ:mtive Assiskml +-8 
StaffServices Manager 1-87. 9 
Tax Counsel (All Levels l 1-92 
Tax Consultant Expert (All Levels) l-91 
Tax Services Specialist 1-ez 
Assistant T a.'t Services Specfalist !~1 
Associate TaxAuditor 1-7 
Associate.(iovemmental Program Analyst 1-2. 4--'l 
Business Taxes Representative t-91 
Business Taxes Specialist H(All Levels} 1-61 
fnfonntition Officer H{AU Levels) 1~2)4--'1 
Specif:!J, Consultant 1-7 

Executive Office 
Executive Director Alll-8 
1\ilftlini~ive AssistaM AR 
f'.e1)., ·(GemmtUtieatiaM ()ftieej AA 

Ex.ecutjve.Servkes ~ectiou 
StaffS~rvice§ Manager (All {&vels} 
Businns Truces Specialist (AU Levels) l-2i 4-7 
Associat! Management Analyst l-2.4-7 
Associale GQvemmcntal Program Analvst 1-2.. 4.,7 

Board Proceedings Division 
C~A 

~~'hief J-8 
Sraff Service!; Manager A:HJ_,!! 
Business: Tit.xes Sm;cialist (All Leveh{} 7 9 
Asseeiete•Ge•«emmealal ?fegram 1!\:Aa:lystEbAN \Vt~rkgPeHJll .Manager) ~ 
Asseeiate Qewmmemal Pmgram· :Aaalyst 4 



~ 

Steff Serviees MatulgeP 
Bt+BiRess TQ)te5 Qem131:ianee 8~iaiist 
AssistMt IM Serviees s.,eeiaiist 
i\~ia!e Qe·;emtllemai Pmgmm AMlyst 
Asseeiate lni'6f:fflatiea Sysiems :Afittlyst 
Staff Ser~4flfi Maaager (F()fffls .atii· Pa&iiemieHS-SeeiieA) 
{\ssis~ 'l:Jl,lE 8eteYiees Speeiaiisl (Ft)PffiS wMI Paalieatieas Seetiea) 
Associate Qovemmeatal P~ A:Mlyat (Fafffis • P+J~liemiefls 
t8eetien) 

External Attain Department 
Deputy Director 

Outreach Serviees Division 

Staff Services Manager <AH Levels) 

Information Officer {All Levels} 

Tax Servi£es :;}pecialist 


Customer Service and Publishing Division 

StatfServi~ Manager fAlJ Levels} 

Busin~ Truces Compliance Supervisor (All Levels} 

Tax Service Specialist 

Bqfilness Tax!=:S Comgliance Sgecialist 

Systems Software Specialist (AU. Levels) 


Wei! Services Division 

Senior Information Slstems An;lyst (Supervisor) 


Office of Public Attain 

·rax Service Spycialist 

Int2,rmation Officer (All Levels} 

~ta.ffServices Manager 


Legislative and Research Division 
Assistant bhiefCoNnsel 

CEA (All Levels} 

Staff Services Manager JAU Levels} 

Se'A.itw ~peeiulist ProtJeft.¥ App«iiser 

Business Taxes Specialist (AU Levs;:ls} 

I\ssoeiate (:f<nremffiefttal Pre.gmn1 Aflnlys£ 

(8;Ystem er bAN Aeministrater) 

(~mtiens Renee.re» Sf!Jeeialisi 

Research Manager (All Levels} 

Research Program Specialist (AU Levels} 

Researeh Am1lys1: 


.AJI 
+-9 
H 
H 
u 
8 
·~ 

+;-& 

1-2, 4-7, 9 
1-2.4-7 
t-2, 4-7 

1-2, 4-7 
l-2.7, 9 ..11 
1-2, 7, 9-11 
l-21 7 
lO 

l-2, 4-8 
1-2, 4-7, 9 
1-21 4-7, 9. 

AA 
Ml-8 
1~719 
~ 

1~1 

f+,-8 
I 4, 6, 8 
1-2. 5, 9 
1-4;82, 5. 9 
·+-4-.8 
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Technology Services Dwisie11Department 
Chief infQnnati2n Officer t-8 
CEA fAJLLevels) Alll-8 
Data· Processing Manager IV MH 
Basinessfues Administrator l, 2, :+ 9 
8usiaess Taxes Com.,!iaaee 8ttf!ervisef '· 2, +9 
Data Processing Manager (I-III) +-9l0 
Staff Services Manager (All Levels} +.910 
SystemsSotlware Specialist HI or lil) 310 
Systems Sgft"vare.Specialist lll(Supervisor} lQ 
A.ssoeiete Systems Samvare.8peeialist 3 
Senior infonnation Systems.Analyst (Specialist or Supervisor) 81.fl 
Staff Infonnation Systems Analyst (Specialist or Supc;rvisor) 810 
Asseeiate liifofftl.&1:ioa Systems Aftalyst 8 
Senior Programmer Analyst (Supervisor} 310 
Staff Pregrammef Aaalyst 8 
l'\sseeiaftl Preplil:mme:F A:aal~M· 8 
Asseeime ·Ge~meetal Preg£11Rl: Armlysf & 

CROS Project Team 

CFit\ (AU Levels~ 


D§ta Prncessing Manager (All Levels} 

Business Tues Administrator m 

Busin;ss Taxes SP%£iali~t !All Levels} 

Staff8ervic.es Manger (All Levels) 

Business Taxes Representative {AllLevels} 

Associate Governmental Program Anal~st 


System§ Sothym:e Specialist fAU Lev~lsl 


S~nior Information.Systems Analyst(Specialist} 

Senior Programmer Analyst (Spe£ialistl 

Staff lntgrroatmn Svstems Analyst {SP%£hdist or Supervisor) 

J:valu;tor1* 0 


Subject Matter Experts * 0 


Taxpayent Rights and Equal Employment Opportunity Division 

GM 

raxpayers' RightsAdvocate 

Tax Cou~sel <All Levels) 
Business Taxes Administrator (TRA} (AH Levels) l-7 9 
Business Taxes Specialist (TRA) (AU Levels} 141 
SeniQr Specialist Propertv Appraiser(TRA) 3~ 7 
Assistant Property Appraiser (TRA} 3, 7 
t\sst)eiaie Pttaf'erty Apprejser fl=RA1 +-4­
Staff Services Manager (EEOO) (AJlLevels) 9 
Assoeiate G<1wmmemai PP0pam l~·,.ftil:ly!ft fSEOQJ 1-;-9. 
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Internal Audit Division 
Chief 
Business Taxes Administratpr {All Levels) 
Bu§iness Taxes Smteialist(AU Levels) 
Associate Tax Auditor 

Administration Department 
~ 
Tmi1tiag Offieer (fmifiiAg Oft1ff) 

Asseeiate Ge11e~I Pfegram Analyst (TNiniAg Ofliee) 

Deputy Director 


Information Security Office 

Data Processing Manager (~ll Levels} 

Senior Information Systems Analyst(Snscialist} 

Busin~ss Taxe~ Specialist (All Levels} 

Staff Information Systems Analyst 

Associate Information Systems Analyst 


Administ.rative Support Div.ision 
~ 
Chief 

Staff Services Manager !All Lev.els} 

.\.ssociate BasiBess Maaagemeflt A:sal)'st 

2\sseei~e G&Yeff}meBml Progmm ABalyst 

'H:!let:iemm.titffieetieAs Systems Aelillyst 

Offiee 8erviees.Ma:Mger (8~iser. Cashier Ynit) 

Busine§§ Services Officer (Supervisor} 

Printing TmdesSupervisor (All Level~} 


YJarehouse ~anager tA!lLeyels) 

Office Services Supervisor (AU Levels) 

Chief Construction Supervisor 


Chief 
Staff Services Manager (All Leve.Is) 
Associate Governmental Program Analyst 
Associate Personnel Analyst 
Pe~gnnel Supervisor (AU Levels) 
Training Qtllcer 
Labor ReiatiQns Manager 
Labor Relations Specialist 

Financial Management Division 

1-8 
1~7. 9 
1-7 
1-7 

.AM 
J-7, 9-IO 
+-H>l ~7 f 9;.10 
~ 
:µ:;. 
+G 
+ 
9-10 
9-IO 
9-10 
9-IO 
9-lO 

::µ:}. 

t-7.9,ll 
-7-9;i.Jl 
-7-9;,,.Jl 
+-9& 
~ 
2.Jl 
~ 
-7-9~ 
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~ 

Chi~f 

Staff Services Manager (All Level~} 


Accounting Administrator (AIJ Levels) 

S~Wt1r Administrative Analyst 

Maj1ing Machines Supervism; (All Levels} 

Offi.ce ServicesMannger(All Levels} 

A. ·~·,\ .. ·· * A~n:SSOEHEM:l i ..eeet:mtifig nfbJ'sl 

A:Moeiete Administrative AMlyst 

A55t>eiate 8wiget Analyst 

Senier AeeollntiAg Offiee£ 

•\sseeiate QQ•;emmenml PFOiftml Aaaly9~ 
8taft'.lAfum:tatieR Systems. i\Aalysl (8ffeeiaiist) 

Pelie,; Pl&Bing and Svaltt1t•iot1 9ivisiea 
StftJJ SePt'iets Menagep In 
8mfJ Serviee5' Mtmager I eP U 
Assaeiate Maftfigemeat ,'\anlyst 
Asseeiate Bttsi&ess Ma:nagementAMJ)'St 
Asseeiate Qe¥emmeat.al PfegrmnAaalyst 
Staff lafoMatfoa 8yswms AMl}1'5t 

Legal Department 
Chief Counsel 
CEA{All Levels} 
Assistant Chief Counsel 
Tax Counsel 
8 ·.·... ' • 'f: . " . El'di~tsn~g ~••.rd:I ttet 

Business TaxesAdministrator(All... Levels} 
Atiministrati:Ve Assist!Hlt 
Librarian 
Steff lR:iermatioa Systems .~alyst 
Asseeiate laff>rmat:iea 8yst«Rs i'\ilalyst 
Business Taxes Specialist H or lil 
Business Taxes Specialist l 
Business 'fa:Kes Co9'tplieee Supervise¥ (Qtlem iH Cempremise1 
Business Taxes Compliance Specialist (Offers in Compromise) 
Business Taxes Specialist{Offers in Compromise) (All Levels} 

Ut1Si1tess. ™es. :t\dmiaiistf&tef' 
Besiaess TSHes Speeialist 
1~seeiate ~faH A~ 

AsBeeitlfe Gevemmenkll Pregfaft1 Aaalys#i 
Systems 8oftv."8ftl 8peeiaiis• 

t\lt 
1~8 

·:µ.Jl! 
+-9i 
a 
IO 
2 
+-9 
~ 

+-9 
::µ:;. 
+-9 
.g 

14, +9 
+-9 
+-9 
+-9 
7-JJ 
& 

l-8 
A:i+l·S 
AA1·8 
1~1 
~ 
2 
+-1+ 
+.-32 
8 
g 
l, 
l~ 
tj 

i. 2:2 
l, 

AA 
AA 
Ml 
AB 
7-JJ 
& 

5 
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8mfl'll'iien1ultiea S:i·stems Art!Wyst 

Asseeiate lefut'mati&fl. Systems Aealyst 

Assislam ffifut'matioe Systems 1'4'tai!ffli 


I nvestigatfons and §mfal Opemtions Division 

Chief 
Business Taxes Administrator (AU Level~} 
Business Taxes Compliance Supervisor {AU Levels) 
Business Taxes Specialist (AU Levels) 
Business Taxes Compliance Specialist 
Supervising Tax Auditor 
Associate Tax Auditor 
Senior In(grmation Systems Analyst (Specialist} 
Staff Itlformation Systems AnaJyst 

Data Analysis Section 
Su~rvising Ty Auditor (All Levels) 
Business Taxes S(2e£ialist ll orlH 
Business Ta".es Sne£ialist I 
Business Taxes {;omgJiance Specialist 

PMperty tin& 8peeiitl Tees Deportme11I 
GEA 
Admieist.Nti¥e Assistant 
StafiSepyiees Mtmager 
ASBeeiete GtwefflmeAmlPfegfMH Attftlyst 
Stafflnfufff'talien Systems ,i\fla.J~ 

Pfineipal P:repefiy Apf'RH£ef 
8eniar Speeiafoit PFOJ:leR)' AppmiseF 
8eftior Sf'eeielist Prof)erty Aitidifor Appmiser
8 ' . µ . ·~·· ' 
rUf*)FYISUl@;r&p~fty nf)f)fillSef 

,\ssoeiafe Pr<~ft}· Apt:)misef 
Assoeiete Propet'ty 1\tiait&P AJ:lf:'Faiser 
Re~ Aft!W31st n(QIS) 

County PrepePty 'fa1: Divisiee 
GeA 
Priooipal PPepeRy Appnttsef 
SeRier Petrole.am aad Miaia@ ~~l t<:aginee11 
SHJ:JeNish~g Pro~~ AJYpfliset" 6'\ssessmeat i'RWtiees 8UP1eys 8eett{lft) 
Senior 813eeiftli9': Pm~ Appraiser (Assessment 
Praetiees 8ttFYey5 Seetitlltf 

Alt 
H 
I} ;).;._7"- 9 
1-7, 9 
1;4...7 
1;+7 

I, :a. 9 7 

1~7 
IO 
ilO 

1-8 
L2 
Jl 
Jl 

.Afl 
I. 2, 6 9 
7..J:}. 

~ 
8 

3, <I, 7 9 
~ 
~ 

~ 
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s · s · ·ar P · A · · · ?eRHlfpee1 tst~ntt,rHer Ap~Mset (A:ssessmtmt 

Pmetiees 8uFYeys Seetiea) 

Asseeiftte Pmpefty Apf'misel' (AsaesSftleat Pt:aeti~ 


8uFYeys.SeetieA~ 


A.sseeime PfteJJerty 1'\miitar Ap~iser (AssessmMt PMetiees 

Sur.reys 8eetiea) 
 ~ 
8BPeFVisittg Pmperty Appft\iseF (Timhet' le3t .Seetieft) 
 ~· 

SeRier Speeialis~·.~ Atittitef Appmiser (fimaet' TM Seetiea) 
 4 
Asseeia Pfepert3' AttditeF Af)pft\ise•{l=imbef 'J'.tl* Seetieft) 
 4 
8eniet' FuMt PI'epeftyAppraiser 
 4 
Asseeiate FOfefjt Preperty AfJpmiser 
 4 

ValaetiH Dwisien 
GSA ~ 
Pri11eif:'al PieeJ'efty hppl'aiser ~ 
Seaier 8fJeeielist ~ Appmiser ~ 
SeB:ier 8peeielist Pf0~ Al.*iitae AppmiseF ~ 
Sup~isiHg Preperty Af'pt'fHser ~ 
t\sseeiate Pfeperty APJ"fWBef .;,. 
Assoeiate Pmperty A~ditet' Appmiser :.;. 

E1:ei1e 'f&HI an4 Fees Dwisien 
~ l, 2, '7 9 
Btisiaess Th:lces Gompli8:1'1E)e SupeFVi'e" l, 2, "· 9 
Bttsiaess TaMes Ct»Hpli~ 8peehui-st +, 2. "~ 9 
Supef!VisiBg TmtAaditef l, 2. 6, 9 
llusi11• Ta:K:esS~eeialistU ar•UI 
Busiaess ·raMes SpeeiaHst 1 

L ~. &, 9 
1. 2, &* 

.\ssoeiate ffi Attdiiof l, 2. ,, 

Fuel Tees Dwitien 
G{;A. l, ~.1 9 
Busiaess Taxes Mmiai5tmt-0r l. 2, +9 
Steff S~iees Mamtgef ~ 
BusiAess TaMes Co~litmee SapeFVisaf ··~ 

8\iStMss Tmtes Gemplianee SpeeiaHst 
8t1pet'Visi11g TB* AH<:litoi' 
Basiaess Tues 8peeialis~ fl er m 
Httsia:ess 'fe:Hes Sf'eeialist l 
A:1~w~ Tax Al:Mlirof 

Propem and Spesial Taxes Degartment 
Peputy Director 1-8 
Business Taxes Sr&~ialist U or HI {Technical Advisors} 1-4,6-7.9 

7 




CounfX-Assessed Proptrties Division & State-Assessed Properties Divisk!n 
CEA <All Level§) :Z-7, 9 
Busine~s Taxes Administrator {All Level~} 9. 1.3 
Principal Property Apl)miser 9, 13 
Princiyal P~y Appraiser (Timber} 4.9 
Supervising Property Apmaiser 92 lJ 
Supervising Propert)! Apgraiser fSAPDl 9, 13 
Research MmiaGr (AULevels) ~ 
Senior.Specialist ProJIC!tt A1u2raiser 
SeniorS~ialist Property Auditor Appraiser 
Senior Specialist fronerty Audit2r Appraise.r (Timber} 
Senior Forest Property Awrai~ 
Senior Petr2Ieum and Mining Aimraisal Engineer 
AsSOGiate 17orest Property Arimmiser 
Associate Property Appraiser 
Associate Property Augitor Apmaiser 
Assg£iate Pro3rt:y AuditQrAppraiser (Timber) 
Assistant Proper!)! Appraiser 
Assistant Property Auditor Appraiser 
Assistant Propetl] Audi\orAgpraiser (Timber} 
Business T~es §peci@list (All Levels) 
Research Analyst (All Levels) 
Tax Auditor 
Business Tax Representative (Timber} 
Associate GovemmenrPmgrrun Analyst 
Staff Servi~s Analyst {Lf0f) 

Sptcial Taxes Polisx & CompUt.nee Division and SpeJ;ial Taxes Audit and 
Carrier Divi.sion 
CEA <All Levels) 1-2, 6. 7, 9 
DusineftSTaxe1 Administrator (AU Levels) h~a 6, 7 
Supervising Tax Auditor {AU Lev~ls} l-2. 6. 7 
Business Taxes CbmJ.?liance Superviwr fAH Levels~ l-2l 6, 1 
Busin~ssTaxes Specialist Ilor.m l-2. 6, 7, 9 
Business Taxes Compliance Specialist 11 
llusiness Taxes Specialist I 12 
Associate Tax Auditor 12 
Tax Auditor 11 
Business Taxe§ Repre2entative 

8ales and U:Se Tau, Pepanmeni 
{'~1\: J ep· 4 AM 
f:EA2 I, 2, 7 9 
B1:1si-eess Taxes Admtaiuiftltef l, :2, 7 9 
,\dmini~tiYe A.asisfaftt I, 2:, 'ft 8 



11~s TMes Gemplkmee SHperviser(LAN Admiaistrater) 
Bus.iaess Taes Cemplimree 8tiipetwiseP 
B~iaest; TuMes Camtllienee 8peeielist 
8a13et'V'isiag TH* Aueitef t, 21 7 9 
IJl:lSmess lmtes Speeielist H ettUI l. 2, +9 
Business Tmtes Speeialist (Speeial PFejeet&j l. 2, +9 
Btisi:ffe55 JH*es 8peeiaUst (Systems Ca~iflateft I, 2, 8, 9 
B~iness Tmtes Speeialist (Tmiaiag Grouff1 l, 2, 9 
Business T8*es8peeialist ~m1n;1ter Atitlit Speeialist1 ·~ 
BYsiMas Taxes Speeiaiis* (R~kftiea Geefflia-a~r) +;4 
Bt:tsiMiss TallEes Speeialist (Re~e O(Jpommi~) +;4 
B'l:tSiiitis TftM:es SpeeiaUst ff~meal ldi·f'iser) ~ 
Basiaess Tues 8peeialist (Pmjeet C-Oerdi~ ~ 
BasiMSS Taes s,eeialist I +;-P 
t~sseeiete Tax AHElitM ~ 
Sm.ff lnffH!metiee Systel'HB Aaal~ I,~. 8 
Assoeiate Iafarmatiea S~si~W:}1st t~ 2. g 
Assaeiate ~~ Progmm.P.nalyst 8 

Salg.and Use Tax Department 
Deputy Director 1~8 

J3usipeS§ Taxsm S13ciaiistU or ru l, 7, 9 
Business Taxes Administrator (All Levels) 1....1..2 
Business Taxe~ Comnliancsr Specialist L7 

Headguarters Operations DiVision 
Chief l, 7. 9 
Business Taxes S13cialist II or Ill l. 7, 9 
Suggyising Tax Auditor Uor HI t 7, 9 
Busines§Taxes Administrator <All Levels) 
Bµsiness Tax~ S13£ialjst l 

J, 7) 9 
12 

Busines.~Taxes Com12liagce S13ciglist 12 
Sum;:rvisins, Tax b,yditor l L1 
Sugxrvising Tax Tecbniciau L..Z 
Associate Tax Auditor Jl 
Tax Auditor 12 
Business Tax~s Representative il 
Senior fnfonnatfon Systems Analyst (Specialist} lQ 

Tax Pgliex Division 
Chief I. 7. 9, lQ 
Business Ta'tes ~pecia1ist llor lU 1, 7, 9. rn 
SuW%rvising Tax AuditorU or m 
Business Taxes>Administratqr {All Levels) 
Businep§ Taxes Specialistl 
Busines§ Taxes ComRliance Specialist 

9 



SupervisingTax Auditor I 1. 7 
SupendsingTax Technician L.1 
Associate Tax Auditor 12 
Tax AuditQr .li 
Busings Tax!lis Representative 
Senior Information Systems Analyst (Specialist} lO 

f<'ield Operations Division 
Chief l•. 1; 9 
BusitlessTa.~es Administrator (AU Levels) 
Business Taxes Specialist II or HI 

I~ 7.. 9 
L.1 

Business Tax.es Com12liance Supervisor (AU Levels) l. 7 
Supervising Tax Auditor (All Levels} 1...1 
Supervising TaxTe~hnician {All Level~} 1...1 
Information Offieer (AU Levels) L2 
Business Taxes C()me~iance Specialist 12 
Business Taxes Representative 12 
Business Taxes S~ialist .I 12 
Associate Tax Auditor 12 
Tax Auditor ll 
Information OtJicsrr (All Level§) 1...1 

Retired Annuitants 

Consultants/New Positions 

CRQS Evaluators *** 
* PurstUHtt fe 2 Califumia Ct1de ef Regulatians; seetieA 18'.133, ia lieti of filing Fefm: 700. 
aa emplefee mthis dinelestife eate~ry w.fte WM net assiped Mi6 diEI oot J'ftftieif'ate ia 
tU:iy pr-epefiy m audi.ts shaU. iile l''orm 7QO A. 

*i CoAswltmits shall he ineludeEI .ifl: the list oidesigaatea em1doyees aBd stmU d.iselose 
PUffiWmf .te· the broad~ diselestwe eetegeey ie the eeee Mtejeet te the faHewiag 
limimtioa: The BNeeudYe Dia~er ma¥ deteMiae iR writiBg dMt a partieular eoesullmlt is 
hired t-0 peFmrm a ~ ef d1::tties that is limi:k1tl i.a "6f'e ud thlis is aot reE;Jeifee *a ft.Uy 
eomply with the diselestwe FetJt!iremenis iB dtis seetieft. 8eeh ?.rttilteA: detefmieieft skall 
inelu.4e a ttariptJoa eftke eoasNh&M1s datie& aBti; based upoe thet. deserifMioa, e 
;;tateffte!it of the exteat el' di:seiesUfe reEtttiremeets. The SMeetttive Di~or's 
deiermiAatioa is a f'tihUe Re0FEI ue skaU ee retaiHed fur publie inspeetien in the same 
n'umaer art«:i leoatii~n as this eoa;ftiet ofimerest ~e~ 

* RetiredArmuitants whn are appointeg in classitkations corres129nding to civilservice 
employee ctpsification categories listed in this contlict Qf interest code will disclose 
under that civil service das..;;;ification categoo:. 



••Consultants/New Positions shall.be: included in the Jistof design1ted positions and 
shalldisc}osepursuant tQ the Qroadest disclosme category in the codesubiect tQ the 
following Jimitatfon: 

The Executive Dir()ctormaydetem1ine in \.vrlting thata particular consultant or new 
position. although a "designat,d rmsition. ~·is hired to perform <! range ofduties that is 
.limited in scope and thus is not reguired to folly comRlY with the disclosure reguirements: 
in this section. Such written determination shalt induge adescription of the consultant Qr 
new rmsition.'s. duties and, based upon that gescriution,si statement ofthe extent of 
disclosure requirements •. The Executive Director~s determination is a public record and 
shall be retained for IJUblist inspection. in the same manner and location as this contlict (lf 

interestcod~dGov. C2de, §81008.) 

*** CROS Evaluatom and CROS Subjet! Matter Experts shall disclose bgseQ on the 
desi&nations made ( D for Evaluators or SuQject Matter Experts under the CROS Project 
Team and (21 the po~ition. ifdesignawg, that they hold with an)'. Qther department/ 
divisfonloftfoe/section at the State Board ofEqualization.. 

II 
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P R E S E N T 

For the Board Jerome E. Horton 
of Equalization: Chairman 

Michelle Steel 
Vice-Chairwoman 

Betty T. Yee 
Member 

George Runner 
Member 

Marcy Jo Mandel 
Appearing for John 
Chiang, State Controller 
(per Government Code 
Section 7.9) 

Joann Richmond 
Chief 
Board Proceedings 
Division 

For Board of 
Equalization Staff: 	 Kimberly Willy 

Tax Counsel III 
Legal Department 

Bradley Heller 
Tax Counsel IV 
Legal Department 

---000--­

:lectronically signed by Kathleen Skidgel (601-100-826-8264) ad6fbfa2-fefc-4005-9c0f-8db12fe031 bO 



1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

Page 3 

450 N STREET 

SACRAMENTO, CALIFORNIA 

NOVEMBER 19, 2014 

---oOo--­

MR. HORTON: Ms. Richmond. 

MS. RICHMOND: Next are Chief Counsel 

matters. Item J Rulemaking; Jl Regulation 6001 

General Provisions. 

MR. HORTON: Chief Counsel matters. 

Welcome, Ms. Willy. 

MS. WILLY: Morning -­ or good afternoon. 

MR. HORTON: This is not your first time 

appearing before us, is it? 

MS. WILLY: It is. 

MR. HORTON: It's your first time appearing 

before us. 

MS. WILLY: Yes. 

MR. HORTON: Oh, wow. 

MS. WILLY: Uh-oh. 

MR. HORTON: Mr. Runner, you have that list 

of questions we -- we generally have? 

MS. WILLY: All right. 

MR. HORTON: Okay. 

MS. WILLY: Good afternoon, Chairman Horton 

and Members of the Board. 

MR. HORTON: Why is it a good afternoon? 

We've been -- we've been up here all day. 

MS. WILLY: I am Kimberly Willy from the 

:tectronlcally signed by Kathleen Skidgel (601-100-826-6264) ad6fbfa2-fefc-4005-9c0f-8db12fe031 bO 
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Legal Department, along with Bradley Heller from the 

Legal Department. 

We recommend and request that you vote to I 

authorize staff to publish proposed amendments to 

the Board's Conflict of Interest Code, including 

Appendices A and B to the code. 

Appendix A lists the designated Board 

positions that are required to le a Statement of 

Economic Interest or a form 700 and assigns 

disclosure categories specifying the type of 

financial interests to be reported. 

Appendix B lists the number of disclosure 

categories, each of which describes the specific 

types of financial interests to be reported if the 

category is assigned. 

The proposed amendments implement 

classification and organizational changes that have 

taken place at the Board since the code was last 

amended in June 2005 and make minor stylistic 

revisions. The proposed amendments only designate 

those Board positions that make or participate in 

the making of decisions which may foreseeably have a 

material financial effect on any financial interest. 

The proposed amendments also modify the 

disclosure categories and designations to ensure 

that disclosure obligations are narrowly tailored to 

employee's job duties. 

We are happy to answer any of your 

:1ectronically signed by Kathleen Skidgel (601-100-826-6264) ad6fbfa2-fefc-4005-9c0f-8db12fe031 bO 
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questions. 

MR. HORTON: Do you have a medical degree? 

MS. WILLY: I do not. 

MR. HORTON: How can you recommend to 

remove the appendix then? 

MS. WILLY: The appendices. 

MR. HORTON: Oh. That's clearer. 

MS. WILLY: Yes. I would not make such a 

recommendation. 

MR. HORTON: Okay. Thank you. 

Discussion, Members? 

Hearing none, is there a motion? 

MS. STEEL: So move. 

MR. HORTON: Member Steel moves to 

authorize staff to complete Rulemaking 100 to change 

to published proposed amendments to update the 

Board's Conflict of Interest Code. 

MS. YEE: Second. 

MR. HORTON: Second by Member Yee. 

Without objection, Members, such will be 

the order. 

Thank you very much for appearing before us 

today. 

MS. WILLY: Thank you. 

MR. HORTON: We look forward to your next 

appearance. 

MS. WILLY: Thank you. 

MR. HORTON: With your -- with your 

ilectronically signed by Kathleen Skidgel (601-100-826-8264) ad8fbfa2-fefc-4005-9c0f-8db12fe031 bO 
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appendix. 
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REPORTER'S CERTIFICATE 

State of California 

SS 

County of Sacramento 

I, KATHLEEN SKIDGEL, Hearing Reporter for 

the California State Board of Equalization certify 

that on November 19, 2014 I recorded verbatim, in 

shorthand, to the best of my ability, the 

proceedings in the above-entitled hearing; that I 

transcribed the shorthand writing into typewriting; 

and that the preceding pages 1 through 6 constitute 

a complete and accurate transcription of the 

shorthand writing. 

Dated: November 25, 2014 

:lectronlcally signed by Kathleen Skidgel (601-100-826-6264) 

KATHLEEN SKIDGEL 


Hearing Reporter 
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TITLE 18. BOARD OF EQUALIZATION 

NOTICE OF INTENTION TO AMEND THE CONFLICT-OF-INTEREST CODE 

OF THE STATE BOARD OF EQUALIZATION 


NOTICE IS HEREBY GIVEN that the State Board ofEqualization(Board), pursuant to the 
authority vested in it by Government Code section 87306, proposes to amend California Code of 
Regulations, title 18, section (Regulation) 6001, General Provisions, and Appendices A and B to 
Regulation 6001, which contain the Board's Conflict of Interest Code (Code). The purpose of these 
amendments is to implement the requirements of Government Code sections 87300 through 87302 and 
87306. 

The Board proposes to amend its Code to include employee positions that involve the making 
or participation in the making ofdecisions that may foreseeably have a material effect on any financial 
interest, as set forth in Government Code section 87302, subdivision (a). 

These amendments implement classification and organizational changes that have taken place 
at the Board since the Code was last amended on June 3, 2005. The proposed amendments update 
Appendix A to the Code to list only those positions at the Board that make or participate in the making 
ofdecisions which may foreseeably have a material financial effect on any financial interest as 
required by Government Code section 87302, subdivision (a). Therefore, the Board proposes to delete 
positions that are no longer used at the Board from Appendix A, and add new positions that make or 
participate in the making ofdecisions which may foreseeably have a material financial effect on any 
financial interest to Appendix A The proposed amendments update the disclosure categories listed in 
Appendix B for the purpose of narrowly tailoring the disclosure requirements assigned to each 
position listed in Appendix A to the position's job duties, and to differentiate between similar 
positions listed in Appendix A with different levels of responsibility. The amendments also make 
minor stylistic and grammatical changes to Regulation 6001 and Appendices A and B, including those 
that were recommended by Fair Political Practices Commission staff, and update the Code's authority 
and reference note. Copies of the proposed amendments to the Code are available to interested 
persons and may be requested from the Contact Person set forth below. 

The Board will conduct a meeting in Room 121, at 450 N Street, Sacramento, California, on 
January 21-22, 2015. The Board will provide notice of the meeting to any person who requests that 
notice in writing and make the notice, including the specific agenda for the meeting, available on the 
Board's Website at www.boe.ca.gov at least 10 days in advance of the meeting. 

A public hearing regarding the proposed regulatory· action will be held at 9:30 a.m. or as soon 
thereafter as the matter may be heard on January 21 or 22, 2015. At the hearing, any interested person 
may present or submit oral or written statements, arguments, or contentions regarding the adoption of 
the proposed amendments to the Code. 

Any interested person may also submit written statements, arguments, or comments relating to 
the proposed amendments to the Code by submitting them in writing to the Contact Person set forth 
below no later than 9:30 a.m. on January 21, 2015, or as soon thereafter as the Board begins the public 

http:www.boe.ca.gov


hearing regarding the adoption of the proposed amendments to the Code during the January 21-22, 
2015, Board meeting. The Board will only consider written comments received by that time. 

The Board has prepared an Initial Statement of Reasons as a written explanation of the reasons 
for the proposed amendments to the Code and has available all of the information on which the 
amendments are based. Copies of the proposed amendments to the Code, the written explanation of 
the reasons, and the information on which the amendments are based may be obtained by contacting 
the Contact Person set forth below. 

The Board has determined that the proposed amendments: 

1. 	 Impose no mandate on local agencies or school districts; 
2. 	 Impose no costs or savings on any state agency, local agency, or school district; 
3. 	 Impose no costs on any local agency or school district that are required to be 

reimbursed under part 7 (commencing with section 17500) ofdivision 4 of title 2 of the 
Government Code; 

4. 	 Will not result in any nondiscretionary costs or savings to local agencies. 
5. 	 Will not result in any costs or savings in federal funding to the state. 
6. 	 Will not have any potential cost impact on private persons or businesses, including 

small businesses. 

In making these proposed amendments, the Board must determine that no alternative 
considered by it would be more effective in carrying out the purpose for which the amendments are 
proposed or would be as effective and less burdensome to affected persons than the proposed 
amendments. 

All inquiries concerning the proposed amendments to the Code and any communication 
required by this notice should be directed to: 

Mr. Rick Bennion, Regulations Coordinator, 

State Board ofEqualization 

450 N Street, MIC:80 

P.O. Box 942879 

Sacramento, CA 94279-0080 

Telephone (916) 445-2130 

Fax (916) 324-3984 

E-mail Richard.Bennion(q{boe.ca.gov 


http:Richard.Bennion(q{boe.ca.gov


Bennion. Richard 

from: State Board of Equalization - Announcement of Regulatory Change 
<Legal.Regulations@BOE.CA.GOV> 

Sent: Friday, December 05, 2014 10:02 AM 
To: BOE_REGULATIONS@USTSERV.STATE.CA.GOV 
Subject: State Board of Equalization - Announcement of Regulatory Change 6001 

The State Board of Equalization proposes to amend Regulation 6001, General Provisions, and Appendices A and B to Regulation 
6001, which contain the Board's Conflict of Interest Code. A public hearing on the proposed amendments will be held in Room 121, 
450 N Street, Sacramento, at 10:00 a.m., or as soon thereafter as the matter may be heard, on January 21 or 22, 2015. 

The proposed amendments to Regulation 6001 reflect the classification and organizational changes that have taken place at the Board 
since the Conflict of Interest Code was last amended. 

To view the notice ofhearing, initial statement of reasons/explanation of reasons, proposed text, and history click on the following 
link: http://www.boe.ca.gov/regs/reg 6001.htm. 

Questions regarding the substance ofthe proposed amendments to Regulation 6001 should be directed to: Ms. Kimberly Willy, Tax 
Counsel III, at 450 N Street, MIC:82, Sacramento, CA 94279-0082, email Kimberly. Willy@boe.ca.gov, telephone (916) 323-3078, or 
FAX (916) 324-5995. 

Written comments for the Board's consideration, notices of intent to present testimony or witnesses at the public hearing, and inquiries 
concerning the proposed regulatory action should be directed to Rick Bennion, Regulations Coordinator, telephone (916) 445-2130, 
fax (916) 324-3984, e-mail Richard.Bennion@boe.ca.gov or by mail to: State Board ofEqualization, Attn: Rick Bennion, MIC: 80, 
P.O. Box 942879-0080, Sacramento, CA 94279-0080. 

Please DO NOT REPLY to this message, as it was sent from an "announcement list." 

Privacy Policy Information: Your information is collected in accordance with our Privacy Policy 
http://www.boe.ca.gov/info/privacyinfo.htm 

Technical Problems: Ifyou cannot view the link included in the body ofthis message, please contact the Board's webmaster at 
webmaster@boe.ca.gov 
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Bennion, Richard 

From: BOE-Board Meeting Material 
Sent: Friday, December 05, 2014 8:51 AM 
To: Alonzo, Mary Ann {Legal); Angeja, Jeff (Legal); Angeles, Joel; Appleby, Jaclyn; Armenta, 

Christopher; Bartolo, Lynn; Bennion, Richard; Benson, Bill; Bisauta, Christine {Legal); 
Blake, Sue; BOE-Board Meeting Material; Boyle, Kevin; Bridges, Cynthia; Brown, Michele 
C; Carrigan, Brenn; Chung, Sophia {Legal); Cruz, Giovan; Davis, Toya P.; Delgado, Maria; 
Dixon, Camille; Duran, David; Durham, Mark; Eaton, Janet; Elliott, Claudia; Epolite, 
Anthony (Legal); Ferris, Randy (Legal); Ford, Ladeena L; Garcia, Laura; Gau, David; 
Gilman, Todd; Hamilton, Tabitha; Hanohano, Rebecca; Harvill, Mai; He, Mengjun; Heller, 
Bradley {Legal); Hellmuth, Leila; Herrera, Cristina; Holmes, Dana; Hughes, Shellie L; 
Jacobson, Andrew; Kinkle, Sherrie L; Kinst, Lynne; Kruckenberg, Kendra; Kuhl, James; 
Lambert, Gary; Lambert, Robert {Legal); Lee, Chris; Levine, David H. (Legal); LoFaso, Alan; 
Madrigal, Claudia; Mandel, Marcy Jo; Matsumoto, Sid; McGuire, Jeff; Melendez-Collier, 
Alisa; Miller, Brad; Mandel, Marcy Jo @ SCO; Moon, Richard (Legal); Morquecho, 
Raymond; Nienow, Trecia (Legal); Oakes, Clifford; Pielsticker, Michele; Ralston, Natasha; 
Richmond, Joann; Riley, Denise (Legal); Salazar, Ramon; Salgado-Ponce, Sylvia; Schultz, 
Glenna; Shah, Neil; Silva, Monica (Legal); Singh, Sam; Smith, Kevin (Legal); Smith, Rose; 
Stowers, Yvette; Torres, Rodrigo; Torres, Rodrigo; Tran, Mai (Legal); Treichelt, Tim; 
Tucker, Robert (Legal); Vandrick, Tanya; Vasquez, Rosalyn; Wallentine, Sean; Whitaker, 
Lynn; White, Sharon; Williams, Lee; Zivkovich, Robert 

Subject: State Board of Equalization Announcement of Regulatory Change 6001 

The State Board of Equalization proposes to amend Regulation 6001, General Provisions, and Appendices A and B to Regulation 
6001, which contain the Board's Conflict of Interest Code. A public hearing on the proposed amendments will be held in Room 121, 
450 N Street, Sacramento, at 10:00 a.m., or as soon thereafter as the matter may be heard, on January 21 or 22, 2015. 

The proposed amendments to Regulation 6001 reflect the classification and organizational changes that have taken place at the Board 
since the Conflict of Interest Code was last amended. 

To view the notice ofhearing, initial statement ofreasons/explanation ofreasons, proposed text, and history click on the following 
link: http://www.boe.ca.gov/regs/reg 6001.htm. 

Questions regarding the substance ofthe proposed amendments to Regulation 6001 should be directed to: Ms. Kimberly Willy, Tax 
Counsel III, at 450 N Street, MIC:82, Sacramento, CA 94279-0082, email Kimberly. Willy@boe.ca.gov, telephone (916) 323-3078, or 
FAX (916) 324-5995. 

Written comments for the Board's consideration, notices ofintent to present testimony or witnesses at the public hearing, and inquiries 
concerning the proposed regulatory action should be directed to Rick Bennion, Regulations Coordinator, telephone (916) 445-2130, 
fax (916) 324-3984, e-mail Richard.Bennion@boe.ca.gov or by mail to: State Board ofEqualization, Attn: Rick Bennion, MIC: 80, 
P.O. Box 942879-0080, Sacramento, CA 94279-0080. 

Please do not reply to this message. 

Board Proceedings Division, MIC:80 
Rick Bennion 
Regulations Coordinator 
Phone (916) 445-2130 
Fax (916) 324-3984 
Richard.Bennion@boe.ca.gov 
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Bennion. Richard 

From: Richmond, Joann 
Sent: Friday, December 05, 2014 4:59 PM 
To: +All BOE Employees 
Subject: State Board of Equalization - Announcement of Regulatory Change 6001 

The State Board of Equalization proposes to amend Regulation 6001, General Provisions, and Appendices A and B to 
Regulation 6001, which contain the Board's Conflict of Interest Code. A public hearing on the proposed amendments will 
be held in Room 121, 450 N Street, Sacramento, at 10:00 a.m., or as soon thereafter as the matter may be heard, on 
January 21 or 22, 2015. 

The proposed amendments to Regulation 6001 reflect the classification and organizational changes that have taken place 
at the Board since the Conflict of Interest Code was last amended. 

To view the notice of hearing, initial statement of reasons/explanation of reasons, proposed text, and history click on the 
following link: http://www.boe.ca.gov/regs/reg 6001.htm. 

Board employees may also view the Board's organizational chart on eBOE by clicking on the following link: 
http://vpapp17:86/0PEPRD1/Modules/CharVIE/Chart.aspx. • 

Questions regarding the substance of the proposed amendments to Regulation 6001 should be directed to: Ms. Kimberly 
Willy, Tax Counsel Ill, at 450 N Street, MIC:82, Sacramento, CA 94279-0082, email Kimberly.Willy@boe.ca.gov, 
telephone (916) 323-3078, or FAX (916) 324-5995. 

Written comments for the Board's consideration, notices of intent to present testimony or witnesses at the public hearing, 
and inquiries concerning the proposed regulatory action should be directed to Rick Bennion, Regulations Coordinator, 
telephone (916) 445-2130, fax (916) 324-3984, e-mail Richard.Bennion@boe.ca.gov or by mail to: State Board of 
Equalization, Attn: Rick Bennion, MIC: 80, P.O. Box 942879-0080, Sacramento, CA 94279-0080. 

Please DO NOT REPLY to this message, as it was sent from an "announcement list." 

Privacy Policy Information: Your information is collected in accordance with our Privacy Policy 
http://www.boe.ca.gov/info/privacyinfo.htm 

Technical Problems: If you cannot view the link included in the body of this message, please contact the Board's 
webmaster at webmaster@boe.ca.gov 
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Interest Code. The purpose of these amendments is to 
implement the requirements of sections 87300 through 
87302, and section 87306 ofthe Government Code. 

The Department proposes to amend its Conflict--0f­
Interest Code to include employee positions that in­
volve the making or participation in the making ofdeci­
sions that may foreseeably have a material effect on any 
financial interest, as set forth in subdivision (a) of sec­
tion 8 73 02 ofthe Government Code. 

This amendment more accurately describes the 
name, structure, and function of the Department and 
makes other technical changes to reflect the current or­
ganizational structure ofthe Department. Copies ofthe 
amended code are available and may be requested from 
the Contact Person set forth below. 

Any interested person may submit written state­
ments, arguments, or comments relating to the pro­
posed amendments by submitting them in writing no 
later than January 19, 2015, or at the conclusion ofthe 
public hearing, ifrequested, whichever comes later, to 
the Contact Person set forth below. 

At this time, no public hearing has been scheduled 
concerning the proposed amendments. Ifany interested 
person or the person's representative requests a public 
hearing, he or she must do so no later than 15 days be­
fore close ofthe written comment period, by contacting 
the Contact Person set forth below. 

The Department has prepared a written explanation 
of the reasons for the proposed amendments and has 
available the information on which the amendments are 
based. Copies ofthe proposed amendments, the written 
explanation of the reasons, and the information on 
which the amendments are based may be obtained by 
contacting the Contact Person set forth be low. 

The Department has detennined that the proposed 
amendments: 
1. 	 Impose no mandate on local agencies or school 

districts. 

2. 	 Impose no costs or savings on any state agency. 

3. 	 Impose no costs on any local agency or school 
district that are required to be reimbursed under 
Part 7 (commencing with§ 17500) of Division 4 
ofTitle 2 ofthe Government Code. 

4. 	 Will not result in any nondiscretionary costs or 
savings to local agencies. 

5. 	 Will not result in any costs or savings in federal 
funding to the state. 

6. 	 Will not have any potential cost impact on private 
persons, businesses or small businesses. 

In making these proposed amendments, the Depart­
ment must determine that no alternative considered by 
the Department would be more effective in carrying out 
the purpose for which the amendments are proposed or 

would be as effective and less burdensome to affected 
persons than the proposed amendments. 

All inquiries concerning this proposed amendment 
and any communication required by this notice should 
be directed to: 

Kary Marshall, Attorney III 

Legal Services Division 

California Department ofTechnology 

1325 JStreet, Suite 1600 

Sacramento, CA 95814 

Office Tel. No. (916) 403-9639 

Email: Kary.Marshall@state.ca.gov 


TITLE 2. FAIR POLITICAL 

PRACTICES COMMISSION 


NOTICE IS HEREBY GIVEN that the Fair Political 
Practices Commission (Commission), pursuant to the 
authority vested in it by Sections 82011, 87303, and 
87304 of the Government Code to review proposed 
conflict of interest codes, will review the proposed/ 
amended conflict ofinterest codes ofthe following: 

CONFLICT OF INTEREST CODES 

ADOPTION 

STATE AGENCY: California Department of 
Technology 

Citizens Redistricting 
Commission 

AMENDMENT 

MULTI-COUNTY: Board ofEqualization 
California Exposition and State 

Fair 
STATE AGENCY: Alameda Contra Costa Transit 

District 
A written comment period has been established com­

mencing on December 5, 2014 and closing on January 
19, 2015. Written comments should be directed to the 
Fair Political Practices Commission, Attention Ivy Bra­
naman, 428 J Street, Suite 620, Sacramento, California 
95814. 

At the end of the 45-day comment period, the pro­
posed conflict of interest code(s) will be submitted to 
the Commission's Executive Director for her review, 
unless any interested person or his/her duly authorized 
representative requests, no later than 15 days prior to 
the close ofthe written comment period, a public hear­
ing before the full Commission. Ifa public hearing is re­
quested, the proposed code(s) will be submitted to the 
Commission for review. 
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The Executive Director of the Commission will re­
view the above-referenced conflict of interest code(s), 
proposed pursuant to Government Code Section 87300, 
which designate, pursuant to Government Code Section 
87302, employees who must disclose certain invest­
ments, interests in real property and income. 

Any interested person may present statements, argu­
ments or comments, in writing to the Executive Direc­
tor of the Commission, relative to review of the pro­
posed conflict of interest code(s). Any written com­
ments must be received no later than January 19, 2015. 
Ifa public hearing is to be held, oral comments may be 
presented to the Commission at the hearing. 

COST TO LOCAL AGENCIES 

There shall be no reimbursement for any new or in­
creased costs to local government which may result 
from compliance with these codes because these are not 
new programs mandated on local agencies by the codes 
since the requirements described herein were mandated 
by the Political Refonn Act of 197 4. Therefore, they are 
not "costs mandated by the state" as defined in Govern­
ment Code Section 17514. 

EFFECT ON HOUSlNG COSTS 

AND BUSINESSES 


Compliance with the codes has no potential effect on 
housing costs or on private persons, businesses or small 
businesses. 

AUTHORITY 

Government Code Sections 82011, 87303 and 87304 
provide that the Fair Political Practices Commission as 
the code-reviewing body for the above conflict ofinter­
est codes shall approve codes as submitted, revise the 
proposed code and approve it as revised, or return the 
proposed code for revision and re-submission. 

REFERENCE 

Government Code Sections 87300 and 87306 pro­
vide that agencies shall adopt and promulgate conflict 
of interest codes pursuant to the Political Reform Act 
and amend their codes when change is necessitated by 
changed circumstances. 

CONTACT 

Any inquiries concerning the proposed conflict ofin­
terest code(s) should be made to Ivy Branaman, Fair 

Political Practices Commission, 428 J Street, Suite 620, 
Sacramento, California 95814, telephone (916) 
322-5660. 

AVAILABILITY OF PROPOSED CONFLICT OF 
INTEREST CODES 

Copies ofthe proposed conflict of interest codes may 
be obtained from the Commission offices or the respec­
tive agency. Requests for copies from the Commission 
should be made to Ivy Branaman, Fair Political Practic­
es Commission, 428 J Street, Suite 620, Sacramento, 
California 95814, telephone (916)322-5660. 

TITLE 2. MENTAL HEALTH SERVICES 

OVERSIGHT AND ACCOUNTABILITY 


COMMISSION 


NOTICE IS HEREBY GIVEN that the Mental 
Health Services Oversight and Accountability Com­
mission (MHSOAC), pursuant to the authority vested 
in it by Section 87306 of the Government Code pro­
poses amendments to its Conflict of Interest Code. The 
purpose of these amendments is to implement the re­
quirements ofSections 87300 through 87302, and Sec­
tion 87306 ofthe Government Code. 

The Political Reform Act (Gov. Code Section 81000 
et seq.) requires each government agency to adopt a 
conflict ofinterest code, and agency personnel covered 
by the code to periodically file a financial disclosure 
statement known as a Statement of Economic Interests 
(Form 700). (See Gov. Code Sections 87300 and 
87302.) Among other things, an agency's conflict of in­
terest code must enumerate employee positions with the 
agency that involve the making oforparticipation in the 
making ofdecisions that may foreseeably have a mate­
rial financial effect on any economic interest ofthe em­
ployee and, for each enumerated position, the specific 
types ofinvestments, business positions, and sources of 
income and gifts which are required to be disclosed on 
the statement of economic interests. (Gov. Code 
Section 87302.) 

The MHSOAC proposes to amend its Conflict ofln­
terest Code to include employee positions that involve 
the making or participation in the making of decisions 
that may foreseeably have a material effect on any fi­
nancial interest, as set forth in subdivision (a) ofSection 
87302 ofthe Government Code. 

This amendment which is based on a comprehensive 
management review, updates or deletes some titles, 
adds new position titles to the list of designated em­
ployees (Appendix A) and makes other technical 
changes to reflect the current organizational structure of 
the MHSOAC. Copies of the amended code are avail­
able and may be requested from the Contact Person set 
forth below. 
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INITIAL STATEMENT OF REASONS 
AND INFORMATION 

The Board has prepared an initial statement of the  
reasons for the proposed action and has available all the  
infonnation upon which the proposal is based. 

TEXT OF THE PROPOSAL 

Copies of the exact language of the proposed  
regulations and of the initial statement of reasons, and  
all of the information upon which the proposal is based,  
may be obtained upon request from the Speech-Lan­
guage Pathology and Audiology and Hearing Aid Dis­
pensers Board at 2005 Evergreen Street, Suite 2100,  
Sacramento, CA 95815. 

AVAILABILITY AND LOCATION OF THE FINAL 

STATEMENT OF REASONS AND 


RULEMAKfNG FILE 


All infonnation upon which the proposed regulations  
are based is contained in the rulemaking file which is 
available for public inspection by contacting the person  
named below. 

You may obtain a copy of the final statement of rea­
sons once it has been prepared, by making a written re­
quest to the contact person named below or by acces­
sing the website listed below. 

CONTACT PERSON 

Any inquiries or comments concerning the proposed  
rulemaking action may be addressed to: 

Name: Karen Robison 
Address: 2005 Evergreen Street, Suite 2100 

Sacramento, CA 95815 
Telephone No.: (916) 263-2291 
E-Mail 

Address: Karen.robison@dca.ca.gov 

The backup contact person is: 

Name: Breanne Humphreys 
Address: 2005 Evergreen Street, Suite 2100 

Sacramento, CA 95815 
Telephone No.: (916)561-8779 
E-Mail 

Address: Breanne.humphreys@dca.ca.gov 

Website Access: Materials regarding this proposal  
can be found at www.speechandhearing.ca.gov. 

TITLE 18. BOARD OF EQUALIZATION 

NOTICE OF INTENTION TO AMEND THE 

CONFLICT-OF-INTEREST CODE OF THE 


STATE BOARD OF EQUALIZATION 


NOTICE IS HEREBY GIVEN that the State Board 
of Equalization (Board), pursuant to the authority 
vested in it by Government Code section 87306, pro­
poses to amend California Code ofRegulations, title 18, 
section (Regulation) 600 l, General Provisions, and 
Appendices A and B to Regulation 600 I, which contain 
the Board's Conflict oflnterest Code (Code). The pur­
pose of these amendments is to implement the require­
ments of Government Code sections 87300 through 
87302 and 87306. 

The Board proposes to amend its Code to include em­
ployee positions that involve the making or participa­
tion in the making of decisions that may foreseeably 
have a material effect on any financial interest, as set 
forth in Government Code section 87302, subdivision 
(a). 

These amendments implement classification and or­
ganizational changes that have taken place at the Board 
since the Code was last amended on June 3, 2005. The 
proposed amendments update Appendix A to the Code 
to list only those positions at the Board that make or par­
ticipate in the making ofdecisions which may foresee­
ably have a material financial effect on any financial in­
terest as required by Government Code section 87302, 
subdivision (a). Therefore, the Board proposes to delete 
positions that are no longer used at the Board from Ap­
pendix A, and add new positions that make or partici­
pate in the making ofdecisions which may foreseeably 
have a material financial effect on any financial interest 
to Appendix A. The proposed amendments update the 
disclosure categories listed in Appendix B for the pur­
pose of narrowly tailoring the disclosure requirements 
assigned to each position listed in Appendix A to the 
position's job duties, and to differentiate between simi­
lar positions listed in Appendix A with different levels 
of responsibility. The amendments also make minor 
stylistic and grammatical changes to Regulation 600 I 
and Appendices A and B, including those that were rec­
ommended by Fair Political Practices Commission 
staff, and update the Code's authority and reference 
note. Copies of the proposed amendments to the Code 
are available to interested persons and may be requested 
from the Contact Person set forth be low. 

The Board will conduct a meeting in Room 121, at 
450 N Street, Sacramento, California, on January 
21-22, 2015. The Board will provide notice of the 
meeting to any person who requests that notice in writ~ 
ing and make the notice, including the specific agenda 
for the meeting, available on the Board's Website at 
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www.boe.ca.gov at least I 0 days in advance of the 
meeting. 

A public hearing regarding the proposed regulatory 
action will be held at 9:30 a.m. or as soon thereafter as 
the matter may be heard on January 21 or 22, 2015. At 
the hearing, any interested person may present or sub­
mit oral or written statements, arguments, or conten­
tions regarding the adoption of the proposed amend­
ments to the Code. 

Any interested person may also submit written state­
ments, arguments, or comments relating to the pro­
posed amendments to the Code by submitting them in 
writing to the Contact Person set forth below no later 
than 9:30 a.m. on January 21, 2015, oras soon thereafter 
as the Board begins the public hearing regarding the 
adoption ofthe proposed amendments to the Code dur­
ing the January 21-22, 2015, Board meeting. The Board 
will only consider written comments received by that 
time. 

The Board has prepared an Initial Statement of Rea­
sons as a written explanation ofthe reasons for the pro­
posed amendments to the Code and has available all of 
the information on which the amendments are based. 
Copies of the proposed amendments to the Code, the 
written explanation of the reasons, and the information 
on which the amendments are based may be obtained by 
contacting the Contact Person set forth below. 

The Board has determined that the proposed 
amendments: 
I. 	 Impose no mandate on local agencies or school 

districts; 

2. 	 Impose no costs or savings on any state agency, 
local agency, or school district; 

3. 	 Impose no costs on any local agency or school 
district that are required to be reimbursed under 
part 7 (commencing with section 17500) of 
division 4 oftitle 2 ofthe Government Code: 

4. 	 Will not result in any nondiscretionary costs or 
savings to local agencies. 

5. 	 Will not result in any costs or savings in federal 
funding to the state. 

6. 	 Will not have any potential cost impact on private 
persons or businesses, including small businesses. 

In making these proposed amendments, the Board 
must determine that no alternative considered by it 
would be more effective in carrying out the purpose for 
which the amendments are proposed or would be as ef­
fective and less burdensome to affected persons than the 
proposed amendments. 

All inquiries concerning the proposed amendments 
to the Code and any communication required by this 
notice should be directed to: 

Mr. Rick Bennion, Regulations Coordinator, 
State Board ofEqualization 
450 N Street, MIC:80 
P.O. Box 942879 
Sacramento, CA 94279-0080 
Telephone(916)445-2130 
Fax(916)324-3984 
E-mail Richard.Bennion@boe.ca.gov 

GENERAL PUBLIC INTEREST 


OFFICE OF ADMINISTRATIVE LAW 

Request for Information Regarding Publication of 

the Official California Code of Regulations and 


the California Regulatory Notice Register 


The Office ofAdministrative Law (OAL) is responsi­
ble for compiling and publishing the Official California 
Code ofRegulations (CCR) and the California Regula­
tory Notice Register (Notice Register), both in hardco­
PY and online. The current contract for publication of 
the CCR and Notice Register ends on December 31, 
2015, and OAL intends to issue one or more Request(s) 
for Proposal(s) in 2015 for the future publication of the 
CCR and Notice Register. 

The CCR currently consists of28 Titles published on 
81/2 by 11 inch paper in 40 three-ring binders. The 
CCR, which includes a Master Table of Contents and 
Master Index, contains more than 28,000 pages. The 
CCR is updated weekly. The CCR publisher is responsi­
ble for producing the hardcopy and online versions of 
the CCR, updating the CCR weekly, and publishing the 
Notice Register once each week. Under the current con­
tract, the state ofCalifornia does not pay the CCR pub­
lisher for services: the publisher pays the state com­
pensation for the exclusive right to publish the Official 
CCR. You may view the existing CCR contract at 
http://www.oal.ca.gov/res/docs/pdf/CCR_Contract_ 
2014/0AL_ CCR_ Contract_20I0-2014.pdf. 

OAL invites any interested person to provide in­
formation or suggestions that may assist OAL in con­
tracting for the future publication of the CCR and No­
tice Register. OAL is seeking the broadest possible 
information concerning the CCR and Notice Regis­
ter (both the print and online versions). OAL wel­
comes suggestions or comments of relevance to the 
publication ofthe CCR or Notice Register. OAL invites 
the submission of information relating to the publica­
tion of other states' administrative codes or other offi­
cial documents, or to the development or maintenance 
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STATE OF CALIFORNIA 
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BETTYT. YEE 
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MICHELLE STEEL 
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JEROME E. HORTON 
Fourth Distnct. Los Angeles 

JOHN CHIANG 
Stale Controller 

CYNTHIA BRIDGES 
Executive Director 

December 5, 2014 

To Interested Parties: 

Notice of Proposed Regulatory Action 

The State Board of Equalization Proposes to Adopt Amendments to 

California Code of Regulations, Title 18, 

Section 6001, General Provisions 

NOTICE IS HEREBY GIVEN that the State Board of Equalization (Board), pursuant to 
the authority vested in it by Government Code section 87306, proposes to amend California 
Code of Regulations, title 18, section (Regulation) 6001, General Provisions, and Appendices A 
and B to Regulation 6001, which contain the Board's Conflict of Interest Code (Code). The 
purpose of these amendments is to implement the requirements of Government Code sections 
87300 through 87302 and 87306. 

The Board proposes to amend its Code to include employee positions that involve the 
making or participation in the making of decisions that may foreseeably have a material effect on 
any financial interest, as set forth in Government Code section 87302, subdivision (a). 

These amendments implement classification and organizational changes that have taken 
place at the Board since the Code was last amended on June 3, 2005. The proposed amendments 
update Appendix A to the Code to list only those positions at the Board that make or participate 
in the making of decisions which may foreseeably have a material financial effect on any 
financial interest as required by Government Code section 87302, subdivision (a). Therefore, the 
Board proposes to delete positions that are no longer used at the Board from Appendix A, and 
add new positions that make or participate in the making ofdecisions which may foreseeably 
have a material financial effect on any financial interest to Appendix A. The proposed 
amendments update the disclosure categories listed in Appendix B for the purpose of narrowly 
tailoring the disclosure requirements assigned to each position listed in Appendix A to the 
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position's job duties, and to differentiate between similar positions listed in Appendix A with 
different levels ofresponsibility. The amendments also make minor stylistic and grammatical 
changes to Regulation 6001 and Appendices A and B, including those that were recommended 
by Fair Political Practices Commission staff, and update the Code's authority and reference note. 
Copies of the proposed amendments to the Code are available to interested persons and may be 
requested from the Contact Person set forth below. 

The Board will conduct a meeting in Room 121, at 450 N Street, Sacramento, California, 
on January 21-22, 2015. The Board will provide notice of the meeting to any person who 
requests that notice in writing and make the notice, including the specific agenda for the meeting, 
available on the Board's Website at www.boe.ca.gov at least 10 days in advance of the meeting. 

A public hearing regarding the proposed regulatory action will be held at 9:30 a.m. or as 
soon thereafter as the matter may be heard on January 21or22, 2015. At the hearing, any 
interested person may present or submit oral or written statements, arguments, or contentions 
regarding the adoption of the proposed amendments to the Code. 

Any interested person may also submit written statements, arguments, or comments 
relating to the proposed amendments to the Code by submitting them in writing to the Contact 
Person set forth below no later than 9:30 a.m. on January 21, 2015, or as soon thereafter as the 
Board begins the public hearing regarding the adoption of the proposed amendments to the Code 
during the January 21-22, 2015, Board meeting. The Board will only consider written comments 
received by that time. 

The Board has prepared an Initial Statement of Reasons as a written explanation of the 
reasons for the proposed amendments to the Code and has available all of the information on 
which the amendments are based. Copies of the proposed amendments to the Code, the written 
explanation of the reasons, and the information on which the amendments are based may be 
obtained by contacting the Contact Person set forth below. 

The Board has determined that the proposed amendments: 

1. 	 Impose no mandate on local agencies or school districts; 
2. 	 Impose no costs or savings on any state agency, local agency, or school district; 
3. 	 Impose no costs on any local agency or school district that are required to be 

reimbursed under part 7 (commencing with section 17500) of division 4 of title 2 
of the Government Code; 

4. 	 Will not result in any nondiscretionary costs or savings to local agencies. 
5. 	 Will not result in any costs or savings in federal funding to the state. 
6. 	 Will not have any potential cost impact on private persons or businesses, 

including small businesses. 
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In making these proposed amendments, the Board must determine that no alternative 
considered by it would be more effective in carrying out the purpose for which the amendments 
are proposed or would be as effective and less burdensome to affected persons than the proposed 
amendments. 

All inquiries concerning the proposed amendments to the Code and any communication 
required by this notice should be directed to: 

Mr. Rick Bennion, Regulations Coordinator, 

State Board of Equalization 

450 N Street, MIC:80 

P.O. Box 942879 

Sacramento, CA 94279-0080 

Telephone (916) 445-2130 

Fax (916) 324-3984 

E-mail Richard.Bennion@boe.ca.gov 


Sincerely, 

~~ 
Joann Richmond, Chief 
Board Proceedings Division 

JR:reb 

STATE BOARD OF EQUALIZATION 
~:·:· 

BOARD APPROVED ~~ 

Atthe~..2~.£.Boa<d Meeting 

Joann Ri ond, Chief 
Board Proceedings Division 
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Initial Statement of Reasons/Explanation of Reasons for 


Proposed Amendment to California Code of Regulations, 


Title 18, Section 6001, General Provisions, and 


Appendices A and B to Section 6001 


SPECIFIC PURPOSE AND NECESSITY 

Current Law 

Government Code section 87300 requires the State Board ofEqualization (Board) to 
adopt a conflict of interest code. Government Code section 873 02, subdivision (a), 
requires that the Board's conflict of interest code contain the: 

Specific enumeration of the positions within the agency, other than those 
specified in Section 87200, which involve the making or participation in 
the making of decisions which may foreseeably have a material effect on 
any financial interest and for each such enumerated position, the specific 
types of investments, business positions, interests in real property, and 
sources of income which are reportable. 

California Code ofRegulations, title 2, section (Regulation) 18730 contains the terms of 
a standard conflict of interest code, which can be incorporated by reference into any 
agency's conflict of interest code. 

The Board's Conflict of Interest Code (Code) is set forth in California Code of 
Regulations, title 18, section (Regulation) 6001, General Provisions, and Appendices A 
and B to Regulation 6001. Regulation 6001 incorporates the provisions of Regulation 
18730 into the Board's Code by reference. Appendix B contains the Board's numbered 
disclosure categories, which each describe different types of reportable economic 
interests. Appendix A designates (or lists) the Board's positions that involve the making 
or participation in the making of decisions which may foreseeably have a material effect 
on any financial interest, and specifies each listed position's reportable economic 
interests by reference to the numbered disclosure categories in Appendix B. 

Proposed Amendments 

The Board reviewed its entire organizational chart and the descriptions for all of the 
positions listed therein, 1 and received input from each department, division, office, or 
section to determine whether Appendix A to Regulation 6001 lists all of the current 
Board positions, including officers and consultants, but not elected officers, such as the 

1 The job descriptions are available on the California Department ofHuman Resources website at 
http://www.calhr.ca.gov/state-hr-professionals/pages/job-descriptions.aspx. 
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Board Members, that make or participate in the making of decisions which may 
foreseeably have a material financial effect on any financial interest. The Board also 
reviewed its organizational chart, the descriptions for its positions, and received input to 
ensure that the disclosure requirements for each position listed in Appendix A are 
narrowly tailored to each position's job duties, and that the disclosure requirements 
differentiate between similar positions with different levels of responsibility. The 
Board also reviewed the disclosure categories described in Appendix B to Regulation 
6001 to ensure that the categories sufficiently describe all of the reportable economic 
interests that designated employees are required to disclose in a clear, concise, and 
efficient manner. 

As a result of its review, the Board determined that it is reasonably necessary to: 

• 	 Revise the format of the cross-references to statutes and regulations in the 
Code, incorporate minor stylistic revisions to the Code based upon input 
from Fair Political Practices Commission (FPPC) staff, and update the 
Code's authority and reference note. 

• 	 Update appendix A to implement classification and organizational changes 
that have taken place at the Board since the Code, including Appendices A 
and B, was last amended on June 3, 2005. 

• 	 Update Appendix A to list only those positions at the Board that make or 
participate in the making ofdecisions which may foreseeably have a 
material financial effect on any financial interest. (Gov. Code,§§ 87300, 
87302, subd. (a).) Positions that are no longer used at the Board are being 
deleted, and new positions are being added. 

• 	 Modify the disclosure categories listed in Appendix B for the purpose of 
narrowly tailoring the disclosure requirements assigned to each position 
listed in Appendix A. The revisions ensure that each position's disclosure 
requirements correspond with the position's job duties, and differentiate 
between similar positions with different levels of responsibility. 

• 	 Incorporate minor stylistic revisions in Appendix B that were 

recommended by FPPC staff. 


Therefore, during its meeting on November 19, 2014, the Board unanimously voted to 
propose to amend Regulation 6001 and Appendices A and B to Regulation 6001 in 
accordance with those determinations, as explained in detail below. 

L 	 Revisions to Appendix A 

The proposed amendments change the "All'' disclosure category designation to "1-8" 
throughout Appendix A for purposes ofclarity. The revision results in no change to the 
disclosure requirements for the positions assigned disclosure categories "1-8" because 
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disclosure categories 1-8 collectively require the disclosure of all of the same economic 
interests currently required to be disclosed by all of the disclosure categories in the 
Board's Code. 

The proposed amendments add "All Levels," to Appendix A to clarify that the reporting 
requirements assigned to specified positions apply to all levels (i.e., I, II, III, or IV) of 
employees assigned to that position. 

A. Board Members' Offices 

The proposed amendments change "Board" to "Board Members' Offices" in Appendix A 
to more clearly refer to the designated positions. 

The proposed amendments add the District Director, Community Affairs Deputy, 
Associate Tax Auditor and Special Consultant positions to Appendix A, which are 
currently being used within the Board Members' Offices. These positions make or 
participate in the making of decisions which may foreseeably have a material financial 
effect on financial interests. 

The proposed amendments delete the Administrative Assistant position from Appendix A 
because employees holding this position do not make or participate in the making of 
decisions which may foreseeably have a material financial effect on any financial 
interests. 

The proposed amendments also assign new disclosure categories or revise the disclosure 
categories assigned to the positions listed in Appendix A to reflect revisions made to 
Appendix B and to narrowly tailor the disclosure requirements to the specific duties of 
each designated position. 

B. Executive Office 

The proposed amendments change "Executive" to "Executive Office" in Appendix A to 
more clearly refer to the designated positions. 

The proposed amendments delete the Administrative Assistant position from Appendix A 
because employees holding this position do not currently make or participate in the 
making of decisions which may foreseeably have a material financial effect on any 
financial interests. 

The proposed amendments delete the CEA (Communications Office) position from 
Appendix A because this office has been renamed and the position is no longer being 
used by the Executive Office. 

C. Executive Services Section 

The proposed amendments add the "Executive Services Section" to Appendix A because 
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this is a new section within the Board. Add the Staff Services Manager (All Levels), 
Business Taxes Specialist (All Levels), Associate Management Analyst, and Associate 
Governmental Program Analyst positions in the Executive Services Section to Appendix 
A, because the positions make or participate in the making ofdecisions which may 
foreseeably have a material financial effect on financial interests. 

The proposed amendments to Appendix A also assign disclosure categories to the 
positions in the Executive Services Section that are narrowly tailored to the specific 
duties ofeach designated position. 

D. Board Proceedings Division 

The proposed amendments add Chief and Business Taxes Specialist (All Levels) 
positions to Appendix A because the positions make or participate in the making of 
decisions which may foreseeably have a material financial effect on financial interests. 

The proposed amendments delete the CEA, Associate Governmental Program Analyst 
and Associate Governmental Program Analyst (LAN Workgroup Manager) positions 
from Appendix A because the employees holding these positions do not currently make 
or participate in the making ofdecisions which may foreseeably have a material financial 
effect on any financial interests. The proposed amendments also delete the CEA position 
because that position is now entitled, Chief. 

In addition, the proposed amendments assign new disclosure categories or revise the 
disclosure categories assigned to the positions listed in Appendix A to reflect revisions 
made to Appendix B and to narrowly tailor the disclosure requirements to the specific 
duties ofeach designated position. 

E. Customer and Taxpayer Services Division 

The proposed amendments delete the Customer and Taxpayer Services Division, and all 
of the positions designated under this division from Appendix A because this division no 
longer exists within the Board. 

F External Affairs Department 

The proposed amendments add the External Affairs Department and the Outreach Service 
Division, Customer Service and Publishing Division, Web Service Division and Office of 
Public Affairs under the External Affairs Department to Appendix A. 

The proposed amendments add the following positions in and under the External Affairs 
Department to Appendix A because the positions make or participate in the making of 
decisions which may foreseeably have a material financial effect on financial interests: 
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External Affairs Department 

Deputy Director 

Outreach Services Division 

Staff Services Manager (All Levels) 

Information Officer (All Levels) 

Tax Services Specialist 


Customer Service and Publishing Division 

Staff Services Manager (All Levels) 

Business Taxes Compliance Supervisor (All Levels) 

Tax Services Specialist 

Business Taxes Compliance Specialist 

Systems Software Specialist (All Levels) 


Web Services Division 

Senior Information Systems Analyst (Supervisor) 

Office ofPublic Affairs 

Tax Services Specialist 

Information Officer (All Levels) 

Staff Services Manager 


The proposed amendments to Appendix A also assign disclosure categories that are 
narrowly tailored to the specific duties of each designated position in and under the 
External Affairs Department. 

G. Legislative and Research Division 

The proposed amendments change "Legislative Division" to "Legislative and Research 
Division" in Appendix A to more clearly refer to the designated positions. 

The proposed amendments delete the Assistant Chief Counsel, Senior Specialist Property 
Appraiser, Operations Research Specialist, and Research Analyst positions from 
Appendix A because these positions are no longer being used by this division. 

The proposed amendments delete the Associate Governmental Program Analyst (System 
or LAN Administrator) position from Appendix A because this position does not 
currently make or participate in the making of decisions which may foreseeably have a 
material financial effect on any financial interests. 
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The proposed amendments add the Research Manager (All Levels) position to Appendix 
A because the position makes or participates in the making ofdecisions which may 
foreseeably have a material financial effect on financial interests. 

The proposed amendments also assign new disclosure categories or revise the disclosure 
categories assigned to the positions listed in Appendix A to reflect revisions made to 
Appendix B and to narrowly tailor the disclosure requirements to the specific duties of 
each designated position. 

H Technology Services Department 

The proposed amendments change "Technology Services Division" to "Technology 
Services Department" in Appendix A to more clearly refer to the designated positions. 

The proposed amendments add Chief Information Officer and Systems Software 
Specialist III (Supervisor) positions to Appendix A because the positions make or 
participate in the making of decisions which may foreseeably have a material financial 
effect on financial interests. 

The proposed amendments delete the Associate Systems Software Specialist, Associate 
Information Systems Analyst, Staff Programmer Analyst, Associate Programmer Analyst, 
and Associate Governmental Program Analyst positions from Appendix A because the 
positions do not currently make or participate in the making ofdecisions which may 
foreseeably have a material financial effect on any financial interests. 

The proposed amendments delete the Business Taxes Administrator and Business Taxes 
Compliance Supervisor positions from Appendix A because these positions are no longer 
being used by the Technology Services Department. 

The proposed amendments also assign new disclosure categories or revise disclosure 
categories assigned to the positions listed in Appendix A to reflect revisions made to 
Appendix B and to narrowly tailor the disclosure requirements to the specific duties of 
each designated position. 

1 CROS Project Team 

The proposed amendments add the new CROS Project Team to Appendix A. 


The proposed amendments add the following positions under the CROS Project Team to 

Appendix A that make or participate in the making ofdecisions which may foreseeably 

have a material financial effect on financial interests: 

CEA (All Levels) 

Data Processing Manager (All Levels) 

Business Taxes Administrator III 

Business Taxes Specialist (All Levels) 

Staff Services Manager (All Levels) 
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Business Taxes Representative (All Levels) 

Associate Governmental Program Analyst 

Systems Software Specialist (All Levels) 

Senior Information Systems Analyst (Specialist) 

Senior Programmer Analyst (Specialist) 

Staff Information Systems Analyst (Specialist or Supervisor) 

Evaluators 

Subject Matter Experts 


The proposed amendments to Appendix A also assign disclosure categories to each 

position that are narrowly tailored to the specific duties ofeach designated position on the 

CROS Project Team. 


J Taxpayers' Rights and Equal Employment Opportunity Division 

The proposed amendments to Appendix A delete the Associate Governmental Program 
Analyst (EEOO) position because this position does not currently make or participate in 
the making of decisions which may foreseeably have a material financial effect on any 
financial interests. 

The proposed amendments to Appendix A delete the CEA and Associate Property 
Appraiser (TRA) positions because these positions are no longer being used by this 
division. The proposed amendments also delete the CEA position because that position is 
now entitled, Taxpayers' Rights Advocate. 

The proposed amendments add the Taxpayers' Rights Advocate, Tax Counsel (All 
Levels), Business Taxes Administrator (TRA) (All Levels), Senior Specialist Property 
Appraiser (TRA), and Assistant Property Appraiser (TRA) positions to Appendix A 
because the positions make or participate in the making of decisions which may 
foreseeably have a material financial effect on financial interests. 

The proposed amendments also assign new disclosure categories or revise the disclosure 
categories assigned to the positions listed in Appendix A to reflect revisions made to 
Appendix B and to narrowly tailor the disclosure requirements to the specific duties of 
each designated position. 

K Internal Audit Division 

The proposed amendments add the Internal Audit Division to Appendix A. The proposed 
amendments also delete the ••internal Security and Audit Division" and all of the 
positions designated under this division in the current code from under the "Legal 
Department" in Appendix A because the division has been renamed the Internal Audit 
Division and is now under the direct authority of the Executive Director. 

The proposed amendments add the Chief, Business Taxes Administrator (All Levels), 
Business Taxes Specialist (All Levels) and Associate Tax Auditor positions under the 
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Internal Audit Division to Appendix A because these positions are assigned to this 
division and make or participate in the making ofdecisions which may foreseeably have 
a material financial effect on financial interests. 

The proposed amendments also assign disclosure categories to each position being added 
to Appendix A to reflect revisions made to Appendix B and to narrowly tailor the 
disclosure requirements to the specific duties ofeach designated position. 

L. Administration Department 

The proposed amendments delete the CEA, Training Officer (Training Office) and 
Associate Governmental Program Analyst (Training Office) positions from Appendix A 
because these positions are no longer being used by this department. The proposed 
amendments also delete the CEA position because that position is now entitled, Deputy 
Director. 

The proposed amendments add the Deputy Director to Appendix A because this is a new 
position that was added to this Department that makes or participates in the making of 
decisions which may foreseeably have a material financial effect on fmancial interests. 

In addition, the proposed amendments assign disclosure categories to the Deputy Director 
to reflect revisions made to Appendix B and to narrowly tailor the disclosure 
requirements to the Deputy Director's specific duties. 

1. Information Security Office 

The proposed amendments add the Information Security Office to Appendix A under the 

Administration Department. The proposed amendments add the following positions 

under the Information Security Office in Appendix A because these are new positions 

that make or participate in the making ofdecisions which may foreseeably have a 

material financial effect on financial interests: 


Data Processing Manager (All Levels) 

Senior Information Systems Analyst (Specialist) 

Business Taxes Specialist (All Levels) 

Staff Information Systems Analyst 

Associate Information Systems Analyst 


The proposed amendments also assign disclosure categories that are narrowly tailored to 

the specific duties ofeach designated position being added to Appendix A. 


2. Administrative Support Division 

The proposed amendments delete the CEA, Associate Business Management Analyst, 
Associate Governmental Program Analyst, Telecommunications Systems Analyst, and 
Office Services Manager (Supervisor, Cashier Unit) positions from the Administrative 
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Support Division of the Administration Department in Appendix A because these 
positions are no longer being used by this department. The proposed amendments also 
delete the CEA position because that position is now entitled, Chief. 

The proposed amendments add the Chief, Business Services Officer (Supervisor), 
Printing Trades Supervisor (All Levels), Warehouse Manager (All Levels), Office 
Services Supervisor (All Levels), and Chief Construction Supervisor positions to 
Appendix A because these are new positions in the Administrative Support Division of 
the Administration Department that make or participate in the making ofdecisions which 
may foreseeably have a material financial effect on financial interests. 

In addition, the proposed amendments assign new disclosure categories or revise the 
disclosure categories assigned to the positions listed in Appendix A to reflect revisions 
made to Appendix B and to narrowly tailor the disclosure requirements to the specific 
duties ofeach designated position. 

3. Human Resources Division 

The proposed amendments change "Personnel Management Division" to "Human 
Resources Division" in Appendix A to more clearly refer to the designated positions. 

The proposed amendments add the following positions to the Human Resources Division 
in Appendix A because they make or participate in making decisions which may 
foreseeably have a material financial effect on financial interests: 

Chief 
Personnel Supervisor (All Levels) 
Labor Relations Manager 
Training Officer 

The proposed amendments delete the CEA position from appendix A because it is no 
longer being used by this division, and the position is now entitled, Chief. 

In addition, the proposed amendments assign new disclosure categories or revise the 
disclosure categories assigned to the positions listed in Appendix A to reflect revisions 
made to Appendix B and to narrowly tailor the disclosure requirements to the specific 
duties ofeach designated position. 

4. Financial Management Division 

The proposed amendments add the following positions to the Financial Management 
Division in Appendix A because they make or participate in the making of decisions 
which may foreseeably have a material financial effect on financial interests: 

Chief 
Senior Administrative Analyst 
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Mailing Machines Supervisor (All Levels) 
Office Services Manager (All Levels) 

The proposed amendments delete the CEA, Associate Accounting Analyst, Associate 
Administrative Analyst, Associate Budget Analyst, Senior Accounting Officer, Associate 
Governmental Program Analyst and Staff Information Systems Analyst (Specialist) 
positions from Appendix A because they do not currently make or participate in the 
making ofdecisions which may foreseeably have a material financial effect on any 
financial interests, or are no longer being used by the division. 

The proposed amendments also assign new disclosure categories or revise the disclosure 
categories assigned to the positions listed in Appendix A to reflect revisions made to 
Appendix B and to narrowly tailor the disclosure requirements to the specific duties of 
each designated position. 

5. Policy, Planning and Evaluation Division 

The proposed amendments delete the Policy, Planning and Evaluation Division, and all of 
the positions designated under this division, from Appendix A because this division is no 
longer being used by the Board. 

M Legal Department 

The proposed amendments add Chief Counsel and Business Taxes Administrator (All 
Levels) positions to Appendix A because these are new positions that were added to this 
department that make or participate in the making of decisions which may foreseeably 
have a material financial effect on fmancial interests. 

The proposed amendments delete the Supervising Tax Auditor, Administrative Assistant, 
Staff Information Systems Analyst, Associate Information Systems Analyst and Business 
Taxes Compliance Supervisor (Offer in Compromise) positions from Appendix A 
because they are no longer used by this department. 

The proposed amendments also assign new disclosure categories or revise the disclosure 
categories assigned to the positions listed in Appendix A to reflect revisions made to 
Appendix B and to narrowly tailor the disclosure requirements to the specific duties of 
each designated position. 

1. Investigations and Special Operations Division 

The proposed amendments change "Investigations Division" to "Investigations and 
Special Operations Division" in Appendix A and designate it under the Legal Department 
where it is currently assigned. 

The proposed amendments add Chief, Business Taxes Compliance Supervisor (All 
Levels), and Senior Information Systems Analyst (Specialist) positions to Appendix A 
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because these are new positions that were added to this division that make or participate 
in the making of decisions which may foreseeably have a material financial effect on 
financial interests. 

The proposed amendments delete the CEA position from Appendix A because it is no 
longer used by this division and because that position is now entitled, Chief. 

The proposed amendments also assign new disclosure categories or revise the disclosure 
categories assigned to the positions listed in Appendix A to reflect revisions made to 
Appendix B and to narrowly tailor the disclosure requirements to the specific duties of 
each designated position. 

N Data Analysis Section 

The proposed amendments add the Data Analysis Section to Appendix A. 

The proposed amendments add the Supervising Tax Auditor (All Levels), Business Taxes 
Specialist II or III, Business Taxes Specialist I, and Business Taxes Compliance 
Specialist positions under the "Data Analysis Section" heading in Appendix A because 
these positions make or participate in the making ofdecisions which may foreseeably 
have a material financial effect on financial interests. 

The proposed amendments also assign disclosure categories to the positions being added 
to Appendix B that are narrowly tailored to the specific duties ofeach designated 
position. 

0. Property and Special Taxes Department 

Since the last amendment to the Code, the Property and Special Taxes Department was 

completely reorganized. The department now has four divisions, the County-Assessed 

Properties Division, State-Assessed Properties Division, Special Taxes Policy & 

Compliance Division, and the Special Taxes Audit & Carrier Division. The Assessment 

Policy and Standards Division, County Property Division, Valuation Division, Excise 

Taxes and Fees Division and Fuel Taxes Division no longer exist and the proposed 

amendments delete the divisions and all of the positions listed under those divisions from 

Appendix A. 


The proposed amendments add a new "Property and Special Taxes Department" heading 

to Appendix A and list the following positions under that heading because these positions 

make or participate in the making ofdecisions which may foreseeably have a material 

financial effect on financial interests: 


Deputy Director 

Business Taxes Specialist II or III (Technical Advisors) 
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The proposed amendments add a new "County-Assessed Properties Division and State 
Assessed Properties Division" heading to Appendix A and list the following positions 
under that heading because these positions make or participate in the making ofdecisions 
which may foreseeably have a material financial effect on financial interests: 

CEA (All Levels) 
Business Taxes Administrator (All Levels) 
Principal Property Appraiser 
Principal Property Appraiser (Timber) 
Supervising Property Appraiser 
Supervising Property Appraiser (SAPD) 
Research Manager (All Levels) 
Senior Specialist Property Appraiser 
Senior Specialist Property Auditor Appraiser 
Senior Specialist Property Auditor Appraiser (Timber) 
Senior Forest Property Appraiser 
Senior Petroleum and Mining Appraisal Engineer 
Associate Forest Property Appraiser 
Associate Property Appraiser 
Associate Property Auditor Appraiser 
Associate Property Auditor Appraiser (Timber) 
Assistant Property Appraiser 
Assistant Property Auditor Appraiser 
Assistant Property Auditor Appraiser (Timber) 
Business Taxes Specialist (All Levels) 
Research Analyst (All Levels) 
Tax Auditor 
Business Tax Representative (Timber) 
Associate Government Program Analyst 
Staff Services Analyst (LEOP) 

The proposed amendments add a new "Special Taxes Policy & Compliance Division and 
Special Taxes Audit & Carrier Division" heading to Appendix A and list the following 
positions under that heading because these positions make or participate in the making of 
decisions which may foreseeably have a material financial effect on financial interests: 

CEA (All Levels) 
Business Taxes Administrator (All Levels) 
Supervising Tax Auditor (All Levels) 
Business Taxes Compliance Supervisor (All Levels) 
Business Taxes Specialist II or III 
Business Taxes Compliance Specialist 
Business Taxes Specialist I 
Associate Tax Auditor 
Tax Auditor 
Business Taxes Representative 
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The proposed amendments also assign disclosure categories to the positions listed under 
these new headings in Appendix A to reflect revisions made to Appendix B and to 
narrowly tailor the disclosure requirements to the specific duties of each designated 
position. 

P. Sales and Use Tax Department 

The positions designated under the Sales and Use Tax Department in Appendix A do not 
reflect the current organizational structure of the department Many of the positions are 
no longer used by the department and are in need of deletion. In addition, all of the 
disclosure categories assigned to the designated positions that are still used by the 
department are not narrowly tailored to the current job duties ofeach designated position. 
Therefore, to narrowly tailor the disclosure categories, the proposed amendments add the 
subheadings "Headquarters Operations Division," "Tax Policy Division," and "Field 
Operations Division," under the heading for the Sales and Use Tax Department in 
Appendix A. 

The proposed amendments add Deputy Director, Business Taxes Specialist II or III, 
Business Taxes Administrator (All Levels), and Business Taxes Compliance Specialist 
positions under the "Sales and Use Tax Department" heading in Appendix A because 
these positions make or participate in the making of decisions which may foreseeably 
have a material financial effect on financial interests. 

The proposed amendments add the following positions under the "Headquarters 
Operations Division" heading in Appendix A because these positions make or participate 
in the making of decisions which may foreseeably have a material financial effect on 
financial interests: 

Chief 
Business Taxes Specialist II or III 
Supervising Tax Auditor II or III 
Business Taxes Administrator (All Levels) 
Business Taxes Specialist I 
Business Taxes Compliance Specialist 
Supervising Tax Auditor I 
Supervising Tax Technician 
Associate Tax Auditor 
Tax Auditor 
Business Taxes Representative 
Senior Information Systems Analyst (Specialist) 

The proposed amendments add the following positions under the "Tax Policy Division" 
heading in Appendix A because these positions make or participate in the making of 
decisions which may foreseeably have a material financial effect on financial interests: 

Chief 

13 




Business Taxes Specialist II or III 
Supervising Tax Auditor II or III 
Business Taxes Administrator (All Levels) 
Business Taxes Specialist I 
Business Taxes Compliance Specialist 
Supervising Tax Auditor I 
Supervising Tax Technician 
Associate Tax Auditor 
Tax Auditor 
Business Taxes Representative 
Senior Information Systems Analyst (Specialist) 

The proposed amendments add the following positions under the "Field Operations 
Division" heading in Appendix A because these positions make or participate in the 
making ofdecisions which may foreseeably have a material financial effect on financial 
interests: 

Chief 
Business Taxes Administrator (All Levels) 
Business Taxes Specialist II or III 
Business Taxes Compliance Supervisor (All Levels) 
Supervising Tax Auditor (All Levels) 
Supervising Tax Technician (All Levels) 
Information Officer (All Levels) 
Business Taxes Compliance Specialist 
Business Taxes Representative 
Business Taxes Specialist I 
Associate Tax Auditor 
Tax Auditor 
Information Officer (All Levels) 

The proposed amendments assign new disclosure categories or revise the disclosure 
categories assigned to the positions listed under the Sales and Use Tax Department in 
Appendix A to reflect revisions made to Appendix B and to narrowly tailor the disclosure 
requirements to the specific duties ofeach designated position. 

Q. Additional Revisions 

The proposed amendments add a "Retired Annuitant" designation to Appendix A to make 
clear that the Political Reform Act (PRA) (Gov. Code,§ 81000 et seq.) requires retired 
annuitants who are appointed in classifications corresponding to civil service employee 
classification categories listed in the Code to disclose under that civil service 
classification category. 

The proposed amendments delete the current provisions regarding consultants from 
Appendix A and add a new "Consultants/New Positions" designation to Appendix A to 
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make clear that the PRA requires consultants and new positions to disclose pursuant to 
the broadest disclosure category in the Code. The proposed amendments also add a 
provision to Appendix A permitting the Executive Director to determine in writing that a 
consultant or new position is not required to fully comply with the disclosure 
requirements when the "designated position" is hired to perform a range ofduties that is 
limited in scope. The current version of Appendix A includes this provision for 
consultants, but not for new positions. 

In addition, the proposed amendments add a designation for "CROS Evaluators" and 
"CROS Subject Matter Experts" to Appendix A to make clear that employees assigned 
the task of serving as a "CROS Evaluator" or "CROS Subject Matter Expert" must report 
according to the designation made under CROS, as well as the position, if designated in 
the code, that they hold elsewhere at the Board. 

11 Amendments to Appendix B 

A. Minor Stylistic Revisions 

At the suggestion ofFPPC staff, in each disclosure category, the prosed amendments to 
Appendix B replace the word "employees" with "positions" and insert "receipt of' before 
"loans, gifts, and travel payments." 

B. Updated and Clarified Disclosure Categories 

The proposed amendments update disclosure category number one in Appendix B so that 
it specifically refers to the State Board ofEqualization. 

The proposed amendments update disclosure category number two in Appendix B so that 
it lists all ofthe special taxes and fees that are currently being administered by the Board. 

The proposed amendments update disclosure category number three in Appendix B to 
clarify that employees are required to report economic interests from sources that "own, 
or owned, property of the type assessed or valued or exempted by the Board" and 
"interests in real property located within the State ofCalifornia." 

The proposed amendments renumber disclosure category number seven as number nine 
and revise disclosure category number nine, at the recommendation ofFPPC staff, to 
more narrowly require disclosure ofeconomic interests :from sources that provide goods, 
equipment, vehicles, services, or leased space of the type utilized by the designated 
"position's department, division, section or office" instead ofby "the Board." 

The proposed amendments renumber disclosure category number eight as number ten and 
revise disclosure category number ten, at the recommendation ofFPPC staff, to add 
''telecommunications equipment" and ''telecommunication" and to require disclosure of 
economic interests from sources that provide telecommunications equipment, or any 
services or training or equipment related to telecommunication. The proposed 
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amendments also delete current disclosure category number 10 regarding 
telecommunications equipment and services. 

The proposed amendments also renumber disclosure category number nine as number 
eleven in Appendix B. 

C. 	 Disclosure Categories Added 

The proposed amendments add a new disclosure category number seven to Appendix B, 
at the recommendation ofFPPC staff, to require disclosure of economic interests from 
sources that were the subject of a complaint to, investigation by, or enforcement action of 
the Board, or administrative action before the Board that was acted upon or participated 
in by the employee during the period of time covered by the statement of economic 
interest. 

The proposed amendments add a new disclosure category number eight to Appendix B, at 
the recommendation ofFPPC staff, to require disclosure of economic interests from 
sources that provide goods, equipment, vehicles, services, or leased space of the type 
utilized by the Board. 

The proposed amendments add a new disclosure category number twelve to Appendix B, 
at the recommendation of the FFPC, to provide that the designated positions may file the 
Form 700-A in lieu of the Form 700 if, during the reporting period, they did not have any 
fmancial interests in any of their assignments. This disclosure category replaces 
provisions regarding Form 700-A that the Board proposes to delete from Appendix A. 

The proposed amendments also add new disclosure category number thirteen to 
Appendix B, at the recommendation ofFPPC staff, for the purpose of differentiating 
between similar positions with different levels of responsibility that make or participate 
in the making of decisions that may foreseeably have a material financial effect on real 
property interests. Disclosure category number three requires a position to report all 
"interests in real property located within the State of California," while disclosure 
category number thirteen requires a position to report "interests in real property located 
within 500 feet of the real property the designated position was assigned to assess or 
value or exempt." 

Specific Purpose and Necessity 

During its November 19, 2014, meeting, the Board determined that the proposed 
amendments are reasonably necessary for the specific purpose ofensuring that the 
Board's conflict of interest code complies with the requirements of Government Code 
section 87302 by: 

• 	 Listing only those positions at the Board that make or participate in the 

making of decisions which may foreseeably have a material financial 

effect on any financial interest; and 
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• 	 Assigning disclosure requirements that are narrowly tailored to a 

position's job duties, and differentiate between similar positions with 

different levels of responsibility. 


The Board also determined that the proposed amendments are reasonably necessary for 
the specific purpose of ensuring that the disclosure categories in Appendix B describe all 
of the economic interests that employees in listed positions are required to disclose in a 
clear, concise, and efficient manner. 

DOCUMENTS RELIED UPON 

The Board relied upon a Chief Counsel Memorandum dated October 30, 2014, the 
attachments to the memorandum, and comments from Board staff made during the Board 
meeting on November 19, 2014, in deciding to propose the amendments to the Code, 
including Appendices A and B. 

ALTERNATIVES CONSIDERED 

The Board did not consider any alternatives to the proposed amendments to the Code, 
including Appendices A and B. No alternatives were presented to the Board. 

FISCAL IMPACT 

The Board's determinations regarding the fiscal impact of the proposed amendments to 
the Code, including Appendices A and B, in the Board's notice of proposed regulatory 
action, are in accordance with the requirements of California Code of Regulations, title 2, 
section (Regulation) 18730. 
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Text of Proposed Amendments to 


California Code ofRegulations, Title 18, Section 6001 


6001. General Provisions. 

The Political Reform Act (Government Code 8eetionsGov. Code,§ 81000, et seq.) requires state 
and local government agencies to adopt and promulgate conflict of interest codes. The Fair 
Political Practices Commission has adopted a regulation (;!-Cal. Code ef.Regs., tit. 2, 8eetion.§. 
(Regulation) 18730) containing the terms ofa standard conflict of interest code, which can be 
incorporated by reference in an agency's code, and whieh may,.:. aAfter public notice and 
hearings, the standard code may be amended by the Fair Political Practices Commission to 
conform to amendments in the Political Reform Act. Therefore, the terms of2 Cal. Code of 
Regs. 8eetionRegulation 18730 and any amendments to it duly adopted by the Fair Political 
Practices Commission are hereby incorporated by reference. This regulation and the attached 
Appendices A and B .. designating positions and establishing disclosure categories, shall 
constitute the conflict of interest code of the State Board of Equalization. 

All designated employees of the State Board ofEqualizationlndividuals holding designated 
positions shall file their statements of economic interests with the State Board of Equalization.). 
which will make the statements available for public inspection and reproduction. (Gov. Code, § 
81008.) Upon receipt of the a-statement forofthe Executive Director, the State Board of 
Equalization shall make and retain copiesa copy and forward the original to the Fair Political 
Practices Commission. Statements of aAll other statementsdesignated employees will be retained 
by the State Board of Equalization.:. 

Note: Authority cited: Sections 87300 87311, Government Code. Reference: Sections 87300­
87302 and 8730~, Government Code. 



Text of Proposed Amendments to 

California Code of Regulations, Title 18, Section 6001 

Appendix A 

Designated Positions Disclosure Categories 

Board Members' Offices 
Deputy to Board Member AYl-8 
Administrative Assistant to Board Member AYl-8 
Assistant to Board Member AYl-8 
CEA (All Levels) AYl-8 
District Director 1-8 
Community Affairs Deputy 1-8 
A:dministmti¥e Assistaat .f.-8 
Staff Services Manager 1-&7, 9 
Tax Counsel (All Levels) 1-61 
Tax Consultant Expert (All Levels) 1-61 
Tax Services Specialist l-61 
Assistant Tax Services Specialist l-61 
Associate Tax Auditor 1-7 
Associate Governmental Program Analyst 1-2, 4-61 
Business Taxes Representative 1-61 
Business Taxes Specialist H(All Levels) l-61 
Information Officer H(All Levels) 1-2, 4-61 
Special Consultant 1-7 

Executive Office 
Executive Director 
Admi-BistFati"«e Assistae.t 
CEA. (Communieations Offiee) 

Executive Services Section 
Staff Services Manager (All Levels) 1-8 
Business Taxes Specialist (All Levels) 1-2, 4-7 
Associate Management Analyst 1-2, 4-7 
Associate Governmental Program Analyst 1-2, 4-7 

Board Proceedings Division 
GEA 
Chief 
Staff Services Manager 
Business Taxes Specialist (All Levels) 
Assoeiate GmrefilfBeBta:l Program Aftelyst (b'\N \¥orkgfeap Manager) 
Assoeiate Go71'efilfBeBtal Program .Analyst 

Custemer aBEI Taxpayer SeFViees Di-visien 
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GBA 
Staff Serviees Manager 
8asiaess Taxes Complianee Speeialist 
Assistant Tax Services Specialist 
Assoeiate Go"t•emmeatal Program Aaalyst 
A:ssoeiate hlfonnatioa Systems Analyst 
Staff Services Manager (Forms and Poolicatioas SectioB) 
Assistant Tax Services Specialist (Forms and Poolioations Seetioa) 
Associate Go·;emmee:tal Progra1H Aflal:yst (Forms and Poolieatioas 
(SectioB) 

External Affairs Department 
Deputy Director 

Outreach Services Division 
Staff Services Manager (All Levels) 1-2, 4-7, 9 
Information Officer (All Levels) 1-2, 4-7 
Tax Services Specialist 1-2, 4-7 

Customer Service and Publishing Division 
Staff Services Manager (All Levels) 1-2, 4-7 
Business Taxes Compliance Supervisor (All Levels) 1-2, 7, 9-11 
Tax Service Specialist 1-2, 7, 9-11 
Business Taxes Compliance Specialist 1-2, 7 
Systems Software Specialist (All Levels) IO 

Web Services Division 

Senior Information Systems Analyst (Supervisor) 


Office of Public Affairs 
Tax Service Specialist 1-2, 4-8 
Information Officer (All Levels) 1-2, 4-7, 9 
Staff Services Manager 1-2, 4-7. 9 

Legislative and Research Division 
1\:ssistant Cftief Coaasel AR 
CEA (All Levels) ARl-8 
Staff Services Manager (All Levels) 1-67, 9 
See:ior Speeialist Property Appraiser -1-e 
Business Taxes Specialist (All Levels) 1-61 
A.ssooiate Governmee:tal Program Aaalyst 
(System or LAN A.dministrator) -1-4,-8 
Operations Research Specialist l 4, 6, 8 
Research Manager (All Levels) 1-2, 5, 9 
Research Program Specialist (All Levels) 1-4;&2, 5, 9 
Research Analyst -1-4;-& 
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Technology Services DivisienDepartment 
Chief Information Officer 1-8 
CEA (All Levels) Mll-8 
Data Processing Manager IV Atll-8 
Business Taxes 1\dmimstfator 1, 2, 7 9 
Business Taxes Complianee Supen<isor 1, 2, 7 9 
Data Processing Manager (I-III) -7-910 
Staff Services Manager (All Levels) -7-910 
Systems Software Specialist (II or III) &10 
Systems Software Specialist III (Supervisor) 10 
Assoeiate Systems Software Speeialist & 
Senior Information Systems Analyst (Specialist or Supervisor) &IO 
Staff Information Systems Analyst (Specialist or Supervisor) &10 
Assoeiate Information Systems Analyst & 
Senior Programmer Analyst (Supervisor) &IO 
Staff Programmer Analyst & 
,\ssoeiate Programmer I\nalyst & 
Assoeiate GoT~rnmental Program Analyst & 

CROS Project Team 
CEA (All Levels) H 
Data Processing Manager (All Levels) 1-2, 4-8 
Business Taxes Administrator III 1-2, 4-8 
Business Taxes Specialist (All Levels) 10 
Staff Services Manager (All Levels) 10 
Business Taxes Representative (All Levels) 10 
Associate Governmental Program Analyst 10 
Systems Software Specialist (All Levels) 10 
Senior Information Systems Analyst (Specialist) 10 
Senior Programmer Analyst (Specialist) 10 
Staff Information Systems Analyst (Specialist or Supervisor) 10 
Evaluators*** 10 
Subject Matter Experts*** 10 

Taxpayers' Rights and Equal Employment Opportunity Division 
GeA All 
Taxpayers' Rights Advocate 1-8 
Tax Counsel (All Levels) 1-7 
Business Taxes Administrator (TRA) (All Levels) 1-7, 9 
Business Taxes Specialist (TRA) (All Levels) 1-41 
Senior Specialist Property Appraiser (TRA) 3, 7 
Assistant Property Appraiser (TRA) 3, 7 
Assoeiate Property Appraiser (TRA) +-4 
Staff Services Manager (EEOO) (All Levels) 7, 9 
Associate GoT1emmental Program i\nalyst (BEOO) +,-9 
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Internal Audit Division 
Chief 1-8 
Business Taxes Administrator (All Levels) 1-7, 9 
Business Taxes Specialist (All Levels) 1-7 
Associate Tax Auditor 1-7 

Administration Department 
GBA 
Training Offieer (Training Offiee) 
Asseeiate Go:r,•emmeBt&l Program A.nalyst (Trainiag Offiee) 
Deputy Director 

Information Security Office 
Data Processing Manager (All Levels) 1-2, 4-8 
Senior Information Systems Analyst (Specialist) 10 
Business Taxes Specialist (All Levels) 10 
Staff Information Systems Analyst 10 
Associate Information Systems Analyst 10 

Administrative Support Division 
GBA All 
Chief 1-7, 9-10 
Staff Services Manager (All Levels) +--l-Gl-7, 9-10 
Asseeiate llasiaess Management A.nalyst +-9 
Assoeiate Go7lemment&l Program Analyst +-9 
Teleeommunieations Systems Analyst .w 
Offiee Serviees Manager (Sl:!J)ervisor, Cashier Uait) + 
Business Services Officer (Supervisor) 9-10 
Printing Trades Supervisor (All Levels) 9-10 
Warehouse Manager (All Levels) 9-10 
Office Services Supervisor (All Levels) 9-10 
ChiefConstruction Supervisor 9-10 

PeFS&BBel MaBagemeBtHuman Resources Division 
GBA +-9 
Chief 1-7,9.11 
Staff Services Manager (All Levels) +-9& 
Associate Governmental Program Analyst +-9& 
Associate Personnel Analyst +-9& 
Personnel Supervisor (All Levels) 9, 11 
Training Officer 2.,_ll 
Labor Relations Manager 2.,_ll 
Labor Relations Specialist +-9& 

Financial Management Division 
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~ All 
Chief 1-8 
Staff Services Manager (All Levels) +-9~ 
Accounting Administrator (All Levels) +-9~ 
Senior Administrative Analyst ~ 
Mailing Machines Supervisor (All Levels) 10 
Office Services Manager (All Levels) 2 
Assoeiate A:eeountiag i\nalyst +-9 
Assoeiate Admimstrati¥e .A.nalyst +-9 
Assoeiate Badget ABalyst +-9 
Senior AeeolifltiBg Offieer +-9 
i\ssoeiate Qo7,•emme1Hal Program Aaalyst +-9 
Staff InformatioB Systems ABalyst (Speeialist) & 

Peliey, Plaeeieg ead 19;'aluetiee Divisiea 
Sftlff Serviees Maeager III 1 4, 7 9 
Sftlff Serviees Maeager I or II +-9 
Assoeiate ManagemeBt A:nalyst +-9 
Assoeiate Basiness ManagemeBt ABalyst +-9 
Assoeiate Go7;emmeBtal Program :P..nalyst +-9 
Sftlff InformatioB Systems A.nalyst & 

Legal Department 
Chief Counsel 1-8 
CEA (All Levels) Afll-8 
Assistant Chief Counsel Alll-8 
Tax Counsel 1-61 
Sepervisiag Tax Auditor H 
Business Taxes Administrator (All Levels) 2 
1\,dmiBistmti·1e Assistaet +-9 
Librarian .+,&2 
Sftlff IniormatioB Systems f...nalyst & 
z'\ssoeiate l:aformatioB Systems 1\:Halyst & 
Business Taxes Specialist II or III l, 2J_ 
Business Taxes Specialist I 1, 2...!.J_ 
Basifless Tmces Complianee Supervisor (Offers iB Compromise) H 
Business Taxes Compliance Specialist (Offers in Compromise) 1, 2J.. 
Business Taxes Specialist (Offers in Compromise) (All Levels) 1, 2J.. 

Ieternal Seeurity 11ed Audit Divisiee 
~ 

BasiHess Taxes AdmiBistrator 

Basifless T8*es 8peeialist 

Assoeiate TB* A.editor 

l\.ssoeiate Go·;emmeBtal Program Analyst 

Systems Soft\vare 8peeialist 
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Staff Information Systems 1\nalyst 8 
Assoeiate Information Systems Analyst 8 
Assistant Infonnation Systems AH&lyst 8 

Investigations and Special Operations Division 
GBA AH 
Chief 1-8 
Business Truces Administrator (All Levels) 1~.:7.,.- 9 
Business Truces Compliance Supervisor (All Levels) 1-7, 9 
Business Truces Specialist (All Levels) 1~7 
Business Truces Compliance Specialist 1~7 
Supervising True Auditor 1~7 
Associate True Auditor 1~7 
Senior Information Systems Analyst (Specialist) 10 
Staff Information Systems Analyst 810 

Data Analysis Section 
Supervising True Auditor (All Levels) 
Business Truces Specialist II or III 
Business Truces Specialist I 
Business Truces Compliance Specialist 

PrepeFty tted 8peeittl Tues DepttFtment 
GBA AH 
Adminimrative Assistant 1, 2, 6 9 
Staff Serviees Ma:Rftger :+-9 
Assoeiate Govemm:eatal Program i\:11alyst ~ 
Staff hlfonnation Systems Analyst 8 

hssessment Peliey ttnd 8taedttrds Divisiee 
GBA 
Prineipal Property Appraiser 
Senior 8peeialist Property Appraiser 
Senior Speeialist Property Aaditor Appraiser 
SupeFYisisg Property Appraiser 
Assoeiate Property Appraiser 
Assoeiate Property Auditor Appraiser 
Reseateh ABalyst II (GIS) 

Ceanty PrepeFty Tax Divisiee 
GBA 3, 4, 7 9 
Priaeipal Property Appraiser ~ 
Senior Petroleum and Mining Appraisal Engineer ; 
SHpervisiBg Property Appraiser (l\ssessm.ent Praetiees Smveys SeetioB) ~ 
Senior Speeialist Property Appraiser (A:ssessmeat 
Preetiees Surveys Seetion) 
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Senior Speeialist Property l\aditor AppraiseF (Assessment 

Praetiees Surveys SeetieB) 

Assoeiate Pfeperty App1aiseF (Assessment P1aetiees 

Sui·veys SeetioB) 

Assoeiate PFOperty A:l:lditOF AppmiseF (l\ssessment Pfaetiees 

Smveys SeetioB) 
 3­
SapeFVising Pr~erty AppFaiser (TiEB..eeF Tax: SeetioB) 
 4,.+-9 
Senior Speeialist Property A-aditoF t\.ppraiseF (Tim-Ber Tax SeetioB) 
 4 
Assoeiate Pr~erty .A.l:lditor Appraiser (TimeeF Tax Seetioa) 
 4 
SenieF Fo10st Property A.ppmiser 
 4 
Assoeiate Forest Property Appraiser 
 4 

Valuatien Divisien 
Q;A 

Prinei:pal Property ,A,.ppraiser 
Senior Speeialist P~erty Appraiser 
SeniOF Speeialist PFOperty A..aditoF Appraiser 
SepeFVising Property Appraiser 
Assoeiate PFOperty Appraiser 
Assoeiate PFOperty i\uditor App1aiser 

Exeise Taxes end Fees DiYisien 
Q;A l, 2, 7 9 
Basiness Twtes Complia:eee Sapervisor 1, 2, 6, 9 
Besiness Taxes Complia:eee Speeialist 1, 2, 6, 9 
SapeFVising Tax Aaditor 1, 2, 6, 9 
Basiaess Taxes Speeialist II or III 1, 2, 6, 9 
Besiness T&Xes Speeialist I l, 2, 6 * 
Assoeiate Tax Al:lditor 1, 2, 6* 

Fuel Taxes Di\·isien 
Q;A 1, 2, 7 9 
Basiness T&Xes AdmieistratoF 1, 2, 7 9 
Slaff SeFViees Manager ~ 
Business Ta-x:es Complianee SU:pervisor ~ 
Business Taxes Complianee Speeialist ~ 
Sapervising Tax ,'\aditor ~ 
BHsiness Taxes Speeialist II or III ~ 
Business T&Xes Speeialist I +,-µ 
Assoeiate Tax Al:lditor +,-µ 

Property and Special Taxes Department 
Deputy Director 1-8 
Business Taxes Specialist II or III (Technical Advisors) 1-4, 6-7, 9 
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County-Assessed Properties Division & State-Assessed Properties Division 
CEA (All Levels) 2-7, 9 
Business Taxes Administrator (All Levels) 9, 13 
Principal Property Appraiser 9, 13 
Principal Property Appraiser Cfimber) 4,9 
Supervising Property Appraiser 9, 13 
Supervising Property Appraiser (SAPD) 9, 13 
Research Manager (All Levels) 9, 13 
Senior Specialist Property Appraiser .Ll. 
Senior Specialist Property Auditor Appraiser .Ll. 
Senior Specialist Property Auditor Appraiser (Timber) 1 
Senior Forest Property Appraiser 1 
Senior Petroleum and Mining Appraisal Engineer .Ll. 
Associate Forest Property Appraiser 1 
Associate Property Appraiser .Ll. 
Associate Property Auditor Appraiser .Ll. 
Associate Property Auditor Appraiser (Timber) ~ 
Assistant Property Appraiser .Ll. 
Assistant Property Auditor Appraiser .Ll. 
Assistant Property Auditor Appraiser (Timber) 1 
Business Taxes Specialist (All Levels) .Ll. 
Research Analyst (All Levels) .Ll. 
Tax Auditor .Ll. 
Business Tax Representative (Timber) 1 
Associate Government Program Analyst .Ll. 
Staff Services Analyst (LEOP) 12 

Special Taxes Policy & Compliance Division and Special Taxes Audit and 
Carrier Division 
CEA (All Levels) 1-2, 6, 7, 9 
Business Taxes Administrator (All Levels) 1-2, 6, 7 
Supervising Tax Auditor (All Levels) 1-2, 6, 7 
Business Taxes Compliance Supervisor (All Levels) 1-2, 6, 7 
Business Taxes Specialist II or III 1-2, 6, 7, 9 
Business Taxes Compliance Specialist 12 
Business Taxes Specialist I 12 
Associate Tax Auditor 12 
Tax Auditor 12 
Business Taxes Representative 12 

Sales and Use Tax Department 
CEA3 or 4 AH 
CEA2 I, 2, 7 9 
Busiaess Ta:Kes i\dmimstrator l, 2, 7 9 
AdmiBistrative Assistant I, 2, 7, 8 
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B1:1siaess TuiJces CoHlflliaaee 81:1pervisor (LAN P.nimiaistrator) 
 1, 2, 8, 9 
Busi-Bess Taxes CoHlflliaaee Supervisor 
 +,--2,9 
BttSiness Taxes CeHlfllianee Speeialist 
 +,--2,9 
8upeFVisiag TBK Al::laitor 
 1, 2, 7 9 
Busiaess TBKes Speeialist II or III 
 l, 2, 7 9 
Basmess Taxes 8Jleeialist (8peeial Projeets) 
 1, 2, 7 9 
Busiaess TBKes SJleeialist (Systems Cooroiaator) 
 1, 2, 8, 9 
Basieess Taxes 8jleeialist (Trainiag GToup) 
 +,--2,9 
Basieess TB:Kes Speeialist (Compater Awit Speeialist) 
 ~ 
Basiaess Taxes Speeialist (Regulatioa Coordieator) 
 ~ 
Busieess TBKes Speeialist (Re·;eBUe Opportunity) 
 ~ 
Bl::lsiaess Twces Speeialist (Tee'lm:ieal Ad.visor) 
 ~ 
Business TBKes Specialist (Project Coordiaator) 
 ~ 
Basiness Twces Speeialist I 
 ~ 
Associate Twc Aaaitor 
 ~ 
Staff Informatica Systems ABal:yst 
 ~ 
Assoeiate IBformatioB Systems A:Ralyst 
 ~ 
Assoeiate Go'leffllB:eBtal Program ABal:yst 
 ~ 

Sales and Use Tax Department 
Deputy Director 
Business Taxes Specialist II or III 
Business Taxes Administrator (All Levels) 
Business Taxes Compliance Specialist 

Headquarters Operations Division 
Chief L..L...2 
Business Taxes Specialist II or III L..L...2 
Supervising Tax Auditor II or III L..L...2 
Business Taxes Administrator (All Levels) L..L...2 
Business Taxes Specialist I 12 
Business Taxes Compliance Specialist 12 
Supervising Tax Auditor I .LZ 
Supervising Tax Technician .LZ 
Associate Tax Auditor 12 
Tax Auditor 12 
Business Taxes Representative 12 
Senior Information Systems Analyst (Specialist) 10 

Tax Policy Division 
Chief 1,7,9,10 
Business Taxes Specialist II or III 1, 7, 9, 10 
Supervising Tax Auditor II or III L..L...2 
Business Taxes Administrator (All Levels) 1, 7, 9, 10 
Business Taxes Specialist I .LZ 
Business Taxes Compliance Specialist .LZ 
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Supervising Tax Auditor I L.l 
Supervising Tax Technician L.l 
Associate Tax Auditor 12 
Tax Auditor 12 
Business Taxes Representative 12 
Senior Information Systems Analyst (Specialist) lQ 

Field Operations Division 
Chief l...L...2 
Business Taxes Administrator (All Levels) l...L...2 
Business Taxes Specialist II or III L.l 
Business Taxes Compliance Supervisor (All Levels) L.l 
Supervising Tax Auditor (All Levels) L.l 
Supervising Tax Technician (All Levels) L.l 
Information Officer (All Levels) L.l 
Business Taxes Compliance Specialist 12 
Business Taxes Representative 12 
Business Taxes Specialist I 12 
Associate Tax Auditor 12 
Tax Auditor 12 
Information Officer (All Levels) L.l 

Retired Annuitants * 

Consultants/New Positions All-** 

CROS Evaluators *** 

* Pl:H'seaat to 2 California Code of R:egulatioas, seetioa 18733, ia liea of filiBg Form 700, 
aa effif1loyee iB this diselosl:H'e eategory v.rfio was Bot assigaed aad did Bot partieipate iB 
mzy pfoperty ~ aadits shall file Form 700 A. 

* * CoBsaltants shall be iBeladed iB the list of desigBated elBf)loyees aad shall diselose 
pl:H'saaat to the broadest diselosl:H'e eategory iB the eode sabjeet to the follo·.viag 
limitatioB: The §ceeath•e Difeetof may determiBe ia vffitiBg that a partiealftf eoBsaltant is 
hired to pefform a faage of daties that is limited in seope aad thas is Bot feqtiifed to fully 
eolBf)ly ·.v-ith the diselosl:H'e feqtiifemeBts iB this seetioa. Saeh vffitteB determiBatioB shall 
iBelade a deseriptioa of the eoasaltant's daties and, based apoB that deseriptioB, a 
statemeBt of the e~cteBt of diselosl:H'e reqaifemeats. The EKeeative Difeetof's 
determiBatioB is a pablie feeofd aad shall be fetaiBed fof pablie iBspeetioB ia the same 
manBef aad loeatioB as this eoBfliet of iBterest eode. 

* Retired Annuitants who are appointed in classifications corresponding to civil service 
employee classification categories listed in this conflict of interest code will disclose 
under that civil service classification category. 
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** Consultants/New Positions shall be included in the list ofdesignated positions and 
shall disclose pursuant to the broadest disclosure category in the code subject to the 
following limitation: 

The Executive Director may determine in writing that a particular consultant or new 
position, although a "designated position," is hired to perform a range ofduties that is 
limited in scope and thus is not reguired to fully comply with the disclosure requirements 
in this section. Such written determination shall include a description of the consultant or 
new position's duties and. based upon that description, a statement of the extent of 
disclosure requirements. The Executive Director's determination is a public record and 
shall be retained for public inspection in the same manner and location as this conflict of 
interest code. (Gov. Code.§ 81008.) 

"'** CROS Evaluators and CROS Subject Matter Experts shall disclose based on the 
designations made (1) for Evaluators or Subject Matter Experts under the CROS Proiect 
Team and (2) the position. ifdesignated, that they hold with any other department/ 
division/office/section at the State Board ofEqualization. 

11 




Text of Proposed Amendments to 


California Code of Regulations, Title 18, Section 6001 


AppendixB 


Disclosure Categories 


Category 1 
Designated empleyeespositions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources of the type licensed or regulated by or registered with the 
State Board of Equalization (Board) under the Bradley-Bums Uniform Local Sales and 
Use Tax Law, the Sales and Use Tax Law, and the Transactions and Use Tax Law. 

Category 2 
Designated empleyeespositions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources of the type licensed or regulated by or registered with the 
Board, including those licensed, taxed or regulated by or registered with the Board under 
the Aircraft Jet Fuel Tax, Alcoholic Beverage Tax Law, California Cigarette and Tobacco 
Products Licensing Act of 2003, California Tire Fee Law, Childhood Lead Poisoning 
Prevention Fee Law, Cigarette and Tobacco Products Tax Law, Diesel Fuel Tax Law, 
Electronic Waste Recycling Fee LawAet ef2003, Emergency Telephone Users 
Surcharge Law, Energy Resources Surcharge Law, Fire Prevention Fee Law, Hazardous 
Waste Activity Fee Law, Hazardous Waste Disposal Fee Law, Hazardous Waste 
Environmental Fee Law, Hazardous Waste Facility Fee Law, Hazardous Waste Generator 
Fee LawH&.13aFdees 8ebsta:Bees TaK Law, Integrated Waste Management Fee Law, 
International Fuel Tax Agreement, Marine Invasive Species Fee Collection Law, Motor 
Vehicle Fuel Tax Law, Natural Gas Surcharge Law, Occupational Lead Poisoning 
Prevention Fee Law, Oil Spill Re~eBse, Prevention., and Administration Fees Law, Oil 
Spill Response Fee Law, Underground Storage Tank Maintenance Fee Law, Use Fuel 
Tax Law, or Water Rights Fees Law. 

Category 3 
Designated empleyeespositions in this category must report filinvestments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources that own, or owned, property of the type assessed or 
valued or exempted by the Board .. andQ) interests in real property located within the 
State of California. 

Category 4 
Designated empleyeespositions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources of the type registered with or regulated by the Board under 
the Timber Yield Tax Law and interests in real property classified as timberland under 
the Timber Yield Tax Law. 
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Category 5 
Designated emJJloyeespositions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources who have filed an appeal within the preceding 12 months 
or have an appeal pending under the Personal Income Tax Law, Bank and Corporation 
Tax Law, or Senior Citizens Property Tax Assistance Law or have a pending claim under 
the Taxpayers' Bill of Rights for one of these tax programs. 

Category 6 
Designated em:ployeespositions in this category must report investments, business 
positions in business entities, and sources ofincome, including receipt of loans, gifts and 
travel payments, from sources authorized by the Insurance Commissioner to transact 
business in this state. 

Category 7 
Designated positions in this category must report investments, business positions in 
business entities, and sources of income, including receipt of loans, gifts and travel 
payments, from sources that were the subject of a complaint to, investigation by, or 
enforcement action of the Board. or administrative action before the Board that was acted 
upon or participated in by the filer during the period covered by the statement of 
economic interest. 

Category 8 
Designated positions in this category must report investments, business positions in 
business entities, and sources of income, including receipt of loans, gifts and travel 
payments, from sources that provide goods. equipment. vehicles, services, or leased space 
of the type utilized by the Board. 

Category+2 
Designated em13loyeespositions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources that provide goods, equipment, vehicles, services, or 
leased space of the type utilized by the Boa:ffidesignated position's department. division, 
section, or office. 

Category 810 
Designated emJJloyeespositions in this category must report investments,_ business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources that provide telecommunications equipment. computers, 
computer programming, or any other services or training or equipment related to such 
things as computers, software, automation, data processing, communication and 
telecommunication, information technology, and duplication services of the type utilized 
by the Board. 
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Category 911 
Designated efBJ3loyeespositions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources that provide services, materials, equipment, conference 
facilities, or consultation of the type utilized by the Board for personnel services or the 
training of employees. 

Category 12 
Designated positions in this category shall indicate whether, during the reporting period, 
they had a financial interest in any of their assignments. Ifthey had no such interest, they 
shall file Fair Political Practices Commission Form 700-A. Otherwise, they shall disclose 
their pertinent financial interests in any of their assignments on the schedules for Fair 
Political Practices Commission Form 700. 

Categery 10 
Designated employees Hi this category mttst Fefmrt iB-vestments, bttsiness positions in 
bl:lsiBess eatities, B:Bd sol:lfoes of iBeome, iaolediag loans, gifts and tFa-vel paymems, from 
sol:lfOes that provide teleoomml:lBieatioBs eql:lif)Hl:eBt and serviees of the type l:ltili:Z3ed by 
the Board. 

Category 13 
Designated positions in this category must report (1) investments, business positions in 
business entities, and sources of income, including receipt of loans, gifts and travel 
payments, from sources that own, or owned, property of the type assessed or valued or 
exempted by the Board, and (2) interests in real property located within 500 feet of the 
real property the designated position was assigned to assess or value or exempt. 
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Regulation History 

Type of Regulation: Sales and Use Tax 

Regulation: 6001 

Title: 6001, General Provision 

Preparation: Bradley Heller 
Legal Contact: Bradley Heller 

Amendments are proposed to reflect the classification and organizational changes that 
have taken place at the Board since the Conflict of Interest Code was last amended. 

History of Proposed Regulation: 
January 21-22, 2015 Public hearing 
December 5, 2014 OAL publication date; 45-day public comment period begins; IP mailing 
November 25, 2014 Notice to OAL 
November 19, 2014 Board Authorized Publication (Vote 5-0) 

Sponsor: NA 
Support: NA 
Oppose: NA 



Statement of Compliance 

The State Board ofEqualization, in process of adopting Regulation 6001, General Provisions, 
did comply with the provision of Government Code section 11346.4(a)(l) through (4). A notice 
to interested parties was mailed on Dece er , 014, 47 days prior to the public hearing. 

January 20, 2015 

Regulations Coordinator 
State Board ofEqualization 
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450 N STREET 

SACRAMENTO, CALIFORN 

JANUARY 21, 2015 

---000--­

MR. HORTON: Ms. Richmond, what's our next 

matter? 

MS. RICHMOND: Our next matter's Item F 

Public Hearing; Fl Regulation 6001, General 

Provisions. 

MR. HORTON: Welcome to the Board, Ms. 

Willy. You've been here before, though, haven't 

you? 

MS. WILLY: I have, yes. 

MR. HORTON: Oh, okay. All ght. In that 

case, introduce yourself for the record. 

MS. WILLY: Good a ernoon, Chairman Horton 

and Members of the Board. I am Kimberly Willy from 

the Legal Department, along with Bradley Heller from 

the Legal Department. 

We recommend and request that you vote to 

adopt the proposed amendments to the Board's 

Conflict of Interest Code which is codified in 

MR. HORTON: Move adoption. Is there a 

second? 

MR. RUNNER: Second. 

MR. HORTON: Second. Without objection, 

Members, such will be the order. 

---000--­

Electronically signed by Kathleen Skidgel (601-100-826-6264) 6b7d1 e38-9f78-489a-b93d-967fe39954de 
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REPORTER'S CERTIFICATE 

State of California 

SS 

County of Sacramento 

I, KATHLEEN SKIDGEL, Hearing Reporter for 

the California State Board of Equalization certify 

that on January 21, 2015 I recorded verbatim, in 

shorthand, to the best of my ability, the 

proceedings in the above-entitled hearing; that I 

transcribed the shorthand writing into typewriting; 

and that the preceding pages 1 through 3 constitute 

a complete and accurate transcription of the 

shorthand writing. 

Dated: January 23, 2015 

KATHLEEN SKIDGEL 

Hearing Reporter 

Electronically signed by Kathleen Skidgel (601-100·826·6264) 6b7d1e3B-9nB-489a-b93d-967fe39954de 



5 2015 MINUTES OF THE STATE BOARD OF EQUALIZATION 

Wednesday, January 21, 2015 

PUBLIC HEARING 

Regulation 6001, General Provisions 

Kimberly Willy, Tax Counsel, Settlement & Taxpayer Services Division, Legal 
Department, made introductory remarks regarding the adoption of proposed amendments to 
appendices A and B to Regulation 6001 containing the Board's conflict of interest code 
(Exhibit 1.7). 

Speakers were invited to address the Board, but there were none. 

Action: Upon motion of Mr. Horton, seconded by Mr. Runner and unanimously carried, 
Mr. Horton, Mr. Runner, Ms. Ma, Ms. Harkey and Ms. Stowers voting yes, the Board adopted the 
amendments to Regulation 6001 as published. 

LEGAL APPEALS MATTERS, CONSENT 

With respect to the Legal Appeals Matters Consent Agenda, upon a single 
motion of Ms. Harkey, seconded by Ms. Ma and unanimously carried, Mr. Horton, Mr. Runner, 
Ms. Ma, Ms. Harkey and Ms. Stowers voting yes, the Board made the following orders: 

Adnan Y. Daher and Marlaine B. Daher, 611324 (BH) 
07/01/07 to 09/30/10, $9,011.70 Tax, $00.00 Penalty 
Adnan Y. Daher and Marlaine B. Daher, 611326 (BH) 
10/01/07 to 09/30/10, $5,206.30 Tax, $00.00 Penalty 
Adnan Y. Daher and Marlaine B. Daher, 611328 (BH) 
10/01/08 to 09/30/10, $9,340.86 Tax, $997.24 Negligence Penalty 
Action: Redetermine as recommended by the Appeals Division. 

Ideal Hardware Supply, LLC, 592651 (CH) 
01/01/07 to 12/31/09, $33,196.52 Tax, $00.00 Penalty 
Action: Redetermine as recommended by the Appeals Division. 

Nawal Kharsa, 649606 (BH) 
07/01/08 to 06/30111, $49,659.87 Tax, $4,966.02 Negligence Penalty 
Action: Redetermine as recommended by the Appeals Division. 

Gwendolyn Carol Sanders-Mohamed and Nagi Ali Mohamed, 646268 (CH) 
04101109 to 03/31/12, $16,867.28 Tax, $1,949.44 Negligence Penalty 
Action: Redetermine as recommended by the Appeals Division. 

Oak Tree Alternative Care, A California Non-Profit Mutual Benefit Corporation, 597897 
(EH) 
08/07/09 to 12/31/10, $316,655.61 Tax, $79,163.92 Fraud Penalty 
Action: Redetermine as recommended by the Appeals Division. 

http:79,163.92
http:316,655.61
http:1,949.44
http:16,867.28
http:4,966.02
http:49,659.87
http:33,196.52
http:9,340.86
http:5,206.30
http:9,011.70


STATE OF CALIFORNIA 

STATE BOARD OF EQUALIZATION 
450 N STREET, SACRAMENTO, CALIFORNIA 

PO BOX 942879, SACRAMENTO, CALIFORNIA 94279-80 

916-445-2130 •FAX 916-324-3984 
www.boe.ca.gov 

BETIYT. YEE 
First District, San Francisco 

SEN. GEORGE RUNNER (RET.) 
Second Oislrid, Lancaster

MICHELLE STEEL 
Third District, Rolling Hills Eslates 

JEROME E. HORTON 
Fourth District, Los Angeles 

JOHN CHIANG 
State Controller 

CYNTHIA BRIDGES 
Executive Director 

December 5, 2014 

To Interested Parties: 

Notice of Proposed Regulatory Action 

The State Board of Equalization Proposes to Adopt Amendments to 

California Code ofRegulations, Title 18, 

Section 6001, General Provisions 

NOTICE IS HEREBY GIVEN that the State Board ofEqualization (Board), pursuant to 
the authority vested in it by Government Code section 87306, proposes to amend California 
Code ofRegulations, title 18, section (Regulation) 6001, General Provisions, and Appendices A 
and B to Regulation 6001, which contain the Board's Conflict oflnterest Code (Code). The 
purpose of these amendments is to implement the requirements of Government Code sections 
87300 through 87302 and 87306. 

The Board proposes to amend its Code to include employee positions that involve the 
making or participation in the making of decisions that may foreseeably have a material effect on 
any financial interest, as set forth in Government Code section 87302, subdivision (a). 

These amendments implement classification and organizational changes that have taken 
place at the Board since the Code was last amended on June 3, 2005. The proposed amendments 
update Appendix A to the Code to list only those positions at the Board that make or participate 
in the making of decisions which may foreseeably have a material fmancial effect on any 
financial interest as required by Government Code section 87302, subdivision (a). Therefore, the 
Board proposes to delete positions that are no longer used at the Board from Appendix A, and 
add new positions that make or participate in the making ofdecisions which may foreseeably 
have a material financial effect on any financial interest to Appendix A. The proposed 
amendments update the disclosure categories listed in Appendix B for the purpose of narrowly 
tailoring the disclosure requirements assigned to each position listed in Appendix A to the 
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Notice of Proposed Regulatory Action December 5, 2014 
Regulations 6001 

position's job duties, and to differentiate between similar positions listed in Appendix A with 
different levels of responsibility. The amendments also make minor stylistic and grammatical 
changes to Regulation 6001 and Appendices A and B, including those that were recommended 
by Fair Political Practices Commission staff, and update the Code's authority and reference note. 
Copies of the proposed amendments to the Code are available to interested persons and may be 
requested from the Contact Person set forth below. 

The Board will conduct a meeting in Room 121, at 450 N Street, Sacramento, California, 
on January 21-22, 2015. The Board will provide notice ofthe meeting to any person who 
requests that notice in writing and make the notice, including the specific agenda for the meeting, 
available on the Board's Website at www.boe.ca.gov at least 10 days in advance of the meeting. 

A public hearing regarding the proposed regulatory action will be held at 9:30 a.m. or as 
soon thereafter as the matter may be heard on January 21or22, 2015. At the hearing, any 
interested person may present or submit oral or written statements, arguments, or contentions 
regarding the adoption of the proposed amendments to the Code. 

Any interested person may also submit written statements, arguments, or comments 
relating to the proposed amendments to the Code by submitting them in writing to the Contact 
Person set forth below no later than 9:30 a.m. on January 21, 2015, or as soon thereafter as the 
Board begins the public hearing regarding the adoption ofthe proposed amendments to the Code 
during the January 21-22, 2015, Board meeting. The Board will only consider written comments 
received by that time. 

The Board has prepared an Initial Statement ofReasons as a written explanation of the 
reasons for the proposed amendments to the Code and has available all of the information on 
which the amendments are based. Copies of the proposed amendments to the Code, the written 
explanation of the reasons, and the information on which the amendments are based may be 
obtained by contacting the Contact Person set forth below. 

The Board has determined that the proposed amendments: 

1. 	 Impose no mandate on local agencies or school districts; 
2. 	 Impose no costs or savings on any state agency, local agency, or school district; 
3. 	 Impose no costs on any local agency or school district that are required to be 

reimbursed wider part 7 (commencing with section 17500) ofdivision 4 of title 2 
of the Government Code; 

4. 	 Will not result in any nondiscretionary costs or savings to local agencies. 
5. 	 Will not result in any costs or savings in federal funding to the state. 
6. 	 Will not have any potential cost impact on private persons or businesses, 

including small businesses. 
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Regulations 6001 

In making these proposed amendments, the Board must determine that no alternative 
considered by it would be more effective in carrying out the putpose for which the amendments 
are proposed or would be as effective and less burdensome to affected persons than the proposed 
amendments. 

All inquiries concerning the proposed amendments to the Code and any communication 
required by this notice should be directed to: 

Mr. Rick Bennion, Regulations Coordinator, 

State Board ofEqualization 

450 N Street, MIC:80 

P.O. Box 942879 

Sacramento, CA 94279-0080 

Telephone (916) 445-2130 

Fax (916) 324-3984 

E-mail Richard.Bennion@boe.ca.gov 


Sincerely, 

~~ 
Joann Richmond, Chief 
Board Proceedings Division 

JR:reb 

3 


mailto:Richard.Bennion@boe.ca.gov


Initial Statement ofReasons/Explanation of Reasons for 


Proposed Amendment to California Code of Regulations, 


Title 18, Section 6001, General Provisions, and 


Appendices A and B to Section 6001 


SPECIFIC PURPOSE AND NECESSITY 

Current Law 

Government Code section 87300 requires the State Board ofEqualization (Board) to 
adopt a conflict of interest code. Government Code section 87302, subdivision (a), 
requires that the Board's conflict of interest code contain the: 

Specific enumeration of the positions within the agency, other than those 
specified in Section 87200, which involve the making or participation in 
the making of decisions which may foreseeably have a material effect on 
any financial interest and for each such enumerated position, the specific 
types of investments, business positions, interests in real property, and 
sources of income which are reportable. 

California Code of Regulations, title 2, section (Regulation) 18730 contains the terms of 
a standard conflict of interest code, which can be incorporated by reference into any 
agency's conflict of interest code. 

The Board's Conflict oflnterest Code (Code) is set forth in California Code of 
Regulations, title 18, section (Regulation) 6001, General Provisions, and Appendices A 
and B to Regulation 6001. Regulation 6001 incorporates the provisions ofRegulation 
18730 into the Board's Code by reference. Appendix B contains the Board's numbered 
disclosure categories, which each describe different types ofreportable economic 
interests. Appendix A designates (or lists) the Board's positions that involve the making 
or participation in the making ofdecisions which may foreseeably have a material effect 
on any financial interest, and specifies each listed position's reportable economic 
interests by reference to the numbered disclosure categories in Appendix B. 

Proposed Amendments 

The Board reviewed its entire organizational chart and the descriptions for all of the 
positions listed therein, 1 and received input from each department, division, office, or 
section to determine whether Appendix A to Regulation 6001 lists all of the current 
Board positions, including officers and consultants, but not elected officers, such as the 

1 The job descriptions are available on the California Department ofHuman Resources website at 
htto://www.calhr.ca.gov/state-hr-professionals/pages/job·descriptions.aspx. 
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Board Members, that make or participate in the making ofdecisions which may 
foreseeably have a material financial effect on any financial interest. The Board also 
reviewed its organizational chart, the descriptions for its positions, and received input to 
ensure that the disclosure requirements for each position listed in Appendix A are 
narrowly tailored to each position's job duties, and that the disclosure requirements 
differentiate between similar positions with different levels of responsibility. The 
Board also reviewed the disclosure categories described in Appendix B to Regulation 
6001 to ensure that the categories sufficiently describe all of the reportable economic 
interests that designated employees are required to disclose in a clear, concise, and 
efficient manner. 

As a result of its review, the Board determined that it is reasonably necessary to: 

• 	 Revise the format of the cross-references to statutes and regulations in the 
Code, incorporate minor stylistic revisions to the Code based upon input 
from Fair Political Practices Commission (FPPC) staff, and update the 
Code's authority and reference note. 

• 	 Update appendix A to implement classification and organizational changes 
that have taken place at the Board since the Code, including Appendices A 
and B, was last amended on June 3, 2005. 

• 	 Update Appendix A to list only those positions at the Board that make or 
participate in the making of decisions which may foreseeably have a 
material fmancial effect on any financial interest. (Gov. Code,§§ 87300, 
87302, subd. (a).) Positions that are no longer used at the Board are being 
deleted, and new positions are being added. 

• 	 Modify the disclosure categories listed in Appendix B for the purpose of 
narrowly tailoring the disclosure requirements assigned to each position 
listed in Appendix A. The revisions ensure that each position's disclosure 
requirements correspond with the position's job duties, and differentiate 
between similar positions with different levels of responsibility. 

• 	 Incorporate minor stylistic revisions in Appendix B that were 

recommended by FPPC staff. 


Therefore, during its meeting on November 19, 2014, the Board unanimously voted to 
propose to amend Regulation 6001 and Appendices A and B to Regulation 600 I in 
accordance with those determinations, as explained in detail below. 

1 	 Revisions to Appendix A 

The proposed amendments change the "All" disclosure category designation to "l-8" 
throughout Appendix A for purposes of clarity. The revision results in no change to the 
disclosure requirements for the positions assigned disclosure categories "l-8" because 
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disclosure categories 1-8 collectively require the disclosure ofall of the same economic 
interests currently required to be disclosed by all ofthe disclosure categories in the 
Board's Code. 

The proposed amendments add 4'All Levels," to Appendix. A to clarify that the reporting 
requirements assigned to specified positions apply to all levels (i.e., I, II, III, or IV) of 
employees assigned to that position. 

A. Board Members ' Offices 

The proposed amendments change "Board" to "Board Members' Offices" in Appendix A 
to more clearly refer to the designated positions. 

The proposed amendments add the District Director, Community Affairs Deputy, 
Associate Tax Auditor and Special Consultant positions to Appendix A, which are 
currently being used within the Board Members' Offices. These positions make or 
participate in the making of decisions which may foreseeably have a material financial 
effect on financial interests. 

The proposed amendments delete the Administrative Assistant position from Appendix A 
because employees holding this position do not make or participate in the making of 
decisions which may foreseeably have a material financial effect on any financial 
interests. 

The proposed amendments also assign new disclosure categories or revise the disclosure 
categories assigned to the positions listed in Appendix. A to reflect revisions made to 
Appendix B and to narrowly tailor the disclosure requirements to the specific duties of 
each designated position. 

B. Executive Office 

The proposed amendments change "Executive" to "Executive Office" in Appendix A to 
more clearly refer to the designated positions. 

The proposed amendments delete the Administrative Assistant position from Appendix A 
because employees holding this position do not currently make or participate in the 
making ofdecisions which may foreseeably have a material financial effect on any 
financial interests. 

The proposed amendments delete the CEA (Communications Office) position from 
Appendix A because this office has been renamed and the position is no longer being 
used by the Executive Office. 

C. Executive Services Section 

The proposed amendments add the "Executive Services Section" to Appendix. A because 
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this is a new section within the Board. Add the Staff Services Manager (All Levels), 
Business Taxes Specialist (All Levels), Associate Management Analyst, and Associate 
Governmental Program Analyst positions in the Executive Services Section to Appendix 
A, because the positions make or participate in the making ofdecisions which may 
foreseeably have a material financial effect on financial interests. 

The proposed amendments to Appendix A also assign disclosure categories to the 
positions in the Executive Services Section that are narrowly tailored to the specific 
duties ofeach designated position. 

D. Board Proceedings Division 

The proposed amendments add Chiefand Business Taxes Specialist (All Levels) 
positions to Appendix A because the positions make or participate in the ma.king of 
decisions which may foreseeably have a material financial effect on financial interests. 

The proposed amendments delete the CEA, Associate Governmental Program Analyst 
and Associate Govern.mental Program Analyst (LAN Workgroup Manager) positions 
from Appendix A because the employees holding these positions do not currently make 
or participate in the ma.king ofdecisions which may foreseeably have a material financial 
effect on any financial interests. The proposed amendments also delete the CEA position 
because that position is now entitled, Chief. 

In addition, the proposed amendments assign new disclosure categories or revise the 
disclosure categories assigned to the positions listed in Appendix A to reflect revisions 
made to Appendix B and to narrowly tailor the disclosure requirements to the specific 
duties ofeach designated position. 

E. Customer and Taxpayer Services Division 

The proposed amendments delete the Customer and Taxpayer Services Division, and all 
of the positions designated under this division from Appendix A because this division no 
longer exists within the Board. 

F. External Affairs Department 

The proposed amendments add the External Affairs Department and the Outreach Service 
Division, Customer Service and Publishing Division, Web Service Division and Office of 
Public Affairs under the External Affairs Department to Appendix A. 

The proposed amendments add the folJowing positions in and under the External Affairs 
Department to Appendix A because the positions make or participate in the making of 
decisions which may foreseeably have a material financial effect on financial interests: 
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External Affairs Department 

Deputy Director 

Outreach Services Division 

Staff Services Manager (All Levels) 

Information Officer (All Levels) 

Tax Services Specialist 


Customer Service and Publishing Division 

Staff Services Manager (All Levels) 

Business Taxes Compliance Supervisor (All Levels) 

Tax Services Specialist 

Business Taxes Compliance Specialist 

Systems Software Specialist (All Levels) 


Web Services Division 

Senior Information Systems Analyst (Supervisor) 

Office ofPublic Affairs 

Tax Services Specialist 

Information Officer (All Levels) 

Staff Services Manager 


The proposed amendments to Appendix A also assign disclosure categories that are 
narrowly tailored to the specific duties ofeach designated position in and under the 
External Affairs Department. 

G. Legislative and Research Division 

The proposed amendments change "Legislative Division" to "Legislative and Research 
Division" in Appendix A to more clearly refer to the designated positions. 

The proposed amendments delete the Assistant Chief Counsel, Senior Specialist Property 
Appraiser, Operations Research Specialist, and Research Analyst positions from 
Appendix A because these positions are no longer being used by this division. 

The proposed amendments delete the Associate Governmental Program Analyst (System 
or LAN Administrator) position from Appendix A because this position does not 
currently make or participate in the making of decisions which may foreseeably have a 
material financial effect on any fmancial interests. 
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The proposed amendments add the Research Manager (All Levels) position to Appendix 
A because the position makes or participates in the making ofdecisions which may 
foreseeably have a material :financial effect on financial interests. 

The proposed amendments also assign new disclosure categories or revise the disclosure 
categories assigned to the positions listed in Appendix A to reflect revisions made to 
Appendix B and to narrowly tailor the disclosure requirements to the specific duties of 
each designated position. 

R Technology Services Department 

The proposed amendments change "Technology Services Division" to "Technology 
Services Department" in Appendix A to more clearly refer to the designated positions. 

The proposed amendments add ChiefInformation Officer and Systems Software 
Specialist III (Supervisor) positions to Appendix A because the positions make or 
participate in the making of decisions which may foreseeably have a material financial 
effect on financial interests. 

The proposed amendments delete the Associate Systems Software Specialist, Associate 
Infonnation Systems Analyst, Staff Programmer Analyst, Associate Programmer Analyst, 
and Associate Governmental Program Analyst positions from Appendix A because the 
positions do not currently make or participate in the making ofdecisions which may 
foreseeably have a material financial effect on any financial interests. 

The proposed amendments delete the Business Taxes Administrator and Business Taxes 
Compliance Supervisor positions from Appendix A because these positions are no longer 
being used by the Technology Services Department. 

The proposed amendments also assign new disclosure categories or revise disclosure 
categories assigned to the positions listed in Appendix A to reflect revisions made to 
Appendix B and to narrowly tailor the disclosure requirements to the specific duties of 
each designated position. 

1 CROS Project Team 

The proposed amendments add the new CROS Project Team to Appendix A. 


The proposed amendments add the following positions under the CROS Project Team to 

Appendix A that make or participate in the making ofdecisions which may foreseeably 

have a material financial effect on financial interests: 

CEA (All Levels) 

Data Processing Manager (All Levels) 

Business Taxes Administrator III 

Business Taxes Specialist (All Levels) 

Staff Services Manager (All Levels) 
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Business Taxes Representative (All Levels) 
Associate Governmental Program Analyst 
Systems Software Specialist (All Levels) 
Senior Information Systems Analyst (Specialist) 
Senior Program.mer Analyst (Specialist) 
Staff Information Systems Analyst (Specialist or Supervisor) 
Evaluators 
Subject Matter Experts 

The proposed amendments to Appendix A also assign disclosure categories to each 
position that are narrowly tailored to the specific duties ofeach designated position on the 
CROS Project Team. 

J. Taxpayers' Rights and Equal Employment Opportunity Division 

The proposed amendments to Appendix A delete the Associate Governmental Program 
Analyst (EEOO) position because this position does not currently make or participate in 
the making of decisions which may foreseeably have a material financial effect on any 
financial interests. 

The proposed amendments to Appendix A delete the CEA and Associate Property 
Appraiser (TRA) positions because these positions are no longer being used by this 
division. The proposed amendments also delete the CEA position because that position is 
now entitled, Taxpayers' Rights Advocate. 

The proposed amendments add the Taxpayers' Rights Advocate, Tax Counsel (All 
Levels), Business Taxes Administrator (TRA) (All Levels), Senior Specialist Property 
Appraiser (TRA), and Assistant Property Appraiser (TRA) positions to Appendix A 
because the positions make or participate in the making ofdecisions which may 
foreseeably have a material fmancial effect on fmancial interests. 

The proposed amendments also assign new disclosure categories or revise the disclosure 
categories assigned to the positions listed in Appendix A to reflect revisions made to 
Appendix B and to narrowly tailor the disclosure requirements to the specific duties of 
each designated position. 

K. Intema/ Audit Division 

The proposed amendments add the Internal Audit Division to Appendix A. The proposed 
amendments also delete the "Internal Security and Audit Division" and all of the 
positions designated under this division in the current code from under the "Legal 
Department" in Appendix A because the division has been renamed the Internal Audit 
Division and is now under the direct authority of the Executive Director. 

The proposed amendments add the Chief, Business Taxes Administrator (All Levels), 
Business Taxes Specialist (All Levels) and Associate Tax Auditor positions under the 

7 




Internal Audit Division to Appendix A because these positions are assigned to this 
division and make or participate in the making of decisions which may foreseeably have 
a material financial effect on financial interests. 

The proposed amendments also assign disclosure categories to each position being added 
to Appendix A to reflect revisions made to Appendix B and to narrowly tailor the 
disclosure requirements to the specific duties of each designated position. 

L. Administration Department 

The proposed amendments delete the CEA, Training Officer (Training Office) and 
Associate Governmental Program Analyst (Training Office) positions from Appendix A 
because these positions are no longer being used by this department. The proposed 
amendments also delete the CEA position because that position is now entitled, Deputy 
Director. 

The proposed amendments add the Deputy Director to Appendix A because this is a new 
position that was added to this Department that makes or participates in the making of 
decisions which may foreseeably have a material financial effect on fmancial interests. 

In addition, the proposed amendments assign disclosure categories to the Deputy Director 
to reflect revisions made to Appendix B and to narrowly tailor the disclosure 
requirements to the Deputy Director's specific duties. 

1. Information Security Office 

The proposed amendments add the Information Security Office to Appendix A under the 

Administration Department. The proposed amendments add the following positions 

under the Information Security Office in Appendix A because these are new positions 

that make or participate in the making ofdecisions which may foreseeably have a 

material financial effect on fmancial interests: 


Data Processing Manager (All Levels) 

Senior Information Systems Analyst (Specialist) 

Business Taxes Specialist (All Levels) 

Staff lnformation Systems Analyst 

Associate Information Systems Analyst 


The proposed amendments also assign disclosure categories that are narrowly tailored to 

the specific duties of each designated position being added to Appendix A. 


2. Administrative Support Division 

The proposed amendments delete the CEA, Associate Business Management Analyst, 
Associate Governmental Program Analyst, Telecommunications Systems Analyst, and 
Office Services Manager (Supervisor, Cashier Unit) positions from the Administrative 
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Support Division of the Administration Department in Appendix A because these 
positions are no longer being used by this department. The proposed amendments also 
delete the CEA position because that position is now entitled, Chief. 

The proposed amendments add the Chief, Business Services Officer {Supervisor), 
Printing Trades Supervisor {All Levels), Warehouse Manager {All Levels), Office 
Services Supervisor {All Levels), and Chief Construction Supervisor positions to 
Appendix A because these are new positions in the Administrative Support Division of 
the Administration Department that make or participate in the making of decisions which 
may foreseeably have a material financial effect on financial interests. 

In addition, the proposed amendments assign new disclosure categories or revise the 
disclosure categories assigned to the positions listed in Appendix A to reflect revisions 
made to Appendix B and to narrowly tailor the disclosure requirements to the specific 
duties of each designated position. 

3. Human Resources Division 

The proposed amendments change "Personnel Management Division" to "Human 
Resources Division" in Appendix A to more clearly refer to the designated positions. 

The proposed amendments add the following positions to the Human Resources Division 
in Appendix A because they make or participate in making decisions which may 
foreseeably have a material financial effect on financial interests: 

Chief 
Personnel Supervisor {All Levels) 
Labor Relations Manager 
Training Officer 

The proposed amendments delete the CEA position from appendix A because it is no 
longer being used by this division, and the position is now entitled, Chief. 

In addition, the proposed amendments assign new disclosure categories or revise the 
disclosure categories assigned to the positions listed in Appendix A to reflect revisions 
made to Appendix B and to narrowly tailor the disclosure requirements to the specific 
duties of each designated position. 

4. Financial Management Division 

The proposed amendments add the following positions to the Financial Management 
Division in Appendix A because they make or participate in the making of decisions 
which may foreseeably have a material financial effect on financial interests: 

Chief 
Senior Administrative Analyst 
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Mailing Machines Supervisor (All Levels) 
Office Services Manager (All Levels) 

The proposed amendments delete the CEA, Associate Accounting Analyst, Associate 
Administrative Analyst, Associate Budget Analyst, Senior Accounting Officer, Associate 
Governmental Program Analyst and Staff Information Systems Analyst (Specialist) 
positions from Appendix A because they do not currently make or participate in the 
making ofdecisions which may foreseeably have a material financial effect on any 
financial interests, or are no longer being used by the division. 

The proposed amendments also assign new disclosure categories or revise the disclosure 
categories assigned to the positions listed in Appendix A to reflect revisions made to 
Appendix B and to narrowly tailor the disclosure requirements to the specific duties of 
each designated position. 

5. Policy, Planning and Evaluation Division 

The proposed amendments delete the Policy, Planning and Evaluation Division, and all of 
the positions designated under this division, from Appendix A because this division is no 
longer being used by the Board. 

M. Legal Department 

The proposed amendments add Chief Counsel and Business Taxes Administrator (All 
Levels) positions to Appendix A because these are new positions that were added to this 
department that make or participate in the making ofdecisions which may foreseeably 
have a material financial effect on financial interests. 

The proposed amendments delete the Supervising Tax Auditor, Administrative Assistant, 
Staff Information Systems Analyst, Associate Information Systems Analyst and Business 
Taxes Compliance Supervisor (Offer in Compromise) positions from Appendix A 
because they are no longer used by this department. 

The proposed amendments also assign new disclosure categories or revise the disclosure 
categories assigned to the positions listed in Appendix A to reflect revisions made to 
Appendix B and to narrowly tailor the disclosure requirements to the specific duties of 
each designated position. 

1. Investigations and Special Operations Division 

The proposed amendments change "Investigations Division" to "Investigations and 
Special Operations Division" in Appendix A and designate it under the Legal Department 
where it is currently assigned. 

The proposed amendments add Chief, Business Taxes Compliance Supervisor (All 
Levels), and Senior Information Systems Analyst (Specialist) positions to Appendix A 
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because these are new positions that were added to this division that make or participate 
in the making of decisions which may foreseeably have a material financial effect on 
financial interests. 

The proposed amendments delete the CEA position from Appendix A because it is no 
longer used by this division and because that position is now entitled, Chief. 

The proposed amendments also assign new disclosure categories or revise the disclosure 
categories assigned to the positions listed in Appendix A to reflect revisions made to 
Appendix B and to narrowly tailor the disclosure requirements to the specific duties of 
each designated position. 

N. Data Analysis Section 

The proposed amendments add the Data Analysis Section to Appendix A. 

The proposed amendments add the Supervising Tax Auditor (All Levels), Business Taxes 
Specialist II or III, Business Taxes Specialist I, and Business Taxes Compliance 
Specialist positions under the "Data Analysis Section" heading in Appendix A because 
these positions make or participate in the making ofdecisions which may foreseeably 
have a material financial effect on financial interests. 

The proposed amendments also assign disclosure categories to the positions being added 
to Appendix B that are narrowly tailored to the specific duties ofeach designated 
position. 

0. Property and Special Taxes Department 

Since the last amendment to the Code, the Property and Special Taxes Department was 

completely reorganized. The department now has four divisions, the County-Assessed 

Properties Division, State-Assessed Properties Division, Special Taxes Policy & 

Compliance Division, and the Special Taxes Audit & Carrier Division. The Assessment 

Policy and Standards Division, County Property Division, Valuation Division, Excise 

Taxes and Fees Division and Fuel Taxes Division no longer exist and the proposed 

amendments delete the divisions and all ofthe positions listed under those divisions from 

Appendix A. 


The proposed amendments add a new "Property and Special Taxes Department" heading 

to Appendix A and list the following positions under that heading because these positions 

make or participate in the making of decisions which may foreseeably have a material 

financial effect on financial interests: 


Deputy Director 

Business Taxes Specialist II or III (Technical Advisors) 
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The proposed amendments add a new "County-Assessed Properties Division and State 
Assessed Properties Division" heading to Appendix A and list the following positions 
under that heading because these positions make or participate in the making ofdecisions 
which may foreseeably have a material financial effect on financial interests: 

CEA (All Levels) 
Business Taxes Administrator (All Levels) 
Principal Property Appraiser 
Principal Property Appraiser (Timber) 
Supervising Property Appraiser 
Supervising Property Appraiser (SAPD) 
Research Manager (All Levels) 
Senior Specialist Property Appraiser 
Senior Specialist Property Auditor Appraiser 
Senior Specialist Property Auditor Appraiser (Timber) 
Senior Forest Property Appraiser 
Senior Petrolewn and Mining Appraisal Engineer 
Associate Forest Property Appraiser 
Associate Property Appraiser 
Associate Property Auditor Appraiser 
Associate Property Auditor Appraiser (Timber) 
Assistant Property Appraiser 
Assistant Property Auditor Appraiser 
Assistant Property Auditor Appraiser (Timber) 
Business Taxes Specialist (All Levels) 
Research Analyst (All Levels) 
Tax Auditor 
Business Tax Representative (Timber) 
Associate Government Program Analyst 
Staff Services Analyst (LEOP) 

The proposed amendments add a new "Special Taxes Policy & Compliance Division and 
Special Truces Audit & Carrier Division" heading to Appendix A and list the following 
positions under that heading because these positions make or participate in the making of 
decisions which may foreseeably have a material financial effect on financial interests: 

CEA (All Levels) 
Business Taxes Administrator (All Levels) 
Supervising Tax Auditor (All Levels) 
Business Taxes Compliance Supervisor (All Levels) 
Business Taxes Specialist II or III 
Business Taxes Compliance Specialist 
Business Taxes Specialist I 
Associate Tax Auditor 
Tax Auditor 
Business Taxes Representative 
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The proposed amendments also assign disclosure categories to the positions listed under 
these new headings in Appendix A to reflect revisions made to Appendix B and to 
narrowly tailor the disclosure requirements to the specific duties of each designated 
position. 

P. Sales and Use Tax Department 

The positions designated under the Sales and Use Tax Department in Appendix A do not 
reflect the current organizational structure of the department. Many of the positions are 
no longer used by the department and are in need of deletion. In addition, all of the 
disclosure categories assigned to the designated positions that are still used by the 
department are not narrowly tailored to the current job duties ofeach designated position. 
Therefore, to narrowly tailor the disclosure categories, the proposed amendments add the 
subheadings "Headquarters Operations Division," "Tax Policy Division," and "Field 
Operations Division," under the heading for the Sales and Use Tax Department in 
Appendix A. 

The proposed amendments add Deputy Director, Business Taxes Specialist II or III, 
Business Taxes Administrator (All Levels), and Business Taxes Compliance Specialist 
positions under the "Sales and Use Tax Department" heading in Appendix A because 
these positions make or participate in the making ofdecisions which may foreseeably 
have a material financial effect on financial interests. 

The proposed amendments add the following positions under the "Headquarters 
Operations Division" heading in Appendix A because these positions make or participate 
in the making of decisions which may foreseeably have a material financial effect on 
financial interests: 

Chief 
Business Taxes Specialist II or III 
Supervising Tax Auditor II or III 
Business Taxes Administrator (All Levels) 
Business Truces Specialist I 
Business Taxes Compliance Specialist 
Supervising Tax Auditor I 
Supervising Tax Technician 
Associate Tax Auditor 
Tax Auditor 
Business Taxes Representative 
Senior Information Systems Analyst (Specialist) 

The proposed amendments add the following positions under the "Tax Policy Division" 
heading in Appendix A because these positions make or participate in the making of 
decisions which may foreseeably have a material financial effect on fmancial interests: 

Chief 
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Business Taxes Specialist II or III 
Supervising Tax Auditor II or III 
Business Taxes Administrator (All Levels) 
Business Taxes Specialist I 
Business Taxes Compliance Specialist 
Supervising Tax Auditor I 
Supervising Tax Technician 
Associate Tax Auditor 
Tax Auditor 
Business Taxes Representative 
Senior Information Systems Analyst (Specialist) 

The proposed amendments add the following positions under the "Field Operations 
Division" heading in Appendix A because these positions make or participate in the 
making ofdecisions which may foreseeably have a material financial effect on financial 
interests: 

Chief 
Business Taxes Administrator (All Levels) 
Business Taxes Specialist II or III 
Business Taxes Compliance Supervisor (AH Levels) 
Supervising Tax Auditor (All Levels) 
Supervising Tax Technician (AI1 Levels) 
Information Officer (All Levels) 
Business Taxes Compliance Specialist 
Business Taxes Representative 
Business Taxes Specialist I 
Associate Tax Auditor 
Tax Auditor 
Information Officer (All Levels) 

The proposed amendments assign new disclosure categories or revise the disclosure 
categories assigned to the positions listed under the Sales and Use Tax Department in 
Appendix A to reflect revisions made to Appendix B and to narrowly tailor the disclosure 
requirements to the specific duties ofeach designated position. 

Q. Additional Revisions 

The proposed amendments add a "Retired Annuitant" designation to Appendix A to make 
clear that the Political Reform Act (PRA) (Gov. Code,§ 81000 et seq.) requires retired 
annuitants who are appointed in classifications corresponding to civil service employee 
classification categories listed in the Code to disclose under that civil service 
classification category. 

The proposed amendments delete the current provisions regarding consultants from 
Appendix A and add a new "Consultants/New Positions" designation to Appendix A to 
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make clear that the PRA requires consultants and new positions to disclose pursuant to 
the broadest disclosure category in the Code. The proposed amendments also add a 
provision to Appendix A permitting the Executive Director to determine in writing that a 
consultant or new position is not required to fully comply with the disclosure 
requirements when the "designated position" is hired to perform a range ofduties that is 
limited in scope. The current version ofAppendix A includes this provision for 
consultants, but not for new positions. 

In addition, the proposed amendments add a designation for "CROS Evaluators" and 
"CROS Subject Matter Experts" to Appendix A to make clear that employees assigned 
the task of serving as a "CROS Evaluator" or "CROS Subject Matter Expert" must report 
according to the designation made under CROS, as well as the position, ifdesignated in 
the code, that they hold elsewhere at the Board. 

11 Amendments to Appendix B 

A. Minor Stylistic Revisions 

At the suggestion of FPPC staff, in each disclosure category, the prosed amendments to 
Appendix B replace the word "employees" with "positions" and insert "receipt of' before 
"loans, gifts, and travel payments." 

B. Updated and Clarified Disclosure Categories 

The proposed amendments update disclosure category number one in Appendix B so that 
it specifically refers to the State Board ofEqualization. 

The proposed amendments update disclosure category number two in Appendix B so that 
it lists all ofthe special taxes and fees that are currently being administered by the Board. 

The proposed amendments update disclosure category number three in Appendix B to 
clarify that employees are required to report economic interests from sources that "own, 
or owned, property of the type assessed or valued or exempted by the Board" and 
"interests in real property located within the State of California." 

The proposed amendments renumber disclosure category number seven as number nine 
and revise disclosure category number nine, at the recommendation ofFPPC staff, to 
more narrowly require disclosure ofeconomic interests from sources that provide goods, 
equipment, vehicles, services, or leased space of the type utilized by the designated 
"position's department, division, section or office" instead of by "the Board." 

The proposed amendments renumber disclosure category number eight as number ten and 
revise disclosure category number ten, at the recommendation of FPPC staff, to add 
"telecommunications equipment" and "telecommunication" and to require disclosure of 
economic interests from sources that provide telecommunications equipment, or any 
services or training or equipment related to telecommunication. The proposed 
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amendments also delete current disclosure category number I 0 regarding 
telecommunications equipment and services. 

The proposed amendments also renumber disclosure category number nine as number 
eleven in Appendix B. 

C. 	 Disclosure Categories Added 

The proposed amendments add a new disclosure category number seven to Appendix B, 
at the recommendation of FPPC staff, to require disclosure of economic interests from 
sources that were the subject ofa complaint to, investigation by, or enforcement action of 
the Board, or administrative action before the Board that was acted upon or participated 
in by the employee during the period oftime covered by the statement ofeconomic 
interest. 

The proposed amendments add a new disclosure category number eight to Appendix B, at 
the recommendation ofFPPC staff, to require disclosure ofeconomic interests from . 
sources that provide goods, equipment, vehicles, services, or leased space of the type 
utilized by the Board. 

The proposed amendments add a new disclosure category number twelve to Appendix B, 
at the recommendation of the FFPC, to provide that the designated positions may file the 
Form 700-A in lieu ofthe Form 700 if, during the reporting period, they did not have any 
financial interests in any of their assignments. This disclosure category replaces 
provisions regarding Form 700-A that the Board proposes to delete from Appendix A. 

The proposed amendments also add new disclosure category number thirteen to 
Appendix B, at the recommendation ofFPPC staff, for the purpose ofdifferentiating 
between similar positions with different levels of responsibility that make or participate 
in the ma.king ofdecisions that may foreseeably have a material financial effect on real 
property interests. Disclosure category number three requires a position to report all 
"interests in real property located within the State of California," while disclosure 
category number thirteen requires a position to report "interests in real property located 
within 500 feet of the real property the designated position was assigned to assess or 
value or exempt." 

Specific Purpose and Necessity 

During its November 19, 2014, meeting, the Board determined that the proposed 
amendments are reasonably necessary for the specific purpose ofensuring that the 
Board's conflict of interest code complies with the requirements ofGovernment Code 
section 87302 by: 

• 	 Listing only those positions at the Board that make or participate in the 

ma.king of decisions which may foreseeably have a material financial 

effect on any financial interest; and 
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• 	 Assigning disclosure requirements that are narrowly tailored to a 

position's job duties, and differentiate between similar positions with 

different levels of responsibility. 


The Board also determined that the proposed amendments are reasonably necessary for 
the specific purpose ofensuring that the disclosure categories in Appendix B describe all 
of the economic interests that employees in listed positions are required to disclose in a 
clear, concise, and efficient manner. 

DOCUMENTS RELIED UPON 

The Board relied upon a Chief Counsel Memorandum dated October 30, 2014, the 
attachments to the memorandum, and comments from Board staffmade during the Board 
meeting on November 19, 2014, in deciding to propose the amendments to the Code, 
including Appendices A and B. 

ALTERNATIVES CONSIDERED 

The Board did not consider any alternatives to the proposed amendments to the Code, 
including Appendices A and B. No alternatives were presented to the Board. 

FISCAL IMPACT 

The Board's determinations regarding the fiscal impact of the proposed amendments to 
the Code, including Appendices A and B, in the Board's notice ofproposed regulatory 
action, are in accordance with the requirements of California Code ofRegulations, title 2, 
section (Regulation) 18730. 
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Text of Proposed Amendments to 


California Code ofRegulations, Title 18, Section 6001 


6001. General Provisions. 

The Political Reform Act (GeYemmeftt Coee SeetiensGov. Code,§ 81000, et seq.) requires state 
and local government agencies to adopt and promulgate conflict of interest codes. The Fair 
Political Practices Commission has adopted a regulation (~Cal. Code *Regs., tit. 2, 8eeaen.§. 
(Regulation) 18730) containing the terms ofa standard conflict of interest code, which can be 
incorporated by reference in an agency's code, and wffieh: may,"' aA.fter public notice and 
hearings, the standard code may be amended by the Fair Political Practices Commission to 
conform to amendments in the Political Reform Act. Therefore, the terms of2 Cat Ceee of 
Regs. 8eetionRegulation 18730 and any amendments to it duly adopted by the Fair Political 
Practices Commission are hereby incorporated by reference. This regulation and the attached 
Appendices A and B_, designating positions and establishing disclosure categories, shall 
constitute the conflict of interest code of the State Board ofEqualization. 

All designated empleyees ofth:e State Board of B<:tl:Hl:li:l:El:tionlndividuals holding designated 
positions shall file their statements of economic interests with the State Board of Equalization_, 
which will make the statements available for public inspection and reproduction. (Gov. Code,§ 
81008.) Upon receipt of the a-statement forefthe Executive Director, the State Board of 
Equalization shall make and retain copiesa oepy and forward the original to the Fair Political 
Practices Commission. Statemee:ts ofaAll other statementsdesignated empleyees will be retained 
by the State Board ofEqualization"' 

Note: Authority cited: Sections 87300 87311, Government Code. Reference: Sections 87300­
87302 and 873063-, Government Code. 



Text ofProposed Amendments to 


California Code of Regulations, Title 18, Section 6001 


Appendix A 

Designated Positions Disclosure Categories 

Board Members' Omces 
Deputy to Board Member Al+l-8 
Administrative Assistant to Board Member Al+l-8 
Assistant to Board Member Al+l-8 
CEA (All Levels) Al+l-8 
District Director 1-8 
Community Affairs Deputy 1-8 
Administ:rativi:S J\..ssistant -1-8 
Staff Services Manager 1-37, 9 
Tax Counsel (All Levels) 1-itl 
Tax Consultant Expert (All Levels) 1-itl 
Tax Services Specialist 1-itl 
Assistant Tax Services Specialist 1-itl 
Associate Tax Auditor 1-7 
Associate Governmental Program Analyst 1-2. 4-itl 
Business Taxes Representative 1-itl 
Business Taxes Specialist H(All Levels) 1-itl 
Information Officer H(All Levels) 1-2. 4-itl 
Special Consultant 1-7 

Executive Omce 
Executive Director 
A:tlm:ifHst:Tati"le Assistant 
CEA (C0BHIR'lftieati0M Offiee) 

Executive Services Section 
Staff Services Manager (All Levels) 1-8 
Business Taxes Specialist (All Levels) 1-2, 4-7 
Associate Management Analyst 1-2, 4-7 
Associate Governmental Program Analyst 1-2, 4-7 

Board Proceedings Division 
GEA 
Chief 
Staff Services Manager 
Business Taxes Specialist (All Levels) 
Assaeiate GewffHfitmtal Pregi:am. ,\:Balyst (h~l Werkgre1:1p MEtBtlgefj 
A:sseeiate Ge¥emfBeflta.l Pregram Aaelyst 

Cestemer end Taxpayer SeFViees Divisien 
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GBA 
Staff Serviees Ma:aeger 
81:19ieess THJEes ColftllliWe Speeialist 
Assisteftt 1'M£ Serviees Speeialist 
Asseeiate Gowmaum.tal Pi'Ogmm A:aalyst 
Assoeiate lBfoRBatioa Systems Aaalyst 
Staff Serviees Ma:aeger (¥eRBs anti Paelieatioas Seetieft) 
l\ssista:at TM Serviees Speeialist (Fol'HlS anti Publieatieas Se6*ioft) 
Assoeiate Gevemmefltal PmgFem Analyst (FoRBs a:ad P1:1blieatioas 
(Se6*ioa) 

External Affairs Department 
Deputy Director 

Outreach Services Division 
Staff Services Manager (All Levels) 1-2, 4-7, 9 
Information Officer (All Levels) l-2, 4-7 
Tax Services Specialist 1-2, 4-7 

Customer Service and Publishing Division 
Staff Services Manager (All Levels) 1-2, 4-7 
Business Taxes Compliance Supervisor (All Levels) l-2,7,9-11 
Tax Service Specialist 1-2, 7, 9-11 
Business Taxes Compliance Specialist 1-2, 7 
Systems Software Specialist (All Levels) 10 

Web Services Division 

Senior Information Systems Analyst (Supervisor) 


Office of Public Affairs 
Tax Service Specialist 1-2, 4-8 
Information Officer (All Levels) 1-2.4-7,9 
Staff Services Manager 1-2. 4-7, 9 

Legislative and Research Division 
Assistant Chief CoUftsel AH 
CEA (All Levels) AHl-8 
Staff Services Manager (All Levels) 1-97, 9 
Senior Speeialist Prof'e:ffy Af'f'Rliser l-9 
Business Taxes Specialist (All Levels) 1-61 
Asseeiate Gowrnmefltal Pi'OgFem Aflalyst 
(System or LAN Admiflistmtef) +4,-3 
QiJerations ReseafeB Speeialist 1 4, a, s 
Research Manager CAIJ Levels) 1-2, 5, 9 
Research Program Specialist (All Levels) 1-4;&2, 5, 9 
Researeh Aflalyst +-4;-8 
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Technology Services DivisieaDepartment 
Chief Information Officer 1-8 
CEA (All Levels) AJ..1.1-8 
Data Processing Manager IV AJ..1.1-8 
BtisiBeSS fues A.4miftistfe:ter 1, a, 1 9 
Busiaess TB*es Celftl'lliB:Dee S1:113e1Viser l, 2, 7 9 
Data Processing Manager (I-Ill) .f-910 
Staff Services Manager (All Levels} .f-910 
Systems Software Specialist (II or III} 810 
Systems Software Specialist Ill (Supervisor} 10 
Asseeiate Systems Seftware 8peeialist 8 
Senior Information Systems Analyst (Specialist or Supervisor) 810 
Staff Information Systems Analyst (Specialist or Supervisor} 810 
Asseeiate lftformetieB Systems 1'\Belyst 8 
Senior Programmer Analyst (Supervisor) 810 
Siaff Pregrammer Analyst 8 
Asseeiate Pregmmm:er A:e:alyst 8 
Asseeiate Gevemmental PTegram ABalyst 8 

CROS Project Team 
CEA (All Levels) 1-8 
Data Processing Manager (All Levels) 1-2. 4-8 
Business Taxes Administrator III 1-2. 4-8 
Business Taxes Specialist (All Levels} 10 
Staff Services Manager (All Levels} 10 
Business Taxes Representative (All Levels) 10 
Associate Governmental Program Analyst 10 
Systems Software Specialist (All Levels) 10 
Senior Information Systems Analyst (Specialist) 10 
Senior Programmer Analyst (Specialist) .ill 
Staff Information Systems Analyst (Specialist or Supervisor} lQ 
Evaluators*** 10 
Subject Matter Experts*** 10 

Taxpayers' Rights and Equal Employment Opportunity Division 
GJ;A AD 
Taxpayers' Rights Advocate 1-8 
Tax Counsel (All Levels} 1-7 
Business Taxes Administrator (TRA) (All Levels) 1-7, 9 
Business Taxes Specialist (TRA) (All Levels) 1-41 
Senior Specialist Property Appraiser (TRA) 3, 7 
Assistant Property Appraiser (TRA) 3, 7 
Asseeiate Pfeperty Appraiser (TRf..) l-4 
Staff Services Manager (EEOO) (All Levels) 7,9 
Assoeiate Go¥emmeatal Pregtam l\Balyst (BBOO) +,I} 
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Internal Audit Division 
Chief 1-8 
Business Taxes Administrator (All Levels) 1-7. 9 
Business Taxes Specialist (All Levels) 1-7 
Associate Tax Auditor 1-7 

Administration Department 
GEA AH 
Training Offieer (Tl'BiBiBg Oftiee) 9 
l\issoeiate Ooi.·emmema:l Pi'egmm ABelyst (TmieiBg Offiee) 9 
Deputy Director 1-8 

Information Security Office 
Data Processing Manager (All Levels) 1-2, 4-8 
Senior Information Systems Analyst (Specialist) lQ 
Business Taxes Specialist (All Levels) lQ 
Staff Information Systems Analyst lQ 
Associate Information Systems Analyst IO 

Administrative Support Division 
GEA AH 
Chief 1-7, 9-10 
Staff Services Manager (All Levels) +-+Gl-7, 9-10 
Assoeiate B1:1Siaess Menegemeftt Afla.lyst +-9 
Assoeiate Oo"1ermBeafa:l PregRHB Analyst +-9 
TeleeeHHll:aftieatioBS Systems A1ialyst -tQ 

Offiee Serviees Maeager (81:113emser, Cashier Uflit) + 
Business Services Officer (Supervisor) 9-10 
Printing Trades Supervisor (All Levels) 9-10 
Warehouse Manager (All Levels) 9-10 
Office Services Supervisor (All Levels) 9-10 
Chief Construction Supervisor 9-10 

Perseanel MaeagemeatHuman Resources Division 
GEA +-9 
Chief 1-7,9,11 
Staff Services Manager (All Levels) +-9......U 
Associate Governmental Program Analyst +-9......U 
Associate Personnel Analyst +-9..Jl 
Personnel Supervisor {All Levels) 2JJ. 
Training Officer 2JJ. 
Labor Relations Manager 2JJ. 
Labor Relations Specialist +-9..Jl 

Financial Management Division 
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bHA AD 
Chief 1-8 
Staff Services Manager (All Levels) +-9.8. 
Accounting Administrator (All Levels) +-9! 
Senior Administrative Analyst ! 
Mailing Machines Supervisor (All Levels) IO 
Office Services Manager (All Levels) 2 
Asseeiete l'.:eeetllltiBg Aaalyst +-9 
Mseeiate AElmiBistmtive Analyst +-9 
Asseeiate Btitlget AB&lyst +-9 
Senier iA.i:eeoti:Biiftg Offieer +-9 
Assoeiate Gevemmeatal Program l\:Halyst +-9 
Staff lflfoRB:atio& Systems ABBlyst (Speeialist) 8 

Peliey, PlenaiB:g end Ewl1111:tien Divisiea 
Staff SeFViees Manager III 1 4, 7 9 
Staff 8ef¥iees Manager I or II +-9 
l\ssoeiate Mlmagemeet 2Aa:Balyst +-9 
Assoeiate BusiMss Maeegement ABBlyst +-9 
Msoeiete Qey~mmeatal Pregmm Aaalyst +-9 
Steff kifeRB:atioo Systems 1'\nalyst 8 

Legal Department 
Chief Counsel 1-8 
CEA (All Levels) AHI-8 
Assistant Chief Counsel AHI-8 
Tax Counsel 1-91 
Sui-visiflg Ta:K Aliditor ~ 
Business Taxes Administrator (All Levels) .2 
Administfative 2'\ssist:a:Bt +-9 
Librarian +,s2 
Staff kifermatioo Systems l\Balyst 8 
Asseoiate Infofft'latioa Systems ,.Adi8.lyst g 

Business Taxes Specialist II or III 1, 2J.. 
Business Taxes Specialist I 1, 2...!..J 
BusiMss T~s Complieee 8l:lflel'¥isor (Offefs iii Compromise) ~ 
Business Taxes Compliance Specialist (Offers in Compromise) l, 2.J 
Business Taxes Specialist (Offers in Compromise) (All Levels) 1, 2.J 

IateFBal 8ee11Fity ead !..:edit Divisiea 
GEA 
Bt:lsiRess Tax:es Administfator 
Bt:lSiMss Ta:Kes 8peeialist 
Asseeiate Ta:K AliEliter 
Asseeiate Go\•emmental Pmgmm Aaalyst 
Systems Software Speeialist 
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8taff IBfermatiea Systems Aiialyst 
 8 

:A:sseeiate lnfermaaea Systems Aiialyst 
 8 

Assismnt lflfermatieB Systems Analyst 
 8 


Investigations and Special Operations Division 
GBA All 
Chief 1-8 
Business Taxes Administrator (All Levels) 1*7,,,-9 
Business Taxes Compliance Supervisor (All Levels) 1-7, 9 
Business Taxes Specialist (All Levels) 1~-7 
Business Taxes Compliance Specialist l~-7 
Supervising Tax Auditor 1,+,-9-7 
Associate Tax Auditor 1~-7 
Senior Information Systems Analyst (Specialist) 10 
Staff Information Systems Analyst 810 

Data Analysis Section 
Supervising Tax Auditor (All Levels) 
Business Taxes Specialist II or III 
Business Taxes Specialist I 
Business Taxes Compliance Specialist 

PFeperiy and 8peeial Texes Depertmeet 
GBA All 
Admift:istmti·;e Assisia:Bt 1, 2, e 9 
Slaff Serviees Meager +.I) 

A,ssaeiate Gev:efftfB:eBtal PTegram Aaalyst 3,-7-9. 
Slaff ln:fermatiea Systems Analyst 8 

Assessment Peliey ad Stadanls Di"fisien 
GBA 
Priaeipal P~erty Appraiser 
8eni0f! Speeia:list PFeperty i\pp£wse£ 
8emef 811eeialist PFepeey AeElitor Appraiser 
Supervising PPeperty 1Waiser 
Assoeiate Property f4313faiser 
Assaeiate PFeperty AH:ElitOf A~ser 
Researeli 1\nalyst II (018) 

Cttt1Bty Preperiy Tax Divisiea 
GBA 3, 4, 7 9 
Pri:e.eipal PPeperty Awraiser ~ 
Senier Pet:FoleWB aed :Miftiag .A.ppraisal l':agiseer ;; 
S~ePt'isiag Preperty Appraiser (l\ssessmeat Pmetiees 8wveys 8eetiea) ;,+-9 
Senier Speeialist Pi:eperty A-ppraiser (Assessmest 
Pmetiees 8ti:l"Yeys Seeti&B) 
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Semer Speeialist Pmperty Auditer Appmiser (A:ssessmeflt 

Pmetiees Surveys Seetien) 

Asseeiate Property :t'.:ppmiser (A.ssessmeat Pmetiees 

Surveys SeetioB) 

Asseeiate Property Ali<iitor A:ppraiser (,A.,ssessment Pmetiees 

Surveys SeetioB) 

Sapef¥ising Propeft)' Appraiser (Timeer Ta:x Seet:ioB) 

SeBi.or Speeialist PFOperty :l\.aditor Appmiser (Timeer Ta:x Seetien) 

Assoeiate Preperty Ali<iitor Appraiser (Timber Ta:x Seeti9B) 

Seeior FeFest Pf91*'rty Apf)faiser 

.:f..ssoeiate Forest PFOperty Appmiser 


VelaaH:ea Divisiea 
GEA 
Pflaeipal P1operty Apt>F&iser 
Senier Speeialist PFOperty Appraiser 
Seei01 Speeialist Pr0f:lefty AH:Elitor Appmiser 
8t:lpervisiBg Property Appraiser 
Assoeiate :Property Appmiser 
Asseeiate Pro13erty Auditor Appmiser 

Ei:eise Tees and Fees Divisiea 
G6A 
BasiBess Ta:xes CempliB:Bee Saperviser 
Business Ta.ftes Co!ftfJliaBee Speeialist 
Su.pervisisg Tax Pdiditor 
Busiaess Ta.ftes Speeialist II er III 
Business Twces Speeialist I 
l\ssoeiate Ta:x A:uditer 

Feel Tees Divisiea 
GEA 
Bl:l5iness Ta:ites A:0m:HBsff&ter 
Smff Sef\'iees Mae.ager 
Business Ta:ites Com13liaftee Supervisor 
BU:Siness Ta:xes Compliaa.ee Speeialist 
81:1pen•ismg Tu:x l"rlieiter 
Business Twces Speeialist II or Ill 
BasiBess Taxes Speeialist I 
Assoeiate Ta:x Pdiaitor 

~ 

4,-1-9 
4 
4 
4 
4 

I, 2, 7 9 
I, 2, 6, 9 
1, 2, 6, 9 
1, 2, 6, 9 
1, 2, 6, 9 
l, 2, 6 * 
1, 2, 6* 

1. 2. 7 9 
1, 2, 7 9 
~ 
~ 
~ 
~ 
~ 
~ 
~ 

Property and Special Taxes Department 
Deputy Director 1-8 
Business Taxes Specialist II or III (Technical Advisors) 1-4,6-7.9 
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County-Assessed Properties Division & State-Assessed Properties Division 
CEA (All Levels) 2-7. 9 
Business Taxes Administrator (All Levels) 9. 13 
Principal Property Appraiser 9. 13 
Principal Property Appraiser (Timber) 4, 9 
Supervising Property Appraiser 9, 13 
Supervising Property Appraiser (SAPD) 9. 13 
Research Manager (All Levels) 9, 13 
Senior Specialist Property Appraiser .Ll. 
Senior Specialist Property Auditor Appraiser 11 
Senior Specialist Property Auditor Appraiser (Timber) 1 
Senior Forest Property Appraiser 1 
Senior Petroleum and Mining Appraisal Engineer .Ll. 
Associate Forest Property Appraiser 1 
Associate Property Appraiser .Ll. 
Associate Property Auditor Appraiser .Ll. 
Associate Property Auditor Appraiser (Timber) 1 
Assistant Property Appraiser .Ll. 
Assistant Property Auditor Appraiser .Ll. 
Assistant Property Auditor Appraiser (Timber) 1 
Business Taxes Specialist (All Levels) 11 
Research Analyst (All Levels) 11 
Tax Auditor 11 
Business Tax Representative (Timber) 1 
Associate Government Program Analyst 11 
Staff Services Analyst (LEOP) 12 

Special Taxes Policy & Compliance Division and Special Taxes Audit and 
Carrier Division 
CEA (All Levels) 1-2. 6, 7, 9 
Business Taxes Administrator (All Levels) 1-2.6, 7 
Supervising Tax Auditor CAil Levels) 1-2,6,7 
Business Taxes Compliance Supervisor (All Levels) 1-2. 6, 7 
Business Taxes Specialist II or III 1-2, 6, 7. 9 
Business Taxes Compliance Specialist 12 
Business Taxes Specialist I 12 
Associate Tax Auditor 12 
Tax Auditor 12 
Business Taxes Representative 12 

Sales and Use Te Department 
CHA 3 er 4 All 
CBP.. 2 1, 2, 7 9 
BusiBess Taxes Admmistmtor I, 2, 7 9 
Aamimse:athre A.ssistant 1,2,7,8 
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Basiaess Taes Compli&Bee Su:perviset (LAN 1Ymiaistmtef) l, 2, 8, 9 
BasiBess Taltes Cempli&Bee 8eperviser ~ 
Busmess Taxes CempliBB:ee Speeialist ~ 
Supervising T8* 11\liditet 1, 2, 7 9 
BtiSi:eess T8*es Speeialist II er III I, 2, 7 9 
Business T8*es Speeialist (Speeial Pf0jeets) I, 2, 7 9 
Busiaess Taes Speeialist (Systems CeefEiinatefj 1,2,8,9 
Basiaess T8*es Speeialist (Tmiftiag Groep) ~ 
BesiBess TB*es Speeialist (Computer A.ilait Speeialist) ~ 
Basmess Ttl*es Speeialist (R:egl:llatiee CoafEiiBBtef) ~ 
Basieess fues Speeielist (R:e•1efttie C>,pertuaity) ~ 
Besiaess Taes Speeielist (Teeh."lieel Adviser) ~ 
Basi:eess Taes Speeielist (Pi:ejeet CeofEiinater) ~ 
Basiaess Taes Speeielist I +,fr.!. 
Assoeiete TB* Au:Elitor +,fr.!. 
Staff lefetmatien Systems Aaalyst ~ 
A:sseeiete lmeffB8tiOB Systems Aaalyst ~ 
A:sseeiate Govemme:etal Program 1'\aelyst ~ 

Sales and Use Tax Department 
Deputy Director 
Business Taxes Specialist II or III 
Business Taxes Administrator (All Levels) 
Business Taxes Compliance Specialist 

Headquarters Operations Division 
Chief 1......1..2 
Business Taxes Specialist II or III 1......1..2 
Supervising Tax Auditor II or III 1......1..2 
Business Taxes Administrator (All Levels) 1......1..2 
Business Taxes Specialist I 12 
Business Taxes Compliance Specialist 12 
Supervising Tax. Auditor I L..1 
Supervising Tax Technician 1...1 
Associate Tax Auditor 12 
Tax Auditor ll 
Business Taxes Rc;presentative 12 
Senior Information Systems Analyst (Specialist) IO 

Tax Policy Division 
Chief I, 7, 9, IO 
Business Taxes Specialist II or III 1,7,9,10 
Supervising Tax Auditor II or III 1......1..2 
Business Taxes Administrator (All Levels) I, 7, 9, IO 
Business Taxes Specialist I .L.1 
Business Taxes Compliance Specialist L.l 
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Supervising Tax Auditor I L_l 
Supervising Tax Technician L_l 
Associate Tax Auditor 12 
Tax Auditor 12 
Business Taxes Representative n 
Senior Information Systems Analyst (Specialist) 10 

Field Operations Division 
Chief .L.L..2 
Business Taxes Administrator (All Levels) .L.L..2 
Business Taxes Specialist II or III L_l 
Business Taxes Compliance Supervisor (All Levels) L_l 
Supervising Tax Auditor (All Levels) L_l 
Supervising Tax Technician (All Levels) L_l 
Information Officer (All Levels) L_l 
Business Taxes Compliance Specialist n 
Business Taxes Representative n 
Business Taxes Specialist I 12 
Associate Tax Auditor 12 
Tax Auditor 12 
Information Officer CAil Levels) L_l 

Retired Annuitants * 
Consultants/New Positions AH-** 

CROS Evaluators *** 

* Pl:lfsl:18Bt to 2 Califemia Code ofRegtilatioBs, seetieB 18733, iB liea of filing Form 7QQ, 
BB elBJJloyee in this diselostJ:Fe eategory WBo was Bot assigaed end did Bot f1al'tieif1ate iB 
BBY f)fof)erty t&X aadits shall file Form 7QQ A. 

* * Ceesultaats shall be ieeladed Hi the list ef desig:aated empleyees and shall diselese 
flW'Sa&Bt to the aroaeest aiselOSl:tfe eategory iB the eoGe Sl:lhj eet to the followiag 
limitatioB: The &eeative Direetor may determiBe in writiBg that a partietilar eoBsaltaet is 
hires to t>erfeBB a fBBge of Gl:lties that is limitea in seope ena thus is Bot reE11:lireEl to fully 
eoHlflly vvitft the diselosl:lfe reE11:liremeats iB this seetioa. S1:1eli vffittea deteBBinatioa sftall 
iBelaEle 8 Eleserif)tiOB of the eoBSaltaBt's d1:1ties BBd, eases l:lfJOB that deserif)tioB, a 
statemeBt of the exteBt of Giselosl:lfe £eE11:liremems. The &eeative Direetor's 
determiBBtioB is a paelie reeord Bftti shall ae retaiBed for paelie iaspeetioa ia tile same 
mBBiler BBEl leeatioft as this eo:afliet of imerest eode. 

*Retired Annuitants who are appointed in classifications corresponding to civil service 
employee classification categories listed in this conflict of interest code will disclose 
under that civil service classification category. 
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** Consultants/New Positions shall be included in the list of designated positions and 
shall disclose pursuant to the broadest disclosure category in the code subject to the 
following limitation: 

The Executive Director may determine in writing that a particular consultant or new 
position, although a "designated position," is hired to perform a range ofduties that is 
limited in scope and thus is not reguired to fully comply with the disclosure requirements 
in this section. Such written determination shall include a description ofthe consultant or 
new position's duties and, based upon that description, a statement of the extent of 
disclosure requirements. The Executive Director's determination is a public record and 
shall be retained for public inmection in the same manner and location as this conflict of 
interest code. (Gov. Code,§ 81008.) 

• CROS Evaluators and CROS Subject Matter Experts shall disclose based on the 
designations made Cl) for Evaluators or Subject Matter Experts under the CROS Project 
Team and (2) the position, ifdesignated, that they hold with any other de,partment/ 
division/office/section at the State Board ofEgualization. 
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Text ofProposed Amendments to 


California Code of Regulations, Title 18, Section 6001 


Appendix B 


Diselosure Categories 


Category 1 
Designated emJJleyeespositions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources of the type licensed or regulated by or registered with the 
State Board of Equalization (Board) under the Bradley-Bums Uniform Local Sales and 
Use Tax Law, the Sales and Use Tax Law, and the Transactions and Use Tax Law. 

Category 2 
Designated empleyeespgsitions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources of the type licensed or regulated by or registered with the 
Board, including those licensed, taxed or regulated by or registered with the Board under 
the Aircraft Jet Fuel Tax, Alcoholic Beverage Tax Law, California Cigarette and Tobacco 
Products Licensing Act of 2003, California Tire Fee Law, Childhood Lead Poisoning 
Prevention Fee Law, Cigarette and Tobacco Products Tax Law, Diesel Fuel Tax Law, 
Electronic Waste Recycling Fee LawAet ef2QQ3, Emergency Telephone Users 
Surcharge Law, Energy Resources Surcharge Law, Fire Prevention Fee Law, Hazardous 
Waste Activit;y Fee Law, Hazardous Waste Disposal Fee Law, Hazardous Waste 
Environmental Fee Law, Hazardous Waste Facility Fee Law, Hazardous Waste Generator 
Fee LawHB:Mrdeu.s Su.estanees Tax Lavt', Integrated Waste Management Fee Law, 
International Fuel Tax Agreement, Marine Invasive Species Fee Collection Law, Motor 
Vehicle Fuel Tax Law, Natural Gas Surcharge Law, Occupational Lead Poisoning 
Prevention Fee Law, Oil Spill RespoBSe, Prevention; and Administration Fees Law, Oil 
Spill Response Fee Law, Underground Storage Tank Maintenance Fee Law, Use Fuel 
Tax Law, or Water Rights Fees Law. 

Category 3 
Designated emJJleyeespgsitions in this category must report ill.investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources that own, or owned, property of the type assessed or 
valued or exempted by the Board .. and..Q) interests in real property located within the 
State of California. 

Category 4 
Designated employeespgsitions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources of the type registered with or regulated by the Board under 
the Timber Yield Tax Law and interests in real property classified as timberland under 
the Timber Yield Tax Law. 
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Category 5 
Designated empleyeespositions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources who have filed an appeal within the preceding 12 months 
or have an appeal pending under the Personal Income Tax Law, Bank and Corporation 
Tax Law, or Senior Citizens Property Tax Assistance Law or have a pending claim under 
the Taxpayers' Bill of Rights for one of these tax programs. 

Category 6 
Designated empleyeespositions in this category must report investments, business 
positions in business entities, and sources ofincome, including receipt of loans, gifts and 
travel payments, from sources authorized by the Insurance Commissioner to transact 
business in this state. 

Category 7 
Designated positions in this category must report investments, business positions in 
business entities. and sources of income, including receipt of loans, gifts and travel 
payments, from sources that were the subject ofa complaint to, investigation by. or 
enforcement action ofthe Board, or administrative action before the Board that was acted 
upon or participated in by the filer during the period covered by the statement of 
economic interest. 

Category8 
Designated positions in this category must report investments, business positions in 
business entities, and sources of income, including receipt of loans, gifts and travel 
payments, from sources that provide goods, equipment. vehicles. services, or leased space 
of the type utilized by the Board. 

Category ~2 
Designated employeesoositions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources that provide goods, equipment, vehicles, services, or 
leased space of the type utilized by the BoB:fadesignated position's department. division, 
section, or office. 

Category 810 
Designated empleyeespositions in this category must report investments1 business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources that provide telecommunications eguipment. computers, 
computer programming, or any other services or training or equipment related to such 
things as computers, software, automation, data processing, communication and 
telecommunication, information technology, and duplication services of the type utilized 
by the Board. 
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Category 9!! 

Designated em.pleyeespositions in this category must report investments, business 

positions in business entities, and sources of income, including receipt of loans, gifts and 

travel payments, from sources that provide services, materials, equipment, conference 

facilities, or consultation ofthe type utilized by the Board for personnel services or the 

training of employees. 


Category 12 

Designated positions in this category shall indicate whether, during the reporting period, 

they had a financial interest in any oftheir assignments. Ifthey had no such interest, they 

shall file Fair Political Practices Commission Form 700-A. Otherwise. they shall disc1ose 

their pertinent financial interests in any of their assignments on the schedules for Fair 

Political Practices Commission Form 700. 


CategepY 10 
Designated employees in this eategery ml:lSt repeFt iwlestmems, eusiBess pesiaeas ia 
eusiaess eaffties, a.BG SO\lfeeS efiBeeme, iBeluaiBg lea.BS, gifts aBd tfavel payments, fi:om 
setifees t:b.at J!'f07liae teleeome:H:1Bieati0Bs eEjtilJ!'meat a:n4 serviees ef the fyl'e Htilized ey 
the Beafd. 

Category 13 
Designated positions in this category must report Cl) investments, business positions in 
business entities. and sources of income, including receipt of loans, gifts and travel 
payments, from sources that own, or owned, property of the type assessed or valued or 
exempted by the Board, and (2) interests in real property located within 500 feet of the 
real property the designated position was assigned to assess or value or exempt. 
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Regulation History 

Type of Regulation: Sales and Use Tax 

Regulation: 6001 

Title: 6001, General Provision 

Preparation: Bradley Heller 
Legal Contact: Bradley Heller 

Amendments are proposed to reflect the classification and organizational changes that 
have taken place at the Board since the Conflict of Interest Code was last amended. 

History ofProposed Regulation: 
January 21-22, 2015 Public hearing 
December 5, 2014 OAL publication date; 45-day public comment period begins; IP mailing 
November 25, 2014 Notice to OAL 
November 19, 2014 Board Authorized Publication (Vote 5-0) 

Sponsor: NA 
Support: NA 
Oppose: NA 



Declaration of Cynthia Bridges, Executive Director 

State Board ofEqualization 


Amendments to Conflict ofInterest Code 


The proposed conflict of interest code (code) specifically enumerates each of the 
positions within the State Board of Equalization (Board) that involve the making or 
participation in the making of decisions that may foreseeably have a material financial 
effect on any financial interest. The Board satisfied all of the requirements of California 
Code of Regulations, title 2, section 18750, subdivision (c), preliminary to approval of 
the proposed code. 

1-d-OL- IS-­
Date 



Final Text of Proposed Amendments to 


California Code of Regulations, Title 18, Section 6001 


6001. General Provisions. 

The Political Reform Act (Go'f'erIHD:ent Code 8ectioBsGov. Code, § 81000; et seq.) requires state 
and local government agencies to adopt and promulgate conflict of interest codes. The Fair 
Political Practices Commission has adopted a regulation (~Cal. Code e:f.Regs., tit. 2, Sectioa.§. 
(Regulation) 18730) containing the terms of a standard conflict of interest code, which can be 
incorporated by reference in an agency's code, and ·+11hich m:ay,:. aAfter public notice and 
hearings, the standard code may be amended by the Fair Political Practices Commission to 
conform to amendments in the Political Reform Act. Therefore, the terms of 2 Cal. Code of 
Regs. 8eetionRegulation 18730 and any amendments to it duly adopted by the Fair Political 
Practices Commission are hereby incorporated by reference. This regulation and the attached 
Appendices A and B,,, designating positions and establishing disclosure categories, shall 
constitute the conflict of interest code of the State Board of Equalization. 

All desigHated employees of the 8:tate :Boa:Fd of Eql:lali~atioe.Individuals holding designated 
positions shall file their statements of economic interests with the State Board of Equalization,,, 
which will make the statements available for public inspection and reproduction. (Gov. Code,§ 
81008.) Upon receipt of the a-statement forefthe Executive Director, the State Board of 
Equalization shall make and retain copiesa copy and forward the original to the Fair Political 
Practices Commission. Statements ofaAll other statementsdesigHated employees will be retained 
by the State Board ofEqualization:. 

Note: Authority cited: Sections 87300 87311, Government Code. Reference: Sections 87300­
87302 and 873063-, Government Code. 



Final Text of Proposed Amendments to 

California Code of Regulations, Title 18, Section 6001 

Appendix A 

Designated Positions Disclosure Categories 

Board Members' Offices 
Deputy to Board Member Alll-8 
Administrative Assistant to Board Member Alll-8 
Assistant to Board Member Alll-8 
CEA (All Levels) Alll-8 
District Director 1-8 
Community Affairs Deputy 1-8 
A:dmimstmtive P£Ssistaat +-& 
Staff Services Manager 1-&7, 9 
Tax Counsel (All Levels) 1-ez 
Tax Consultant Expert (All Levels) 1-e1 
Tax Services Specialist 1-e1 
Assistant Tax Services Specialist 1-e1 
Associate Tax Auditor 1-7 
Associate Governmental Program Analyst 1-2, 4..(:;1 
Business Taxes Representative 1-e1 
Business Taxes Specialist D(All Levels) 1-e1 
Information Officer D(All Levels) 1-2, 4..(:;1 
Special Consultant 1-7 

Executive Office 
Executive Director 
l"-rtlmimstrative A:ssista:H-t 
CEA (Commueieatioas Offiee) 

Executive Services Section 
Staff Services Manager (All Levels) 1-8 
Business Taxes Specialist (All Levels) 1-2, 4-7 
Associate Management Analyst 1-2, 4-7 
Associate Governmental Program Analyst 1-2, 4-7 

Board Proceedings Division 
~ 
Chief 
Staff Services Manager 
Business Taxes Specialist (All Levels) 
A.ssoeiate Ge"lef"flH:U:mtal Progmm l\:Ha:lyst (LA:N \llorkgroop Mtmager) 
i\ssoeiate Go>+'emmeBtal Program Aaalyst 

Customer 1tBd TaxpayeF Sen'iees Di¥ision 
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GEA 
Staff SefViees MaBager 
BRsiness T8*es Complianee 8peeia:list 
l\ssistant TO* SefViees Speeia:list 
Assoeiate GovenHBeBtal Program: ABalyst 
Assoeiate IBfoFEAation Systems Analyst 
Staff 8e£Viees Ma:Bager (POFf.As aBd PRelieations Seetion) 
A-ssistaB:t TO* 8e£Viees 8peeia:list {FOFf.As afld Puhlieations Seetion) 
Asseeiate Go'Yemmenta:l Program. 1\nadyst (FoFEAs and PuelieatieB:s 
(Seetion) 

External Affairs Department 
Deputy Director 

Outreach Services Division 
Staff Services Manager (All Levels) 1-2, 4-7, 9 
Information Officer (All Levels) 1-2, 4-7 
Tax Services Specialist 1-2, 4-7 

Customer Service and Publishing Division 
Staff Services Manager (All Levels) 1-2, 4-7 
Business Taxes Compliance Supervisor (All Levels) 1-2, 7, 9-11 
Tax Service Specialist 1-2, 7, 9-11 
Business Taxes Compliance Specialist 1-2, 7 
Systems Software Specialist (All Levels) 10 

Web Services Division 

Senior Information Systems Analyst (Supervisor) 


Office of Public Affairs 
Tax Service Specialist 1-2. 4-8 
Information Officer (All Levels) 1-2, 4-7, 9 
Staff Services Manager 1-2. 4-7. 9 

Legislative and Research Division 
AssistaB:t Chief Cooosel AH 
CEA (All Levels) AHl-8 
Staff Services Manager (All Levels) I-e7. 9 
Semor Speeia:list Property Ap:praiser -1-6 
Business Taxes Specialist (All Levels) 1-61 
Assoeiate Goveffl:f.Benta:l Program: Analyst 
(System or bt\N A:dministrator) +-6,-3 
O:perations Researeh Speeia:list l 4, a, 8 
Research Manager (All Levels) 1-2, 5, 9 
Research Program Specialist (All Levels) 1-4;&2, 5, 9 
Researeh ABalyst i:-4,.& 
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Technology Services DivisienDepartment 
Chief Information Officer 1-8 
CEA (All Levels) Alll-8 
Data Processing Manager IV AlU-8 
Business Taxes Admimstrator 1, 2, 7 9 
Business Taxes CompliaBee Sapervisor 1, 2, 7 9 
Data Processing Manager (I-III) +-910 
Staff Services Manager (All Levels) +-910 
Systems Software Specialist (II or III) &10 
Systems Software Specialist III (Supervisor) 10 
Assoeiate Systems Software Speeialist & 
Senior Information Systems Analyst (Specialist or Supervisor) &10 
Staff Information Systems Analyst (Specialist or Supervisor) &10 
l\:ssoeiate lBformatioB S~rstems :Afialyst & 
Senior Programmer Analyst (Supervisor) &10 
Staff Programmer ABalyst 8 
1\.ssoeiate Programmer A.:ialyst 8 
Assoeiate Go¥emmeBta:l Program Analyst & 

CROS Project Team 
CEA (All Levels) 1-8 
Data Processing Manager (All Levels) 1-2, 4-8 
Business Taxes Administrator III 1-2, 4-8 
Business Taxes Specialist (All Levels) 10 
Staff Services Manager (All Levels) 10 
Business Taxes Representative (All Levels) 10 
Associate Governmental Program Analyst 10 
Systems Software Specialist (All Levels) 10 
Senior Information Systems Analyst (Specialist) 10 
Senior Programmer Analyst (Specialist) 10 
Staff Information Systems Analyst (Specialist or Supervisor) 10 
Evaluators*** 10 
Subject Matter Experts*** 10 

Taxpayers' Rights and Equal Employment Opportunity Division 
GEA Ali 
Taxpayers' Rights Advocate 1-8 
Tax Counsel (All Levels) 1-7 
Business Taxes Administrator (TRA) (All Levels) 1-7, 9 
Business Taxes Specialist (TRA) (All Levels) 1-41 
Senior Specialist Property Appraiser (TRA) 3, 7 
Assistant Property Appraiser (TRA) 3, 7 
t\ssoeiate Property Appraiser (TRA) -1-4 
Staff Services Manager (EEOO) (All Levels) 7,9 
Assoeiate Go7tremmerital ProgFB:Bl /.dlalyst (EBOO) ~ 
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Internal Audit Division 
Chief 1-8 
Business Taxes Administrator (All Levels) 1-7, 9 
Business Taxes Specialist (All Levels) 1-7 
Associate Tax Auditor 1-7 

Administration Department 
GEA AH 
Tminifig Offieer (Tfainisg Offiee) 9 
A..ssoeia.te Gevemmesta.l Program Analyst (Ti:a.inisg Offiee) 9 
Deputy Director 1-8 

Information Security Office 
Data Processing Manager (All Levels) 1-2, 4-8 
Senior Information Systems Analyst (Specialist) 10 
Business Taxes Specialist (All Levels) 10 
Staff Information Systems Analyst 10 
Associate Information Systems Analyst 10 

Administrative Support Division 
GEA AH 
Chief 1-7, 9-10 
Staff Services Manager (All Levels) +-Wl-7, 9-10 
Assoeiate 8usiBess Managemeat I\BB:lyst +-9 
Assoeia.te Gevemmeata.l Program. Analyst +-9 
TeleeolBfBtii'l:iea.tioBs Systems AB&lyst +{) 

Offiee 8erviees MaBageF (SupervisoF, Cashier Ueit) + 
Business Services Officer (Supervisor) 9-10 
Printing Trades Supervisor (All Levels) 9-10 
Warehouse Manager (All Levels) 9-10 
Office Services Supervisor (All Levels) 9-10 
Chief Construction Supervisor 9-10 

PeFseeeel MaeagemeetHuman Resources Division 
GEA +-9 
Chief 1-7, 9, 11 
Staff Services Manager (All Levels) =l-9...Jl 
Associate Governmental Program Analyst :+-9...Jl 
Associate Personnel Analyst :+-9...Jl 
Personnel Supervisor (All Levels) 2...ll 
Training Officer 2...ll 
Labor Relations Manager 2...ll 
Labor Relations Specialist :+-9...Jl 

Financial Management Division 
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GeA A::H 
Chief 1-8 
Staff Services Manager (All Levels) +-9~ 
Accounting Administrator (All Levels) +-9~ 
Senior Administrative Analyst ~ 
Mailing Machines Supervisor (All Levels) 10 
Office Services Manager (All Levels) 2 
Assoeiate AeeoHBting ABalyst :+-9 
Assoeiate Administmti¥e 1\.na:Iyst +-9 
Assoeiate Budget P..nalyst :+-9 
Senior AeeoHBting Offieer :+-9 
Assoeiate GoverIHH:eatal Progi:am t\nalyst +-9 
Staff Information Systems Analyst (8peeialist) 8 

Peliey, Planning end E\reluetieB DivisieB 
Staff 8erviees Manager III 1 4, 7 9 
Staff 8erviees MBBager I or II +-9 
Assoeiate Maftagemeat ABalyst :+-9 
Assoeiate Business Management f.nalyst :+-9 
Assoeiate Gov:emmental Program l\Balyst :+-9 
8taff Iaformation Systems ABalyst 8 

Legal Department 
Chief Counsel 1-8 
CEA (All Levels) A::Hl-8 
Assistant Chief Counsel ADl-8 
Tax Counsel 1-61 
Supervising Tax Auditor ~ 
Business Taxes Administrator (All Levels) .2 
Administrative AssistaHt :+-9 
Librarian +.-82 
8taff Information Systems Analyst 8 
Assoeiate Iafo:rmatioB Systems Analyst 8 
Business Taxes Specialist II or III l, 2J_ 
Business Taxes Specialist I 1, 2...t.J_ 
B1:1Siness Tii*es Complianee Supervisor (Offers iB Compromise) ~ 
Business Taxes Compliance Specialist (Offers in Compromise) 1, 2J_ 
Business Taxes Specialist (Offers in Compromise) (All Levels) I, 2J_ 

Internal Seeurity and 2•...udit Divisiea 
GeA 
Business Tii*es Admmistrator 

Business Taxes Speeialist 

Assoeiate Tii* Auditor 

iA_..ssoeiate Governmental Program I\:B:alyst 

Systems Sofuvare Speeialist 
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Staff Iftfom:latioB Systems Analyst & 
A.ssoeiate lafeffflatioB Systems A:B&lyst 8 
AssistaBt I:afel'B'latioo Systems Analyst & 

Investigations and Special Operations Division 
~ AD 
Chief 1-8 
Business Taxes Administrator (All Levels) 1~:7.i-9 
Business Taxes Compliance Supervisor (All Levels) 1-7, 9 
Business Taxes Specialist (All Levels) 1~-7 

Business Taxes Compliance Specialist 1~7 
Supervising Tax Auditor 1~7 
Associate Tax Auditor 1~7 
Senior Information Systems Analyst (Specialist) 10 
Staff Information Systems Analyst 810 

Data Analysis Section 
Supervising Tax Auditor (All Levels) 
Business Taxes Specialist II or III 
Business Taxes Specialist I 
Business Taxes Compliance Specialist 

Prepel'fy and Speeial Tues Department 
~ :AD 
A<imiftistrative AssistaBt 1, 2, 6 9 
Staff Sef'Viees Manager +-9 
Assoeiate GovemmeBtal PregTam Aflalyst 3;-+-9 
Staff InfeffflatieB Systems Analyst & 

Assessment Peliey and Standards Division 
~ 

PriBei:pal Property 1\.flpraiser 
8eBior 8peeialist Property Appraiser 
Senior 8peeialist Property A.l:lElitor Appraiser 
8Hper¥ising Property A.ppmiser 
Assoeiate Property Appraiser 
Assoeiate Property AHai-tor l\ppraiser 
Researeh t'.dlalyst II (GI8) 

Ceenty PFepel'fy Tu Divisien 
~ 3, 4, 7 9 
PriBeipal Property Appraiser 3;-+-9 
SeBior Petroleum ae:d MiBiag Appmisal gBgmeer ~ 
SapeA·isiBg Property Appraiser (A:ssessmeat Praetiees 8Hfveys 8eetieB) 3;-+-9 
8eBior Speeialist Property Appraiser (A.ssessmeat 
Praetiees Sarveys 8eetioB) 
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SemoF Speeialist PFoperty A.l:lditoF A:ppmiseF (Assessmeat 
Pmetiees Surveys Seetion) 
.A.ssoeiate PFOperty Apf)ffiiseF (A.ssessmeat Pmetiees 
Surveys Seetion) 
Assoeiate PFOperty A:l:lditOF 2'\:flflraiseF (i\:ssessmefl:t Pmetiees 
R1:1r«eys 8eetioa) ;! 

81:lflervisiag PFoperty AppmiseF (Timher TBK 8eetioa) 4;-+-9 
Se:aiOF SpeeiaUst P10pe£ty Al:lditor Appmiser (Tim&eF Tax Seetion) 4 
Assoeiate Property Al:lditor I\.ppmiser (Timber Tax Seetion) 4 
8e:aior Forest Property :A:ppmiser 4 
Assoeiate Porest PFOperty AppmiseF 4 

Vale:&tiae Division 
GEA 
Priaeipal Propefty AppraiseF 
8eaior Speeialist PFOperty Appraiser 
Se:aior Speeialist PFOperty Aaditor Appraiser 
Supervising PFOperty AppmiseF 
Assoeiate PFOperty Appraise£ 
:P.,ssoeiate Property Auaitor Apf)ffiiser 

Exeise Taxes and Fees Divisiee 
GEA 1, 2, 7 9 
B:usmess TaKes Complianee Sl:lflervisor l, 2, 6, 9 
B\:lsiaess Taxes Compliaaee Speeialist l, 2, 6, 9 
SupeFVising Tax 1\J:1ditor 1, 2, 6, 9 
Bl:lsiaess Taxes Speeialist II or III 1, 2, 6, 9 
Busiaess Taxes Speeialist I 1, 2, 6. 
Assoeiate Tax A.ttditor 1, 2, 6* 

Fee) Tees Divisiee 
GEA l, 2, 7 9 
Busiaess Taxes A:dmffiistrator 1, 2, 7 9 
Staff Serviees Maaager +;+,-9 
BusiBess Taxes Compliaaee Supervisor +;+,-9 
Bu.siaess Taxes Compliaaee Speeialist +;+,-9 
Su.pervisiag Tax Aaditor +;+,-9 
Busiaess Taxes 8peeialist II OF III +;+,-9 
Busiaess Taxes Speeialist I ~ 
Assooiate Tax A:1:1.ditor ~ 

Property and Special Taxes Department 
Deputy Director 1-8 
Business Taxes Specialist II or III (Technical Advisors) 1-4. 6-7, 9 
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County-Assessed Properties Division & State-Assessed Properties Division 
CEA (All Levels) 2-7, 9 
Business Taxes Administrator (All Levels) 9, 13 
Principal Property Appraiser 9, 13 
Principal Property Appraiser (Timber) 4. 9 
Supervising Property Appraiser 9, 13 
Supervising Property Appraiser (SAPD) 9, 13 
Research Manager (All Levels) 9, 13 
Senior Specialist Property Appraiser .Ll. 
Senior Specialist Property Auditor Appraiser .Ll. 
Senior Specialist Property Auditor Appraiser (Timber) 1 
Senior Forest Property Appraiser 1 
Senior Petroleum and Mining Appraisal Engineer .Ll. 
Associate Forest Property Appraiser 1 
Associate Property Appraiser .Ll. 
Associate Property Auditor Appraiser .Ll. 
Associate Property Auditor Appraiser (Timber) 1 
Assistant Property Appraiser .Ll. 
Assistant Property Auditor Appraiser .Ll. 
Assistant Property Auditor Appraiser (Timber) 1 
Business Taxes Specialist (All Levels) .Ll. 
Research Analyst (All Levels) .Ll. 
Tax Auditor .Ll. 
Business Tax Representative (Timber) 1 
Associate Government Program Analyst .Ll. 
Staff Services Analyst (LEOP) 12 

Special Taxes Policy & Compliance Division and Special Taxes Audit and 
Carrier Division 
CEA (All Levels) 1-2, 6, 7, 9 
Business Taxes Administrator (All Levels) 1-2, 6, 7 
Supervising Tax Auditor (All Levels) 1-2. 6, 7 
Business Taxes Compliance Supervisor (All Levels) 1-2.6. 7 
Business Taxes Specialist II or III 1-2, 6, 7, 9 
Business Taxes Compliance Specialist 12 
Business Taxes Specialist I 12 
Associate Tax Auditor 12 
Tax Auditor 12 
Business Taxes Representative 12 

Sales and Use Tax DepftPtment 
CEA3 or4 :AD 
CEA2 I, 2, 7 9 
Business Taes Administrator 1, 2, 7 9 
Administrative Assimam 1, 2, 7, 8 

8 




Business Taxes CompliaB:ee Sl::lf:len'isor (LAN ,\dministFator) 
 1,2,8,9 
BusiBess Tmces Complianee Supervisor 
 -l,2;-9 
Business Taxes Compliance Speeialist 
 -l,2;-9 
Supervisiag Tex ,'\Hditor 
 l, 2, 7 9 
BusiBess Taxes Speeialist II or III 
 1, 2, 7 9 
Business TEE!tes Speeialist (Speeial Projeets) 
 1, 2, 7 9 
Business TEE!tes Speeialist (Systems Coordinator) 
 1, 2, 8, 9 
BusiBess TEE!tes Speeialist (TraiHiag GToup) 
 -l,2;-9 
Business Taxes Speoialist (Computer Prlldit Speeialist) 
 +;+.-& 
Business TEE!tes Speeialist (Regtilatioa CoordiBator) 
 H 
Business TEE!tes Speeialist (Re•10BUe Opportunity) 
 H 
BHsiBess TEE!tes Speeialist (Teehnieal ,A.:dv-isor) 
 H 
Business TEE!tes Speoialist (Projeet Coordinator) 
 H 
BHsiness TEE!tes Speeialist I 
 ~ 
Assoeiate TEE!t i'\uditOf 
 ~ 
Staff Information Systems ,'\nalyst 
 +;+.-& 
Assoeiate Information Systems Analyst 
 +;+.-& 
Assoeiate Go¥emmental Pfogram ,'\Balyst 
 H 

Sales and Use Tax Department 
Deputy Director 
Business Taxes Specialist II or III 
Business Taxes Administrator (All Levels) 
Business Taxes Compliance Specialist 

Headquarters Operations Division 
Chief L..L_2 
Business Taxes Specialist II or III L..L_2 
Supervising Tax Auditor II or III L..L_2 
Business Taxes Administrator (All Levels) L..L_2 
Business Taxes Specialist I 12 
Business Taxes Compliance Specialist 12 
Supervising Tax Auditor I 1...1 
Supervising Tax Technician L.1 
Associate Tax Auditor 12 
Tax Auditor 12 
Business Taxes Representative 12 
Senior Information Systems Analyst (Specialist) 10 

Tax Policy Division 
Chief 1, 7, 9, 10 
Business Taxes Specialist II or III 1,7,9,10 
Supervising Tax Auditor II or III L..L_2 
Business Taxes Administrator (All Levels) 1,7,9,10 
Business Taxes Specialist I .L.1 
Business Taxes Compliance Specialist .L.1 
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Supervising Tax Auditor I 

Supervising Tax Technician 

Associate Tax Auditor 

Tax Auditor 

Business Taxes Representative 

Senior Information Systems Analyst (Specialist) 


Field Operations Division 
Chief .L..L..2 
Business Taxes Administrator (All Levels) .L..L..2 
Business Taxes Specialist II or III lJ 
Business Taxes Compliance Supervisor (All Levels) lJ 
Supervising Tax Auditor (All Levels) lJ 
Supervising Tax Technician (All Levels) lJ 
Information Officer (All Levels) lJ 
Business Taxes Compliance Specialist 12 
Business Taxes Representative 12 
Business Taxes Specialist I 12 
Associate Tax Auditor 12 
Tax Auditor 12 
Information Officer (All Levels) lJ 

Retired Annuitants * 

Consultants/New Positions All-** 

CROS Evaluators *** 

* PmsaaBt to 2 Califemia Code of Regalations, seetion 18733, in lieu of filia-g Form 700, 
aB empleyee in this diselosl:H'e eategory vAio was not assigned aad did not pe.rtieipate in 
a.BY propeFty tax: aadits shall file Form 700 A •. 

* * Consultants shall be ineluded ia the list of designated employees aBd shall diselose 
pursUaBt to the broadest diselosme eategory in the eode subjeet to the fellowiftg 
limitation: The &eeutive Difeetor may determiae in \vritiftg that a partieular eoBSultant is 
hired to perform a ran.ge of duties that is limited in seope aBd thus is BOt required to fully 
eomply 'Nith the diselosl:H'e requirements in this seetion. Sueh written determination shall 
inelude a deseription of the eonsultaat's duties and, based apon that deseription, a 
statemeB:t of the extent of diseloSl:H'e requirements. The BKeeati·;.e Direetor's 
determination is a publie reeord aad shall be retained for publie mspeetion in the same 
manner and loeation as this eoefliet of interest eode. 

*Retired Annuitants who are appointed in classifications corresponding to civil service 
employee classification categories listed in this conflict of interest code will disclose 
under that civil service classification category. 
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** Consultants/New Positions shall be included in the list of designated positions and 
shall disclose pursuant to the broadest disclosure category in the code subject to the 
following limitation: 

The Executive Director may determine in writing that a particular consultant or new 
position, although a "designated position," is hired to perform a range of duties that is 
limited in scope and thus is not reguired to fully comply with the disclosure requirements 
in this section. Such written determination shall include a description of the consultant or 
new position's duties and, based upon that description, a statement of the extent of 
disclosure reguirements. The Executive Director's determination is a public record and 
shall be retained for public inspection in the same manner and location as this conflict of 
interest code. (Gov. Code,§ 81008.) 

*** CROS Evaluators and CROS Subject Matter Experts shall disclose based on the 
designations made (1) for Evaluators or Subject Matter Experts under the CROS Project 
Team and (2) the position, if designated, that they hold with any other department/ 
division/office/section at the State Board of Egualization. 
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Final Text of Proposed Amendments to 


California Code ofRegulations, Title 18, Section 6001 


AppendixB 


Disclosure Categories 


Category 1 
Designated em:ployeespositions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources of the type licensed or regulated by or registered with the 
State Board of Equalization (Board} under the Bradley-Bums Uniform Local Sales and 
Use Tax Law, the Sales and Use Tax Law, and the Transactions and Use Tax Law. 

Category 2 
Designated employeespositions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources of the type licensed or regulated by or registered with the 
Board, including those licensed, taxed or regulated by or registered with the Board under 
the Aircraft Jet Fuel Tax, Alcoholic Beverage Tax Law, California Cigarette and Tobacco 
Products Licensing Act of2003, California Tire Fee Law, Childhood Lead Poisoning 
Prevention Fee Law, Cigarette and Tobacco Products Tax Law, Diesel Fuel Tax Law, 
Electronic Waste Recycling Fee LawAet of2003, Emergency Telephone Users 
Surcharge Law, Energy Resources Surcharge Law, Fire Prevention Fee Law, Hazardous 
Waste Activity Fee Law, Hazardous Waste Disposal Fee Law, Hazardous Waste 
Environmental Fee Law, Hazardous Waste Facility Fee Law, Hazardous Waste Generator 
Fee LawHEmH'dous 8t:tbsmaees TB* Law, Integrated Waste Management Fee Law, 
International Fuel Tax Agreement, Marine Invasive Species Fee Collection Law, Motor 
Vehicle Fuel Tax Law, Natural Gas Surcharge Law, Occupational Lead Poisoning 
Prevention Fee Law, Oil Spill ResJmBse, Prevention; and Administration Fees Law, Oil 
Spill Response Fee Law, Underground Storage Tank Maintenance Fee Law, Use Fuel 
Tax Law, or Water Rights Fees Law. 

Category 3 
Designated employeespositions in this category must report filinvestments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources that own, or owned, property of the type assessed or 
valued or exempted by the Board .. and..(2} interests in real property located within the 
State of California. 

Category 4 
Designated employeespositions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources of the type registered with or regulated by the Board under 
the Timber Yield Tax Law and interests in real property classified as timberland under 
the Timber Yield Tax Law. 

1 




Category 5 
Designated employeespositions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources who have filed an appeal within the preceding 12 months 
or have an appeal pending under the Personal Income Tax Law, Bank and Corporation 
Tax Law, or Senior Citizens Property Tax Assistance Law or have a pending claim under 
the Taxpayers' Bill ofRights for one of these tax programs. 

Category 6 
Designated employ-eespositions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources authorized by the Insurance Commissioner to transact 
business in this state. 

Category 7 
Designated positions in this category must report investments, business positions in 
business entities, and sources of income, including receipt of loans, gifts and travel 
payments, from sources that were the subject of a complaint to, investigation by, or 
enforcement action of the Board, or administrative action before the Board that was acted 
upon or participated in by the filer during the period covered by the statement of 
economic interest. 

Category 8 
Designated positions in this category must report investments, business positions in 
business entities, and sources of income, including receipt of loans, gifts and travel 
payments, from sources that provide goods, equipment, vehicles, services, or leased space 
of the type utilized by the Board. 

Category+.2 
Designated employeespositions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources that provide goods, equipment, vehicles, services, or 
leased space of the type utilized by the Beamdesignated position's department, division, 
section, or office. 

Category 810 
Designated employeespositions in this category must report investments ... business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources that provide telecommunications equipment, computers, 
computer programming, or any other services or training or equipment related to such 
things as computers, software, automation, data processing, communication and 
telecommunication, information technology, and duplication services of the type utilized 
by the Board. 
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Category 911 
Designated employeespositions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources that provide services, materials, equipment, conference 
facilities, or consultation of the type utilized by the Board for personnel services or the 
training ofemployees. 

Category 12 
Designated positions in this category shall indicate whether, during the reporting period, 
they had a financial interest in any of their assignments. If they had no such interest, they 
shall file Fair Political Practices Commission Form 700-A. Otherwise, they shall disclose 
their pertinent financial interests in any oftheir assignments on the schedules for Fair 
Political Practices Commission Form 700. 

Ce•egeey 10 
DesigBated employees ia this eategory ml::lSt report iavestmems, basiaess positioas ia 
besiaess eB:tities, aBd sol:lfees of iB:eome, iaeladiag loa:as, gifts aBd travel paymeats, from 
sol:lfees that pF0·1iee teleeomm-Hflieations eqeipment aBd serviees of the type etilii!ed by 
the Board. 

Category 13 
Designated positions in this category must report (I) investments, business positions in 
business entities, and sources of income, including receipt of loans, gifts and travel 
payments, from sources that own, or owned, property of the type assessed or valued or 
exempted by the Board, and (2) interests in real property located within 500 feet of the 
real property the designated position was assigned to assess or value or exempt. 
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Final Text of Proposed Amendments to 


California Code ofRegulations, Title 18, Section 6001 


6001. General Provisions. 

The Political Reform Act (Go¥emmeftt Gode SeetionsGov. Code,§ 81000, et seq.) requires state 
and local government agencies to adopt and promulgate conflict of interest codes. The Fair 
Political Practices Commission has adopted a regulation (i-Cal. Code ef.Regs., tit. 2, Seetion..§ 
(Regulation) 18730) containing the terms of a standard conflict of interest code, which can be 
incorporated by reference in an agency's code, aH:d \¥hieh may, ... aAfter public notice and 
hearings, the standard code may be amended by the Fair Political Practices Commission to 
conform to amendments in the Political Reform Act. Therefore, the terms of 2 Cat Code of 
Regs. SeetioBR.egulation 18730 and any amendments to it duly adopted by the Fair Political 
Practices Commission are hereby incorporated by reference. This regulation and the attached 
Appendices A and B.,, designating positions and establishing disclosure categories, shall 
constitute the conflict of interest code of the State Board of Equalization. 

All designated emf'lloyees of the State BoB:fd ofE~iaitionindividuals holding designated 
positions shall file their statements of economic interests with the State Board of Equalization... 
which will make the statements available for public inspection and reproduction. (Gov. Code,§ 
81008.) Upon receipt of the a-statement foref the Executive Director, the State Board of 
Equalization shall make and retain copiesa eopy and forward the original to the Fair Political 
Practices Commission. Statemertts ofaAll other statementsdesignated effifll()yees will be retained 
by the State Board of Equalization... 

Note: Authority cited: Sections 87300 87311, Government Code. Reference: Sections 87300­
87302 and 873063-, Government Code. 



Final Text of Proposed Amendments to 


California Code of Regulations, Title 18, Section 6001 


Appendix A 

Designated Positions Disclosure Categories 

Board Memben' Offices 
Deputy to Board Member Alll-8 
Administrative Assistant to Board Member Alll-8 
Assistant to Board Member Alll-8 
CEA (All Levels) Alll-8 
District Director 1-8 
Community Affairs Deputy 1-8 
i'\:0mimstmth1e AssistaBt +-& 
Staff Services Manager 1-&7, 9 
Tax Counsel (All Levels) 1-61 
Tax Consultant Expert (All Levels) 1-61 
Tax Services Specialist 1-61 
Assistant Tax Services Specialist 1-61 
Associate Tax Auditor 1-7 
Associate Governmental Program Analyst 1-2. 4-61 
Business Taxes Representative 1-61 
Business Taxes Specialist WAil Levels) 1-61 
Information Officer D<All Levels) 1-2, 4-61 
Special Consultant 1-7 

Executive Office 
Executive Director 
:Admiftistratiw AssistaBt 
CEA (Co!!IHfttiflieations Offiee) 

Executive Services Section 
Staff Services Manager (All Levels) 1-8 
Business Taxes Specialist (All Levels) 1-2, 4-7 
Associate Management Analyst 1-2. 4-7 
Associate Governmental Program Analyst 1-2, 4-7 

Board Proceedings Division 
GEA 
Chief 
Staff Services Manager 
Business Taxes Specialist (All Levels) 
I\ssoeiate Ge·;emmee:tal ProgFe:Hi ABa:lyst (LAN Wofkgreap Manager) 
Asseeiate Gev:emmefttal PfegFe:Hi .Analyst 

Custamer and Tepayer SeFViees Dwisiea 
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(;BA 

Staff 8eJViees ~46Bager 
Basi:ftess Ta:M:es CofBf)liBBee 8peeialist 
AssistaBt Ta:M: Sef\·iees 813eeialist 
Assoeiate GovemmeB:tal Pregram ,\HBJyst 
Assoeiate IB:fuf'Hlatiea Systems A:a&lyst 
Staff 8erviees M8Bagef (Perms ~ Ptihlieatieas Seetioa) 
I\ssistaB:t Tax Sef\·iees Speeialist (Forms aad PtihlieatioBS 8eetioa) 
A.-ssoeiate Go>+•efftfflemal Pregram ,\HBJyst (Forms and Mlieatioas 
(Seetioa) 

External Affain Department 
Deputy Director 

Outreach Services Division 

Staff Services Manager (All Levels) 
 1-2, 4-7, 9 

Information Officer (All Levels) 
 1-2, 4-7 

Tax Services Specialist 
 1-2, 4-7 


Customer Service and Publishing Division 

Staff Services Manager (All Levels) 
 1-2. 4-7 

Business Taxes Compliance Supervisor (All Levels) 
 1-2, 7, 9-11 

Tax Service Specialist 
 1-2. 7. 9-11 

Business Taxes Compliance Specialist 
 1-2, 7 

Systems Software Specialist (All Levels) 
 10 


Web Services Division 

Senior Information Systems Analyst (Supervisor) 


Office of Public Affain 

Tax Service Specialist 
 1-2. 4-8 

Information Officer (All Levels) 
 1-2. 4-7, 9 

Staff Services Manager 
 1-2. 4-7, 9 


Legislative and Research Division 

Assista:Bt Chief CeHBsel 
 AH 
CEA (All Levels) 
 AHl-8 
Staff Services Manager (All Levels) 
 1-&7. 9 

Senior 8peeiaiist ProfJefty l"..~raiser 
 +-e 

Business Taxes Specialist (All Levels) 
 1-61 

Assoeiate 0o"+1emmeatal Program Aftalyst 

(System or LAN A:dm.iBistratof) 
 -14,-3 

Operatioas &esearea Speeialist 
 I 4, 0, 8 

Research Manager (All Levels) 
 1-2, 5, 9 

Research Program Specialist (All Levels) 
 1-4;82. 5, 9 

Resea:reft 1\nalyst 
 +-4,& 
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Technology Services DivisienDepartment 
Chief Information Officer 1-8 
CEA (All Levels) AMI-8 
Data Processing Manager IV AJ:ll-8 
8asmess TMEes A:Elmimstrater 1, 2, 7 9 
8esiaess TaKes CempliaBee 81:1perviser 1, 2, 7 9 
Data Processing Manager CI-III) +-910 
Staff Services Manager (All Levels) +-910 
Systems Software Specialist (II or III) &IO 
Systems Software Specialist III (Supervisor) 10 
,,\,sseeiate Systems SoftwBFe 8peeialist & 
Senior Information Systems Analyst (Specialist or Supervisor) &10 
Staff Information Systems Analyst (Specialist or Supervisor) &10 
Asseeiate l:BformatieB Systems J\nalyst & 
Senior Programmer Analyst (Supervisor) &10 
StaffPFOgfBIBBl@f Analyst & 
Asseeiate Pfeg.F8fllfBef 2~st & 
Asseeiate Gor.remmeatal PFegram 2'\Balyst & 

CROS Project Team 
CEA (All Levels) 1-8 
Data Processing Manager (All Levels) 1-2, 4-8 
Business Taxes Administrator III 1-2, 4-8 
Business Taxes Specialist (All Levels) 10 
Staff Services Manager (All Levels) lQ 
Business Taxes Representative (All Levels) 10 
Associate Governmental Program Analyst 10 
Systems Software Specialist (All Levels) lQ 
Senior Information Systems Analyst (Specialist) 10 
Senior Programmer Analyst (Specialist) 10 
Staff Information Systems Analyst (Specialist or Supervisor) 10 
Evaluators*** lQ 
Subject Matter Experts*** IO 

Taxpayers' Rights and Equal Employment Opportunity Division 
GEA AM 
Taxpayers' Rights Advocate 1-8 
Tax Counsel (All Levels) 1-7 
Business Taxes Administrator {TRA) (All Levels) 1-7, 9 
Business Taxes Specialist (TRA) (All Levels) 1-41 
Senior Specialist Property Appraiser (TRA) 3, 7 
Assistant Property Appraiser (TRA) 3, 7 
A:ssoeiate PFOJ)erty Appritiser (TR.A) 4-4 
Staff Services Manager (EEOO) (All Levels) 7,9 
1\ssoeiate Gevemmeatal PFOgram A:Balyst (BBOO) +,1) 
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Internal Audit Division 
Chief H 
Business Taxes Administrator (All Levels) 1-7. 9 
Business Taxes Specialist (All Levels) 1-7 
Associate Tax Auditor 1-7 

Administration Department 
GEA 
 All 
TfftiaiBg Offiee1 (Tfa.iiHflg Offiee) 
 9 
Asseeiate Gevef'fll'fleBtal Pregf8:lfl ,'\Balyst (TFa:iffiBg Offiee) 
 9 
Deputy Director H 

Information Security Office 

Data Processing Manager (All Levels) 
 1-2, 4-8 
Senior Information Systems Analyst (Specialist) 
 lQ 
Business Taxes Specialist (All Levels) 
 lQ 
Staff Information Systems Analyst 
 10 
Associate Information Systems Analyst 
 10 

Administrative Support Division 
GEA All 
Chief 
 1-7, 9-10 
Staff Services Manager (All Levels) 
 +-+Gl-7. 9-10 
Asseeiate 8tiSiaess Maeegemeat .'\nalyst 
 :::/-9 
l\sseeiate Gevernmestal Pfegf8Hl t\Balyst 
 :::/-9 
Teleeemmt:lftieatieas Sysiems ABalyst 
 M 
Offiee Seffiees MEmager (Saperrisef, Cashier umt) 
 + 
Business Services Officer (Supervisor} 
 9-10 
Printing Trades Supervisor (All Levels) 
 9-10 
Warehouse Manager (All Levels) 
 9-10 
Office Services Supervisor (All Levels) 
 9-10 
Chief Construction Supervisor 
 9-10 

PeFS&BBel MaaagemeBtlluman Resources Division 
(;BA :::/-9 
Chief 1-7,9,11 
Staff Services Manager (All Levels) -7-9..Jl 
Associate Governmental Program Analyst -7-9..Jl 
Associate Personnel Analyst 
 -7-9..Jl 
Personnel Supervisor (All Levels) 
 ~ 
Training Officer 
 ~ 
Labor Relations Manager 
 ~ 
Labor Relations Specialist 
 -7-9..Jl 

Financial Management Division 
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GEA Ail 
Chief 1-8 
Staff Services Manager (All Levels) +-9~ 
Accounting Administrator (All Levels) +-9£ 
Senior Administrative Analyst ~ 
Mailing Machines Supervisor (All Levels) 10 
Office Services Manager (All Levels) .2 
l\sseeiate Aeeetmtiag ABaJyst +-9 
,'\sseeiate ASm::misR:ti'<'1:! ABalyst +-9 
,'\ssoeiate BH&get i\:aalyst +-9 
Senior Aeee:uB:ting Offieer +-9 
A:sseeia:te G0•1emmentaJ PFegfflfB 1\BaJyst +-9 
Sfaff WermatieB Systems ABaJ.yst (S~eeialist) 8 

Peliey, PlaaaiBg sad E¥aleaeea Divisiea 
Staff 8ef'Viees ME1:Bager III 1 4, 7 9 
Staff 8erviees Manager I er II +-9 
1'\sseeiate ME1:Bagemeftt 1'\nelyst +-9 
Assoeiate Bl:ilSiMss Maaagement Analyst +-9 
Asseeiate Gevemmefttal PFegram A.-ialyst +-9 
Staff lnfurmatioa Systems 1\nalyst 8 

Legal Department 
Chief Counsel 1-8 
CEA (All Levels) Alll-8 
Assistant Chief Counsel Alll-8 
Tax Counsel 1-62 
Supef'Visi:ftg Tax A.aEiitor ~ 
Business Taxes Administrator (All Levels) .2 
ASmmistrative A-ssista:at +-9 
Librarian +,-82 
Staff lfOOrmatioa Systems 1\Balyst 8 
A:sseeiate :EB:fermatioa Systems Analyst 8 
Business Taxes Specialist II or III 1, 2J. 
Business Taxes Specialist I 1, 2-*J. 
Basiaess Taxes Cempliaaee 81ipervisor (Offers iB Com:promise) ~ 
Business Taxes Compliance Specialist (Offers in Compromise) 1, 2J. 
Business Taxes Specialist (Offers in Compromise) (All Levels) 1, 2J. 

Iatema:J Seeurity &Bd 2~..edit Di:YisieB 

GEA 

BasiMss Tl!*es 2-\dministrator 

Busiftess Taxes 8IJeeiaJist 

A:sseeiate TB* A'l:lEiitor 

Assoeiate Go·;emm.entaJ PFegram I\,nalyst 

Systems Seftv.ve 8f1eeiaUst 
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Staff laformatiea Systems Aaal:yst 

Assoeiate laformatiea Systems 1'\nalyst 

Assista:Bt lnfoF1Batiea Systems Aflalyst 


Investigations and Special Operations Division 
G&<\ AH 
Chief 1-8 
Business Taxes Administrator (All Levels) 1~7.l-9 
Business Taxes Compliance Supervisor (All Levels) 1-7, 9. 
Business Taxes Specialist (All Levels) 1~-7 
Business Taxes Compliance Specialist 1~7 
Supervising Tax Auditor 1~7 
Associate Tax Auditor 1~-7 
Senior Information Systems Analyst (Specialist) 10 
Staff Information Systems Analyst &IO 

Data Analysis Section 
Supervising Tax Auditor (All Levels) 
Business Taxes Specialist II or III 
Business Taxes Specialist I 
Business Taxes Compliance Specialist 

PFepeny aaEI Speeial Taxes DepaFtmeat 
G&<\ AH 
A.dmmistmti't•e Assista:Bt I, 2, e9 
Staff 8e£\1iees Meager +-9 
A:sseeiate Ge•;emmeatal Program 1'\BBJyst ~ 
Staff lflfermatiea SystefB:s i\Balyst & 

Assessmeat Peliey ad StaaElaFds Divisiea 
G&<\ 
Prifteipa:l Preperty Af)pfaiser 
SeBior 8peeia:list Property t\j:lpreiser 
Senier 8peeia:list P-reperty lVHEliter i\:ppl'B:iser 
SupervisiBg Preperty .Appmiser 
Assoeiate Pref:1erty Appraiser 
Asseeiate Preperty Atulitor AJJpreiser 
Researeh A.'"la:lyst II (GIS) 

Ceua~ PFepe~ Tax Di'Visiea 
G&<\ 3, 4, 7 9 
Prineipal PfOJ'efty A.:ppreiser 3,-7-9 
Senior Pet:releUf.B: B:Bd Mimag 1\pf:ll'B:isal Eagineer ~ 

Stif)e!Vising Pfeperty Appl'B:iser (A.ssessmeBt Pfftetiees Serveys 8eetieB) 3,-7-9 
SeBier Speeia:list Pr013eny Af:lpl'B:iser (A:ssessmeat 
Pfftetiees Su.rveys SeetioB) 
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Seaier Speeialist Property Aaai1:or Appmiser (l\ssessmeBt 

Pmetiees 8l:lf'teys Seetioa) 

Asseeiate Pfoperty t'q:lpraiseF (l\ssessmeBt Pmetiees 

StiPleys Seetioo) 

Asseeiate Pfaperty Au.ditor Appmiser (AssessmefJ:t Pfaetiees 

S~s Seetiefl) 
 J. 
8HpervisiBg Property Pq:lpmi:SeF (TimbeF Tax Seetiea) 
 4-;-+9 
Seaior Speeialist Property Al:H:iitor AppmiseF (TimheF Tax Seetiea) 
 4 
Aiisoeiate Propefty Pdffiiter Appmiser (Timher Tax Seetioa) 
 4 
Seaior Forest Property Appmiser 
 4 
Asseeiate Forest Property A:ppraiser 
 4 

Valuatiee DkrisieB 

G8A 

PriBeipftl Pfoperty Appmiser 

8eaior Speeialist Property Appmiser 

Seaier 8peeialist Pr~erty A1:16it01 l\:ppraiser 

SltfJervisiBg PFeperty Pq:lpmiser 

A-ssoeiate Property 1i\q:lpfa:iser 

Asseeiate Pref'erty Aaditor Appmiser 


Euise T11Hs &Bd lees DivisieB 

G8A 
 1, 2, 7 9 
Bu.siness Taxes Compliaaee Supenrisor 
 1, 2, e, 9 
BusiBess Taxes Cemf)lianee Speeialist 
 1, 2, e, 9 
8l::lf)er¥isiBg Tax Al::lditor 
 I, 2, e, 9 
Busieess TaKes Speeialist II or Ill 
 1, 2, e, 9 
:Business Taxes Sf)eeialist I 
 I, 2, e* 
A:sseeiate T&K t'd:1ditor 
 I, 2, e* 

lael Ta§es Di¥isiea 

GE.A 
 1, 2, 7 9 
Business TltKes A.dmffi:istmtor 
 1, 2, 7 9 
Staff Serviees Manager 
 ~ 
Busiaess TaKes Cempliaaee Supervisor 
 ~ 
:81:1siaess Taxes Compliaaee Speeialist 
 ~ 
Supervising Tax Auditor 
 ~ 
BU:Siaess Taxes Speeialist II or III 
 ~ 
:8asiBess TaKes 8peeialist I 
 -1-;-P 
Assoeiate Tax A:aditor 
 -1-;-P 

Property and Special Taxes Department 
Deputy Director 1-8 
Business Taxes Specialist II or III (Technical Advisors) 1-4, 6-7, 9 
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County-Assessed Properties Division & State-Assessed Properties Division 
CEA (All Levels) 2-7. 9 
Business Taxes Administrator (All Levels) 9, 13 
Principal Property Appraiser 9, 13 
Principal Property Appraiser (Timber) 4, 9 
Supervising Property Appraiser 9, 13 
Supervising Property Appraiser (SAPD) 9, 13 
Research Manager (All Levels) 9, 13 
Senior Specialist Property Appraiser 11 
Senior Specialist Property Auditor Appraiser 11 
Senior Specialist Property Auditor Appraiser (Timber) ~ 
Senior Forest Property Appraiser ~ 
Senior Petroleum and Mining Appraisal Engineer 11 
Associate Forest Property Appraiser 1 
Associate Property Appraiser .Ll. 
Associate Property Auditor Appraiser 11 
Associate Property Auditor Appraiser (Timber) 1 
Assistant Property Appraiser 11 
Assistant Property Auditor Appraiser 11 
Assistant Property Auditor Appraiser (Timber) 1 
Business Taxes Specialist (All Levels) 11 
Research Analyst (All Levels) 11 
Tax Auditor 11 
Business Tax Representative (Timber) 1 
Associate Government Program Analyst 11 
Staff Services Analyst (LEOP) 12 

Special Taxes Policy & Compliance Division and Special Taxes Audit and 
Carrier Division 
CEA (All Levels) 1-2.6,7,9 
Business Taxes Administrator (All Levels) 1-2,6. 7 
Supervising Tax Auditor (All Levels) 1-2, 6. 7 
Business Taxes Compliance Supervisor (All Levels) 1-2.6, 7 
Business Taxes Specialist Il or III 1-2. 6. 7, 9 
Business Taxes Compliance Specialist 12 
Business Taxes Specialist I 12 
Associate Tax Auditor 12 
Tax Auditor 12 
Business Taxes Representative 12 

Sales aad Use Tax DepaFtmeat 
CBA:3 Of 4 AA 
CBA2 1, 2, 7 9 
Basmess Teces A.ilmiais:traier 1, 2, 7 9 
AElmiBistrative Assisfaftt I, 2, 7, 8 
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Bli5iaess Taxes CompliaBee 8apef¥isor (LAN AdmiBist:t:ator) 
 1, 2, 8, 9 
Bl!5iaess Taxes CompHaaee 8l:lfJervisor 
 ~ 
Bli5iBess TB:Kes Compliaaee SfJeeiafist 
 ~ 
Sl:lpef\·isiBg Tax Prl:lditer 
 l, 2, 7 9 

Bli5iBess TB:Kes 8peeia:1ist II or III 
 l, 2, 7 9 

Bl!5iBess Taxes 8peeia:list (8peeia:1 Prejeets) 
 l, 2, 7 9 

Bli5i:eess Taxes 8peeia:1ist (Systems CoordiBator) 
 l, 2, 8, 9 

Basiaess Taxes 8peeia:1ist (Ha:ifJ:iftg Groap) 
 ~ 
Bl:l5iaess Taxes 8peeia:1ist (Comfntter ,<\edit 8peeia:1ist) 
 ~ 
Bli5iBess Taxes 8peeia:1ist (Regttlatioa CeordiBator) 
 -1-;4 
B'tlSi:eess Taxes Speeia:1ist (Re·;eaae <:)ppeftlmity) 
 -1-;4 
Bli5iBess TB:Kes 819eeia:list (Teelmiea:l. Aevisor) 
 -1-;4 
Basiaess Taxes S~eia:1ist (Pfejeet Co0fdinater) 
 -1-;4 
Bli5iBess Ta:xes 8peeia:1ist I 
 .i,..µ 
Asseeiate Tax Aaditer 
 .i,..µ 
Staff l:efefmatiea Systems Aaa:1yst 
 ~ 
1\sseeiate mfefmatiOB Systems A:Balyst 
 ~ 
Asseeiate Gevemmeftta:l Program l.na:1yst 
 -1-;4 

Sales and Use Tax Department 

Deputy Director 

Business Tax.es Specialist II or III 

Business Tax.es Administrator (All Levels) 

Business Tax.es Compliance Specialist 


Headquarters Operations Division 

Chief 
 .1..L..2 

Business Tax.es Specialist II or III 
 1..1.s..2 

Supervising Tax Auditor II or III 
 1..1.s..2 

Business Tax.es Administrator (All Levels) 
 1..1.s..2 

Business Tax.es Specialist I 
 12 

Business Tax.es Compliance Specialist 
 12 

Supervising Tax Auditor I 
 L.1 
Supervising Tax Technician 
 L.1 
Associate Tax Auditor 
 12 

Tax.Auditor 
 12 

Business Taxes Representative 
 12 

Senior Information Systems Analyst (Specialist) 
 10 


Tax Policy Division 

Chief 
 1,7,9,10 

Business Tax.es Specialist II or III 
 l, 7, 9, 10 

Supervising Tax Auditor II or III 
 1..1.s..2 

Business Taxes Administrator (All Levels) 
 l, 7, 9, 10 

Business Taxes Specialist I 
 u 
Business Taxes Compliance Specialist 
 u 
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Supervising Tax Auditor I 

Supervising Tax Technician 

Associate Tax Auditor 

Tax Auditor 

Business Taxes Representative 

Senior Information Systems Analyst (Specialist) 


Field Operations Division 
Chief .L...1..2 
Business Taxes Administrator (All Levels) .L...1..2 
Business Taxes Specialist II or III 1....1 
Business Taxes Compliance Supervisor (All Levels) 1....1 
Supervising Tax Auditor (All Levels) 1....1 
Supervising Tax Technician (All Levels) 1....1 
Information Officer (All Levels) 1....1 
Business Taxes Compliance Specialist 12 
Business Taxes Representative 12 
Business Taxes Specialist I 12 
Associate Tax Auditor 12 
Tax Auditor 12 
Information Officer (All Levels) 1....1 

Retired Annuitants * 

Consultants/New Positions All-** 

CROS Evaluators *** 

* PtifsHSBt to 2 Califem:ia Cose of Regelatioes, seetioe 18733, iB lieu of filiag Fof'Hi 700, 
a:B: emfJloyee ie this Giselos1:lfe eategory •Nho ·.vas ftOt assigeea aB0 Gia aot partieipate iB 
any J>roperty ta.K a\idits shall Ble f e:rm 700 A. 

** CeHSeltmtts shall be iB.eladed iB the list of desigaated employees a:B:d sBall Giselese 
ptil'SH&Bt to the broatlest GiseloStli'e eategery iB the eode subjeet to the fello'!Jtlieg 
limitatioa: Ille ~eetttiw Diroetor may deteaniBe iB wfitieg that a partieelar eoeNltaBt is 
mred to peFfoFHi a ra:ege of d:aties that is limitea iB seope a:eEi tlitts is aot re<iait'ed to fully 
eoffil'IY with the Gise1os1:lfe re<1airemeets iB tBis seetioa. Sl::leli wri~es detef'ffti:Batioe shall 
inelttde a deserif}tioB of the eeBSeltaBt's duties aBG, Bases ttpOB that dese~tiOB, a 
5*atemest oftlie e**tmt of diselos1:lfe re~meets. Tite E1ceeuti¥e Direetor's 
aetefmia.a.tioa is a fll:l:9lie reeerd a:ea sha:U "he retaieea fet J*19lie iBspeetiBB in the same 
tnami:er a:e0 loeatios as tffis eonfliet of ietefest eede. 

*Retired Annuitants who are appointed in classifications corresponding to civil service 
employee classification categories listed in this conflict of interest code will disclose 
under that civil service classification category. 
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**Consultants/New Positions shall be included in the list of designated positions and 
shall disclose pursuant to the broadest disclosure category in the code subject to the 
following limitation: 

The Executive Director may determine in writing that a particular consultant or new 
position, although a "designated position," is hired to perform a range of duties that is 
limited in scope and thus is not reguired to fully comply with the disclosure requirements 
in this section. Such written determination shall include a description of the consultant or 
new position's duties and, based upon that description, a statement ofthe extent of 
disclosure requirements. The Executive Director's determination is a public record and 
shall be retained for public inspection in the same manner and location as this conflict of 
interest code. (Gov. Code,§ 81008.) 

*** CROS Evaluators and CROS Subject Matter Experts shall disclose based on the 
designations made (1) for Evaluators or Subject Matter Experts under the CROS Project 
Team and (2) the position. ifdesignated. that they hold with any other de.t?artment/ 
division/office/section at the State Board of Equalization. 
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Final Text of Proposed Amendments to 

California Code of Regulations, Title 18, Section 6001 

AppendixB 

Disclosure Categories 

Category 1 
Designated empleyeespositions in this category must report investments, business 
positions in business entities, and sources ofincome, including receipt of loans, gifts and 
travel payments, from sources of the type licensed or regulated by or registered with the 
State Board of Equalization (Board) under the Bradley-Bums Uniform Local Sales and 
~fu~~~~~fu~~~~~~~~fu~ 

Category 2 
Designated employeespositions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources of the type licensed or regulated by or registered with the 
Board, including those licensed. taxed or regulated by or registered with the Board under 
the Aircraft Jet Fuel Tax, Alcoholic Beverage Tax Law, California Cigarette and Tobacco 
Products Licensing Act of2003, California Tire Fee Law, Childhood Lead Poisoning 
Prevention Fee Law, Cigarette and Tobacco Products Tax Law, Diesel Fuel Tax Law, 
Electronic Waste Recycling Fee LawAet of2QQ3, Emergency Telephone Users 
Surcharge Law, Energy Resources Surcharge Law, Fire Prevention Fee Law. Hazardous 
Waste Activity Fee Law. Hazardous Waste Dimosal Fee Law. Hazardous Waste 
Environmental Fee Law. Hazardous Waste Facility Fee Law, Hazardous Waste Generator 
Fee LawHa:aFseus 8t:l:9sta:aees Te:x Law, Integrated Waste Management Fee Law, 
International Fuel Tax Agreement, Marine Invasive Species Fee Collection Law, Motor 
Vehicle Fuel Tax Law, Natural Gas Surcharge Law, Occupational Lead Poisoning 
Prevention Fee Law, Oil Spill ReS130e:se, Prevention; and Administration Fees Law, Oil 
Spill Response Fee Law, Underground Storage Tank Maintenance Fee Law, Use Fuel 
Tax Law, or Water Rights Fees Law. 

Category 3 
Designated emplo~'eespositions in this category must report filinvestments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources that own, or owned, property of the type assessed or 
valued or exempted by the Board,. andfl) interests in real property located within the 
State of California. 

Category 4 
Designated employeespositions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources of the type registered with or regulated by the Board under 
~ Timber Yield Tax Law and interests in real property classified as timberland under 
the Timber Yield Tax Law. 
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Category 5 
Designated el'Bf'loyeespositions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources who have filed an appeal within the preceding 12 months 
or have an appeal pending under the Personal Income Tax Law, Bank and Corporation 
Tax Law, or Senior Citizens Property Tax Assistance Law or have a pending claim under 
the Taxpayers' Bill of Rights for one of these tax programs. 

Category 6 
Designated el'B:pleyeespositions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources authorized by the Insurance Commissioner to transact 
business in this state. 

Category 7 
Designated positions in this category must report investments, business positions in 
business entities, and sources of income, including receipt of loans, gifts and travel 
payments, from sources that were the subject of a complaint to, investigation by, or 
enforcement action of the Board, or administrative action before the Board that was acted 
upon or participated in by the filer during the period covered by the statement of 
economic interest. 

Category 8 
Designated positions in this category must report investments. business positions in 
business entities, and sources of income, including receipt ofloans, gifts and travel 
payments. from sources that provide goods. equipment, vehicles, services, or leased space 
of the type utilized by the Board. 

Category+2 
Designated el'B:pl0yeespositions in this category must report investments, business 
positions in business entities, and sources of income, including receipt ofloans, gifts and 
travel payments, from sources that provide goods, equipment, vehicles, services, or 
leased space of the type utilized by the ~esignated position's department. division. 
section, or office. 

Category 8!j! 
Designated EMBpleyeespositions in this category must report investments .. business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources that provide telecommunications equipment. computers, 
computer programming, or any other services or training or equipment related to such 
things as computers, software, automation, data processing, communication and 
telecommunication, infonnation technology, and duplication services of the type utilized 
by the Board. 
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Category 911 
Designated empleyeespositions in this category must report investments, business 
positions in business entities, and sources of income·, including receipt of loans, gifts and 
travel payments, from sources that provide services, materials, equipment, conference 
facilities, or consultation of the type utilized by the Board for personnel services or the 
training ofemployees. 

Category 12 
Designated positions in this category shall indicate whether. during the reporting period, 
they had a financial interest in any oftheir assignments. Ifthey had no such interest, they 
shall file Fair Political Practices Commission Form 700-A. Otherwise, they shall disclose 
their pertinent financial interests in any of their assignments on the schedules for Fair 
Political Practices Commission Form 700. 

Categeey 19 
Desigfl&ted elflfdeyees mthis eategory must fef)0rt iw1estmems, eti:SiBess pesitieBS iB 
9\:J:Smess eBtities, &Bd seerees ef iaeeme, iaell'J:CJ:mg leans, gifts &Bd tra7.<el paymeats, from 
se'l:H'ees lha.t previde teleeemm:ae:ieatiees eqHipmeBt Md sef'Y'iees of the type t:J:tililled ~ 
the Board. 

Category 13 
Designated positions in this category must report (1) investments, business positions in 
business entities. and sources of income. including receipt of loans. gifts and travel 
payments, from sources that own, or owned. property of the type assessed or valued or 
exempted by the Board, and (2) interests in real property located within 500 feet of the 
real property the designated position was assigned to assess or value or exempt. 
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This is the last page of the conflict-of -interest code for the Board of Equalization. 

CERTIFICATION OF FPPC APPROVAL 


Pursuant to Government Code Section 87303, the conflict-of-interest code for the Board 

of Equalimtion was approved on 1<i::zu14 ''J@OIS. 

Erin V. Peth 

Executive Director 

Fair Political Practices Commission 

Pursuant to Government Code Section 11346.2: 

Secretary of State Filing Date: 

Effective: 
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